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PRESIDENT’S REPORT 


Hoping New Truck Model 
Paves The Way 
For The Future 


nfortunately, as of the deadline for 
this month’s edition, we are well into 
our second week of a strike within 
the Durham Region Transit unit of 
our Local Union. I can only hope 
we have a settlement in place by the time this 
edition reaches your homes but, it takes both 
parties to negotiate a collective agreement and 
to date the Durham Region Transit Commis- 
sion has not indicated they are willing to do 
so. This is especially grating since they refused 
to return to the bargaining table after walking 
away on Oct. 4th, 23 hours prior to our dead- 
line. I would like to commend our bargaining 
committee and transit members for their unity 
and solidarity during this process. 

I would also like to thank our 
members outside of transit for 
supporting your Brothers and 
Sisters on the picket lines in a 
show of support, as that is what 
true trade unionism is all about, 
supporting each other, no matter 
what sector of our great Union is 
in a dispute. Obviously the transit 
commission did not take us seriously when 
we cautioned them early in negotiations not 
to test the strength and determination of our 
transit membership and this Union. 

Also, as of this month’s deadline we have 
not received confirmation on whether or not 
our Lear unit has been awarded the produc- 
tion of the Camaro seats. Our 700 Lear mem- 
bers have a 20-year history of producing 
outstanding products for General Motors, but 
unfortunately the parts industry has become 
extremely competitive. The suppliers are eat- 
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ing each other for lunch and it gets worse as 
the Big Three lose market share, since in turn 
they look to suppliers to cut their costs right 
to the bone. 

As a result of this situation, the Lear bar- 
gaining committee entered into discussions 
with the corporation in an attempt to put to- 
gether a competitive shelf agreement (similar 
to that negotiated by the GM Shop Committee) 
in order to better position the facility to enter 
the bidding process and secure new work for 
our members’ futures. The Lear committee is 
to be commended for exploring possibilities 
to ensure their members have jobs to go to 
well into the future. 

As in GM it made no sense to roll the dice 


I would also like to thank 
our members outside of transit 


for supporting your 
Brothers and Sisters 
on the picket lines 


with the members and their families’ futures 
at a time when the Canadian industry is in 
decline and numerous parts suppliers are 
bidding for our jobs. I believe the bargaining 
committee squeezed the rag as tight as they 
could and hope GM rewards their efforts and 
our members’ 20 years of dedication with new 
products to take them into the future. 

On the same topic of our declining auto 
industry and market share loss, for the first 
time in history, during the month of Septem- 
ber Toyota and Honda ranked second and 
third, beating out Ford and 
DaimlerChrysler as Big Three 
rankings in Canada. On a posi- 
tive note, General Motors held 
onto first place, but we must 
continue our “Buy Domestic” 
campaigns and educate people 
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sibility our once-strong 
industry will not exist 
going into the future. 

On Oct. 2, I had the pleasure of participat- 
ing in the kickoff event of the new GMT-900 
product our Truck Plant members are proud 
to be manufacturing. Now, there’s a reason 
our Truck Plant was selected as the lead plant 
to produce this vehicle and that is the fact that 
for decades, our members have proven to the 
world they can produce trucks better than 
anyone in the industry. In fact, back in June 
once again that plant won a J.D. Power award 
for best in segment. Congratulations to our 
Sisters and Brothers in the Truck Plant, this 
new product sure helps pave the road to the 
future. As a Union we have driven 
our message home to the Corpo- 
ration that if given the investment 
and commitment of future prod- 
ucts, our members in both the 
Truck and Car Plants will produce 
better than anyone in the industry 
and have the track record to prove 
it. 

We have reached the time of the year when 
we kick off our United Way campaign. For 
years the members of CAW Local 222 have 
shown their dedication to their community 
with their outstanding generosity. It’s obvi- 
ous we have a huge social conscience when it 
comes to donations for the thousands who are 
less fortunate than ourselves and each day rely 
on the groups supported by this great agency. 
The United Way does not receive any govern- 
ment monies yet succeeds in helping the most 
vulnerable and most disadvantaged people in 
the various municipalities. All money raised 
stays local and a single campaign for 40 agen- 
cies provides for economic efficiencies which 
ensure that donor dollars are best utilized. The 
United Way helps support more than 200 lo- 
cal programs and provides assistance to more 
than 80,000. As a result, we build a strong and 


of the importance of our indus- 
tries. The offshore competitors 
are ageressively attacking our 
livelihoods and they are being 
helped by our federal govern- 
ment. If we sit back and do 
nothing there is a very real pos- 


better community, which benefits everyone. As 
Co-Chair of the United Way of Oshawa, Whitby, 
Clarington, Brock and Scugog, thank you for 
your years of generosity and continued sup- 
port for those who rely on it and truly appreci- 
ate it. 


The General Membership meeting is held at 3:00 p.m. 
on the first Thursday of every month except July & August. 
The General Motors Unit meeting is held at 3:00 p.m. 
on the third Thursday of every month except July & August. 
The Oshawa Skilled Trades Council meeting is held at 4:00 p.m. 
on the fourth Thursday of every month except June, July, August & December. 
CAW Family Auxiliary meetings are held at 8:00 p.m. 
on the first & third Tuesday of every month except July & August. 
The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month except July & August. 
ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL 
1425 Phillip Murray Ave. ¢ 1-800-465-5458 ¢ 905-723-1187 
e-mail local222 @idirect.com * www.cawlocal.ca/222 
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GM SHOP COMMITTEE CHAIRPERSON AND FIRST VICE PRESIDENT’S REPORT 
Considerable Membership 


Movement Continues 
Through The Autoplex 


he canvas has been completed for 2007 retirement opportu- 

nities, and 1,067 of our GM non-trades members in Oshawa 

have stated their desire to retire next year. Of those people 

retiring in 2007, 186 work for WFG. We are doing everything 

possible with these retirements to ensure that non-trades 
maintenance workers do not have to return to the production line 
to displace our junior members there when the maintenance opera- 
tions are outsourced. 

The large number of retirements planned for next year will mean 
that the high volume of job movement will continue into the foresee- 
able future. The Car Plant re-rates and Paint Shop launches, which 
generated a lot of job changes and movement, have officially ended. 
However, we have a large percentage of the 2006 retirements still 
scheduled to take place on Nov. Ist and Dec. Ist, and the Truck 
Plant launch is still generating extra jobs for our members. On the 
subject of the new truck, the launch is ahead of schedule, putting 
these trucks on the road to great reviews. I must congratulate our 
members for maintaining such a high degree of quality throughout 


all these changes, still demonstrating that our JIM 
plants and our members are world-class. HOY 
; P GM SHOP 

General Motors is starting to prepare for COMMITTEE 
the consolidation of Car Plants #1 and #2, in eee. 
order to leave one plant open for construction 
work for the Camaro. The Company has had lide 
an initial meeting with the Shop Committee to talk about the schedule 
for consolidation, but no plan has been discussed yet for how people 
will be moved between plants. In addition, the Company met with 
the Shop Committee with some introductory information about GMS 
implementation. We will keep you informed as discussions continue, 
and as we get more information about the Camaro and the Zeta plat- 
form of vehicles for the Car Plant. 

If you have any questions or issues, please do not hesitate to con- 
tact your committeeperson. They are kept up to date on issues and 
events in our unit through regular weekly meetings, and can bring 
issues forward through those meetings also. 
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United Way 
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Transit Deserves Fair 


Settlement From Region 


hings happen during work stoppages 
and we can’t control the media, but I 
am more than disgusted with the atti- 
tude of the news director of Durham’s 
radio stations, Sandra Watson. She 
aired a commentary that was unbelievably 
negative about our members in a legal strike 
position trying to make a good living with 
Durham Region Transit. We weren't the ones 
asking for amalgamation of transit; Regional 
Council did this, and spent literally hundreds 
of thousands of dollars of our money on a 
feasibility study to determine the costs. They 


knew what they were getting into when they 
decided to amalgamate; yet now they’re sud- 
denly spouting the line, “we said all along we 
can’t afford this.” Does this mean they wasted 
more than a half-million dollars and ignored 
the feasibility study, then failed to budget what 
should have been allocated for regional tran- 
sit? Or did they follow the study and now want 
to use funds budgeted for our Transit mem- 
bers for something else? 

I find it more than ironic that when region- 
al politicians go on their boondoggles, Sandra 
doesn’t seem to comment on the cost to tax- 


Municipal Election Day 


Is Monday, November 13 
Please remember to vote! 


payers. Did she criticize the 
funding of the new arena 
that went ahead entirely 
out of the pockets of 
Oshawa’s taxpayers, un- 
like other new arenas 
in Ontario like the one 
in Sault Ste. Marie that 
received provincial and 
federal grants? 

Sandra whined bitterly about how hard she 
works to plan for her own retirement. I say to 
Sandra Watson, come see us, we will be glad 
to sign up all of your fellow employees to be- 
come members of the CAW, so instead of your 
corporation’s profits going to those who we 
suspect are already well off and not worrying 
about retirement, you the employees would 
get to share the wealth. 

People who work hard shouldn’t have to 
be jealous of the prosperity gained through 
a union by other equally hard-working peo- 
ple. 


CHARLIE 
PEEL 
FINANCIAL 
SECRETARY 
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FINANCIAL REPORT 


CAW Local 222 Financial Report 
Covering The Month Of August, 2006 


WOtal RECEUINS.. sosScreessstossdiseridaninncriatenmenaeseacnans $ 1,019,676.13 
MOGAEXQCMSE vicetet ccopsrmeopsiccrorueooreconiacolnsttinteccioncone 982,597.31 
Serplrs: (DSH) sss ccessertectericcestreccocsbccartuvtedviaraxouruadstoneconn $ 37,078.82 


CAW Local 222 
Balance Sheet As At August 31, 2006 


CAW Local 222: Income Statement 
August 1-31, 2006 


ASSETS REVENUE 
CURRENT ASSETS INCOME 
CaSW sisetssssscssssczscasibevesescivaavsdesccaernisernieisinsandedtesdins 353,181.09 Membership Dues.......sssccsssssssssessssssssssesssessssssesssssssssseessssseessessssseeessuss 1,006,236.90 
844,105.81 Initiations ........... 2,400.00 
C05 0112-111 epee nn oo 1,197,286.90 SUB, REGO pts sass ssessasstsissiessesdtecassaessassdccisitinaassspesanbensssenaans eemmennbeeays 1,864.10 
Deposit AW CU sissies esnsessseissmesesienaeeniinniinacuneuny 37,640.17 Greenshield RECOVELICS.......c.ccccccceccecsesscsscesceeceeceecesceseesecsecececectscesserees 2,598.22 
Due from Dental Centre....... 40,169.39 Hall Maintenance........... 5 2,533.25 
Dominion of Canada Bonds . ; 12,000.00 Staff Wage ReCOVETIES ......c.cccecseessteessees Suslitetedseaitta checsmest diss 1,649.40 
Short Term Investments .....c...cccsssssssssssssssscsssssscssssessssasscessecessedeceessensens 1,072,185.48 Miscellaneous Collections .......ccccccccccceceeeee ATCT Lan er ee 479.75 
TOTAL CURRENT ASSETS ......cc::sscccsssssscsssssssssssssesssssssssssssseeesse 2,359,281.94 — Oshaworket.......sssee 5,625.00 
weaaoie Recreation... ‘ 9,586.45 
ixed Asse 
ahha cveene de caddevasvevasseasusasssneccsescesisaassausacesrusvnnaddygaa}aveacunyines sekearensayes 200. 
LN a snsssscnnnnstntnnnnnitnnnnnnisinnnnnsnsinnnnssine 615,195.00 aie ee ot: 
Buildin ss ccsssassaviavsvvvuvsevsvsseevsssevesvensessesseseascecevan saa attencecuaetececcceranwweaeyt 2,829,533.00 — 
AUN ITCDE ts ssvasesssassaesase sucplioes-attsnamssnssm eee ateet upuecerisecceetesseasicassesazensets 92,627.61 TOTAL REVENUE .... .. 1,019,676.13 
Total: Fixed ASSCtS .......c.cccccccccscscscssesesesescsesescecssesesesesescssevsssesseseseees 3,537,355.61 TOTAL REVENUE | sécscscvssssocivessssessssssccererosasasvessnvessvaa sdcccesasiavasdbsbnevesaass 1,019,676.13 
TOTAL :ASSENS | sossccccssessidd diana haiiucitrnsniinacianwes 5,896,637.55 EXPENSE 
LIABILITIES OFFICE AND BUILDING 
CURRENT LIABILITIES Fimployee Salaries ys sisscisssssssisesssbevsasianaavoanetenranaiaaienanivesennaseneeies 62,962.43 
Accrued Liabilities ... 2,189,595.52 Ul Expense...... 1,710.28 
Vacation: Payable savssscesssevss sasissecsessssiszsessvre ha asvercscosssesssesivessstonisevns —312.16 CPP Expense... 3,273.92 
UI Payable — Lost Time 884.33 WCB Expense.. 368.40 
CPP Payable... 99.00 EHT Expense .. we 2,054.35 
CPP Payable — Lost Time... 1,809.64 Other Betielitssecssesssassassavsissccsssasssssssesvssvaecastveives 28,769.32 
Income Tax Payable... . 6,054.43 Employee Benefits and Insurance ......00..scceessseessseessseesssseesssseeessnnes 36,776.27 
Income Tax Payable — Lost Time. 5,513.99 Hall Expense ........sccsscsseseeesssees 4,859.22 
Receiver General Payable..... 14,361.39 Miscellaneous purchases... 16,829.53 
EHT Payable ween 3,441.75 Building Maintenance... 11,915.29 
Union Dues Payable. 2,005.30 Realty Taxes... bi 17,007.87 
AW CU iissscsisssnsssttianss 2,552.85 Soft drinks and vending iviicsuivannivainveneiwamidssaeasaiins 1,133.13 
Charitable Deductions.. ZAIOAO  — Mele Phonic scsistaccesseezzcsenitvestacsawiaaaansesaneasnaseaeceacanseneeyeonsssazassretitasiaoeanll 8,465.93 
WCB Payable saa ¥sap esp thes —12,554.21 Office Supplies and General Expens 8 7,926.63 
Retired Members Fund 33,295.61 Officers EXPeNse ...cccscssssssssssssssssesseessssseees 2,209.75 
Reereation FU dois sccisetaattiitigassaysssevsserescetsssesssdtatssasssesceretrmeeransaveneriae 5,811.10 Professional 9,999.56 
TOTAL CURRENT LIABILITIES 000.0... cece 2,240,307.94 Total Office and Building .........ccccccsccssssssssssssssssssssssssssseusssseenee 180,085.61 
TOTAL LEABULETIES:: 55 cssescsssisiscscsivassssscsvesccsassgssocsccccontorsssssescssssssasevents __2,240,307.94 ORGANIZATIONAL 
Per Capita — Durham Labour Council 2,700.60 
RQUEY Per Capita — CAW Assessment......... «574,858.12 
NET ASSETS Per Capita — CAW Council ......cesceeesseseeseeeeseneees 10,081.01 
ee ee ee sca Ita Sts esc te ecrecaad tiene shai ceteneareceneaien 587,639.73 
NUE DUUS seauansvensvenayannvacsaaons spniaasstasc asiesseciseaneaeen aa (44isassisseaseesstessdesivhaiines 100,497.83 Lost Time: Wages and Benefits ...........c.ssssssssestecseceesseseeesesneeeenteneenees 72,849.66 
TOTAL NET ASSETS .0....c.cccccccccccccscsescssssscscsssesesesssesesssssseseseees 3,656,329.61 Lost Time Expenses M&E&H ......cesceseeseeeeeeees 14,798.29 
PAN QUUEY cass snepcsosctlasse tina aanioseasss tui 3,656,329.61 Lost Time Expenses — Hotels... 3,502.48 
LIABILITIES AND EQUITY 5,896,637.55 Lost Time Expenses............ 18,300.77 
is Oe ae ex LRT E RL ee Ri —————d EU Catto eicccostectecdissesstiuracacecusssstrrniaisineiamaeniinn 250.00 
Investors Grp Trust — Staff Pensions ........c.cccsseseseseeeeeeeseseeseeeeneenees 29,605.30 
oe Total Oshaworker ss 0.00 
— PGi Cs csstatecccecessecseivssstenisii tas cetsassinassssassiarate ern ersiamncaatS 78,437.50 
——  —_—_ Political Equcation sé. ccissivaccsidsssccssaassansvassrissitesvirienniventscancaitadecsniies 1,000.00 
> ——————_4 Publicity... ‘ 503.00 
———é Recreation.......... 5,307.74 
— Welfare and donations ... ‘s 8,618.00 
Total Organizational .:0.;..:i:ssiieianinisscicicsssssscananaiteagrevesects 802,511.70 
"TOTAL: EXPENSE 12 ciciscissssssrassssssssssssasssoasvsaavasossvteaceaveseyeetvanssaesegnenysees 982,597.31 
NET INCOME: 3 sssccssissssissscssssscsccssevrevvavirneaneianaananaianscessceenl tees 37,078.82 
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COMPONENTS CHAIRPERSON AND DISTRICT #11 COMMITTEEPERSON’S REPORT 


Continuing To Try To Stick 


To Union Principles 


arly in March 2006 the Union and 

Company reached a ‘Shelf Agree- 

ment’ that would secure future 

product allocation for the Oshawa 

Car Assembly Plant. The future 
product would be the newly introduced pro- 
totype of the Camaro with other products to 
be announced later. The present day Plant 
#1 would be transformed into a flex manu- 
facturing facility that would be capable of as- 
sembling various models of vehicles from the 
same assembly line. 

Plant #1 presently builds the Impala that 
has exceeded all expectations in regards to 
sales, and overtime has been required in this 
three-shift operation as a result of the high 
volume of sales. Quality awards such as JD 
Power have reinforced the demand for this 


high selling vehicle. In December of 2007, 
Plant #1 will be shutdown and the Impala 
will be relocated into present day Plant #2. 
Plant #1 in turn will be gutted and re-tooled 
to accommodate the new Flex Manufacturing 
facility. 

In July of 2009 the Impala platform will be 
phased out, leaving Plant #2 empty and Plant 
#1 will be our new Flex Manufacturing plant. 

General Motors Canada must actively pur- 
sue product not only to bring flex manufac- 
turing to full utilization, producing several 
different models from the same assembly line 
but also secure a product in Plant #2 when 
the Impala ceases production in July of 2009. 
We have a new paint shop that is capable of 
servicing two plants and it would only make 
sense to fully utilize its potential. All levels of 


government should be 
involved in this initia- 
tive and with the assis- 
tance of our National 
Union I believe it can 
be achieved. 

One of the condi- 
tions of securing prod- 
uct under the Shelf 
Agreement was GMS 
(Global Manufacturing System). It was made 
quite clear to us during those talks that we 
were the only General Motors facility that had 
not implemented this type of system and it was 
imperative that to reach any type of agreement 
this was not negotiable and had to be there. 

This is not to say that we won't collectively 

see CONTINUING - page 7 


KEITH 
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Focus On The Positives 


s you read this article you should have received your CAW 

Insurance information in the mail. Your benefit reps and 

Districts were invited to a meeting at the Union Hall on 

Monday, Oct. 2, 2006 to ask questions of Breckles Insur- 

ance brokers in order to help the membership with your 
questions and concerns. Each District Committeeperson has a copy 
of the Frequently Asked Questions sheet with the answers to further 
service the membership. 

The $1,000 insurance benefit is retroactive to Oct. 1, 2005, if you 
purchased an eligible vehicle and if you received the $2,000 vehicle 
discount, you will also receive the $1,000 insurance benefit. If you 
are currently at work you will receive the $1,000 minus tax on your 
pay stub. If you are not currently at work you should receive the 
cheque in the mail ($1,000 minus tax). 

There is no point in calling the Employment Office as they are 
not responsible for this program. It will take approximately 90 days 
to process the insurance benefit cheque ($1,000 minus tax). The 
dealer where you purchased or leased the vehicle must report it 
to GM to make sure you get your insurance benefit cheque. These 
benefits were negotiated by the National Union and your Local ne- 
gotiation committee. GM did not just give these benefits out of the 
goodness of their heart. 

As of the date of writing this article at the Oshaworker dead- 
line, 1,067 of our members have said yes to retire in 2007 with 
186 of these members from WEG (non-trades maintenance). These 
numbers could change slightly as some may not be keypunched yet. 
Again, this is great news. As our senior members retire, this creates 
job security for our junior members! 

We requested a meeting with the Company on the non-trades 
maintenance issues and some of our questions were answered. 


NOVEMBER 2006 


They told us that they want a contract with the 

outside company to be effective January 2007 

and they would like to see it implemented by 

the end of March 2007. We were also told that 

we should know the exact areas that they will 

start to outsource and the timeframe in which | DRINKWALTER 
they intend to do this — some time during the airy ms 
month of November 2006 we should know CHAIRPERSON 
where they intend to start. 

We believe if you have May 18, 1976 you will have enough senior- 
ity to hold a job in non-trades maintenance at least until the end of 
2007. However this seniority date could change somewhat. We have 
requested a follow-up meeting with the Company and as more infor- 
mation becomes available we will communicate to you. 

We are having ongoing meetings with the Company on GMS and 
the consolidation of Plant #1 moving into Plant #2 and then Plant 
#1 converting to flex manufacturing. There will be more change in 
our workplace than we have ever seen, therefore it is very important 
to remain United as change is very difficult at times. However, it is 
necessary, for us to secure the future and provide jobs for everyone 
going forward! We must keep our union principles alive as seniority 
is the foundation of our Union. 

Plant #1 is doing well with more overtime scheduled for Nov. 4th 
for days and afternoons and Nov. 18th for 3rd shift and days with the 
possibility of more to come in December. Plant #2 will be laid off for 
one week Nov. 6, 2006. 

Please, try not to listen to rumours. Try to focus on the posi- 
tives and call your Union rep if you have any questions. We believe 
we have a bright future at GM in Oshawa if we remain united and 
positive! 


STEVE 


TRUCK PLANT AREA CHAIRPERSON’S REPORT ~ 


Truck Membership 


Expects To Continue 


To Lead The Way 


he launch of the new GMT 900 truck 

is well underway and with the help of 

all the elected reps in the Truck Plant 

we are working through all the issues. 

Standards, ergonomics and _ safety 
continue to be the main issues but with the 
help of all the elected reps in the Truck Plant I 
am confident we will reach a resolve that will 
be satisfactory to our members. 

The successful launch of this vehicle is 
important to all of us and it is a big part of 
General Motors’ turn-around plan. The Truck 
Plant has historically led this corporation in 


profit and continues to do so. The workers we 
represent commit to build a quality truck in 
a timely manner and in return expect to have 
their issues addressed. 

The ramp up has been accelerating at re- 
cord pace with the build schedule increasing 
on a weekly basis. The Company is ensuring 
that only quality vehicles are being shipped 
and our members are doing what they are 
known for, and that is building the best-built 
truck in the world. 

There are 5,500 dealerships in North 
America that need to be shipped vehicles im- 


Continuing To Try To Stick 
To Union Principles 


— continued from page 6 


strive to ensure that we protect our basic 
union principles of seniority and a work 
environment that we can live with and I 
believe that we can make it work. 

There will be some issues that will be 
more difficult to adapt to and those are the 
ones we must focus on to better under- 
stand them and make them work in our 
favour. 

We must educate ourselves in this strat- 
egy so that we are better prepared to nego- 
tiate language that although we will be rec- 
ognized as a fully implemented GMS Plant 
we must also negotiate language that pro- 
tects some of our basic rights. GMS cannot 
and will not violate any of our negotiated 
rights pursuant to our Master and 
Local Agreements. By doing this 
and working co-operatively as we 
committed to do, we will have a 
better argument to secure more 
products for our Car Assembly 
Plants. 

The Company must do their 
part in fixing the ongoing issues 
that we face everyday. Excessive 
discipline, time off, standards, 
ergonomics, and intimidation of 
our members are all issues that 
need to be dealt with in order for 
GMS to work and the transition 
to be smooth. The Company must 


YOUR 


Buy 
Domestic 


demonstrate to us that they are committed 
to securing us more products and between 
the two parties we can make this a win/win 
situation. 

The announcement of the Camaro and 
the Flex Manufacturing is good news but 
we can’t stop there. We must continue with 
our Buy Domestic Campaign and actively 
pursue product allocation to secure our 
pensions and jobs for the next generation 
of autoworkers in Oshawa. 

In closing, I can be reached by phone 
at 905-644-3376, pager inside the plant at 
*97-3376, pager outside the plant 1-800- 
361-6793 PIN 3376, mike radio 3376. 

Until next time... 


SECURE 
UTURE 


ade 


GREG 
MOFFATT 
TRUCK PLANT 
AREA 


CHAIRPERSON 


mediately so the public can begin ordering 
them ASAP. The Company has informed us that 
they anticipate scheduling Saturday overtime 
in the very near future to help get these trucks 
to the market. Reviews of the truck have been 
very positive which is good news to all of us. 

The recently announced implementation of 
our negotiated insurance program is under- 
way but everyone should look at what quali- 
fies you for the $1,000 taxable benefit. You 
should also validate what vehicles are eligible 
for the one time $2,000 benefit for purchas- 
ing or leasing a new GM vehicle. For example 
it must be North American built and cannot 
be a previously Company-owned vehicle. Ask 
all the questions before you buy or lease. In 
short if you qualify for the $2,000 you qualify 
for the $1,000 insurance rebate. 

Due to the fact that some of our TPTs 
have graduated, the Company has indicated 
the need for a number of students who can 
comply with the TPT program (they must be 
attending a post-secondary educational insti- 
tution). The application forms are available 
from the production office, located beside 
First Aid. 

I would like to welcome all the members 
who recently have been reassigned or have 
transferred to the Truck Plant. We will do 
everything we can to make your transition 
as smooth as possible. SPA canvasses are 
underway (if not completed by the time you 
read this) so it is imperative that you check to 
ensure your SPA is locked in. These SPA can- 
vasses are for the two SPA periods in 2007. 

The recent retirement incentive canvass 
is now complete with over 300 of our Truck 
Plant members electing to take advantage of 
this. This does not include the WFG members 
who have also decided to retire. This along 
with the 58 members who stayed due to the 
Model Change and had been accepted in the 
2006 canvass means we will be seeing a lot 
of our fellow members leave General Motors 
and begin their retirement. We wish them all 
the best of luck and a long and healthy retire- 
ment... 

As always I can be reached in my office at 
905-644-2480 or in plant pager *97-2480 or 
if you are outside the plant at 1800-361-6793 
PIN 2480. I also carry a mike radio and its 
number is 2480. 

Until next time, in solidarity. % 
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TRUSTEE’S REPORT 


Learning About Our Water’s 3 


Importance 


he Heart of the Lake Tour I attended on 
Sept. 18th was not only entertaining, 
but also extremely educational. This 
tour is telling us as community mem- 
bers just how important our water is to 
our future. Growing up in Whitby, many hours 
were spent enjoying Lake Ontario, playing on 
its shores, or swimming through the waves. I 
still remember smelt fishing with my Dad. My 
daughters never had the opportunity to enjoy 
those simple pleasures because of pollution 
and it hasn’t been that many years since many 


November, 2006 
Dear Member of Local 222: 


of us enjoyed those pastimes. From attending 
the Tour I learned that every one of us can 
help by making our politicians accountable, as 
there are already laws in place to protect our 
water. Wouldn’t it be nice if future generations 
would be able to enjoy Lake Ontario as many 
of us did not so long ago! For more informa- 
tion go to www.waterkeeper.ca. 

There was an awesome turnout for Take 
Back the Night held on Sept. 28th. It’s great 
to see so many come out to support such a 
worthy cause! I had to attend a school function 


HARRISON 
and missed the parade. TRUSTEE 

This issue of the Os- 
haworker has your new CAW Membership 
card attached. Your CAW Local 222 Member- 
ship Card holds great significance so be sure 
to put it in a safe place. 

Another reminder that November 13th is 
the day that you can vote and make a differ- 
ence as every vote counts! Please support the 
many CAW members running in this election 
as they are our voice. 

Until next time, have a quality day! 


As the weather turns more harsh and as the season transitions to winter we 
are reminded of the increasing value of your support of the United Way in our 
community. Support from the membership of Local 288 is outstanding, and an 
important part of our ability to help those less fortunate in our community. 


Helping those who are least advantaged, helping those who from time to time need a hand up, helping 
those who live on the economic and social margins of our society is the very essence of a community, 
and it is this very fact in combination with the object of your support which makes us so grateful for 
the contribution which is provided by the CAW and Local 2&8 in particular to our community. 


It would be all too easy to look the other way when we see someone in need. The simple path is to 
“blame the victim,” find fault with a system, or allow the fact of myriad other ills to cloud the clarity 
of need in this specific instance. However, from Chris Buckley (our co-chair), to Charlie Peel (a 
member of our board), to Joe Sarnovsky (a member of our Cabinet), and to literally a hundred others 
who volunteer and canvass, and literally thousands of donors, the path well worn is not the one 
taken. 


In a busy and hectic time, those mentioned (and many others) take the time from their day, 
contribute their dollars and advocate for those most in need, and in so doing provide tangible 
evidence of their support of the idea that it is indeed the highest form of service to “help those with 
no expectation of reward.” The reward is simply to know that you as an individual have helped 
someone in need, and you do so willingly. For such individuals there is a special place in the hearts of 
a grateful community which we have reserved for you all. 


Thanks again for your past support. 


On behalf of many thousands who can not thank you personally, please accept our thanks for your 
good work on their behalf. 


With kind regards, 


Robert Howard 
Campaign Director 


Cindy Murray 
Executive Director 
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FEMALE EXECUTIVE BOARD MEMBER AT LARGE’S REPORT 


A Look At 


Distress Centre Durham 


ast month the Women’s Advocates and 
I attended a presentation at the Dis- 
tress Centre Durham. The facilitators 
gave us great tips on how to properly 
handle crisis situations as well as what 
key signs to look and listen for as clues that a 
friend may be at “the end of their rope.” 

I want to share some of this information 
with you due to the high amount of retirees 
this year. Believe it or not, retiring can be a 
high risk factor because some of us do not 
adjust to drastic changes in our lives as easily 
as others. 

Here are some startling facts from Statis- 
tics Canada: Suicide rates for Canadians are 
15 per 100,000 people. Between 1997-1999 
there was a 10 percent increase in suicides 
across Canada. Suicide is the second leading 
cause for death for Canadians between the 
ages of 10-24 years of age, yes I said 10 years 
of age. More men in Ontario died by suicide 
in the last 10 years than those who have died 
from car crashes 

Here are some suicide risk factors and key 
signs to watch for provided by the Distress 
Centre Durham: 
© Gender: 

Males are three times more likely to com- 
plete suicide whereas females are three times 
more likely to attempt the act. 

@ Age: 

1998-1999 Ontario Chief Coroner's office 
shows 80 percent of suicides involved men 
whose average age was 44 years old. 

@ Stressors: 
Loss, abuse, untreated or undiagnosed 


mental illness, relationship difficulties, work 
related stress, sexual orientation, acceptance, 
body image, bullying (teens), financial diffi- 
culties, substance abuse, etc. 

@ Symptoms: 

Verbal cues, isolation and/or withdrawal, 
noticeable changes in sleeping or eating pat- 
terns as well as change in hygiene habits, 
suddenly giving away personal items, putting 
things “in order” and/or a newfound preoc- 
cupation with death. 

@ Current Suicide Plan: 

What are the specifics of the plan? How? 
When? Where? Why? What are the means? How 
accessible are those means? 

@ Previous suicidal behaviour: 

Has this person attempted suicide before? If 
yes, then what has happened since the last at- 
tempt? Has the person received treatment? Has 
this person lost someone close to them by sui- 
cide? Resources: (supports as seen by the per- 
son at risk) friends, family, support groups, 
doctors, therapists, mental health profession- 
als, crisis lines, pets, teachers, clergy, faith, 
spirituality, future hopes and dreams, etc.. 

What are supports? Physical and/or emo- 
tional systems that offer aid, assistance, com- 
fort or intervention to the person at risk. Sup- 
ports must always be considered from the 
perspective of the person at risk. He/she must 
see the potential source of support as helpful 
to be effective. What is considered as a support 
for one may not be a support for another. 


Suicide Myths Versus Facts: 
1. People who talk about attempting sui- 


December 6th Candlelight Vigil 


At CAW Local 222 Union Hall 
December 6, 2006 


Join us on December 6 at the CAW Local 222 Union Hall 


for our annual candlelight vigil that remembers 
the 14 young women murdered at the 
Ecole Polytechnique de Montreal on December 6, 1989, 
and all women and children who have lost their lives 
due to violence. 


Check in-plant bulletins or our website (www.cawlocal.ca/222) 
for more details as they become available. 


cide, rarely do. 

Myth: Eight out of 
10 people who die by 
suicide, give clues that 
they were contemplating suicide up to several 
months before. 

2. The suicidal person is most often am- 
bivalent about his/her desire to die? 

Fact: For most all suicidal people the goal 
is to end the struggle of pain and despair, not 
necessarily to die. 

3. Asking a person about his/her suicidal 
intention could put the idea into his/ber 
head. 

Myth: One does not activate a suicide plan 
because they are asked about feeling suicidal. 
Furthermore, by actually saying the word “sui- 
cide” you send the message that it is okay to 
discuss those feelings. 

4. A suicide “survivor” is at greater risk 
for suicide. 

Fact: The loss of a loved one to suicide 
creates a complex form of grief, and without 
adequate support, a survivor may see suicide 
as a way to cope with the devastation. In addi- 
tion, if suicide is the result of an undiagnosed 
or untreated mental illness, heredity may put a 
survivor at a greater risk. 

5: There is a high correlation between 
substance abuse and suicide. 

Fact: Alcohol and/or drug abuse are in- 
volved in 85 percent of suicides, though they 
are not necessarily a direct cause. 

The Distress Centre Durham has a 24 hour 
crisis help line toll free at 1-800-452-0688 
or locally 905-433-1121. They can also be 
reached on the web at www.distresscentredur- 
ham.com. The Centre offers a resource centre, 
24 hour help line, corporate and community 
training and many support groups such as: 
The Suicide Survivor Group, an eight week 
Closed Suicide Group, a 10 week closed Ho- 
micide Group, support groups for individuals 
grieving the loss of a loved one who has been 
killed by murder and last but not least, Adoles- 
cence Suicide Awareness Programs which, are 
much needed, since adolescents continue to 
be among the most vulnerable population. 

To find out more information about these 
programs and others like them please contact 
the Distress Centre of Durham at the numbers 
provided above. If you are interested in join- 
ing the volunteer team you may contact Jen at 
905-723-4461. To volunteer you must be over 
the age of 18 and the Centre will provide you 
with the training that is necessary. Until next 
time, take care and play safe. 


FEMALE 
EXECUTIVE BOARD 
MEMBER 
AT LARGE 
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DURHAM REGION TRANSIT UNIT CHAIRPERSON’S REPORT 


Region Deliber 
Transit On The 


t the time of writing this article, our membership have been 
on the picket line for 18 days. I am extremely proud of our 
members for their upbeat attitude and absolute determination 
to follow through with this job action to enable us to get a fair 
collective agreement we can all be proud of. 


The bargaining committee has done every- 
thing possible to get the Region to come back 
to the bargaining table. At this point the Region 
is only willing to come back to the table if the 
Union agrees to concessions beforehand. That is 
not bargaining in good faith. 

Although the committee prefers to bargain 
this new agreement, with no movement from the 
Region, we have proceeded forward with an ap- 
plication to the Ontario Labour Relations Board 
for first contract arbitration. The Region has 
indicated they will fight against this application, 
thus choosing to leave our members out on the 
street and our ridership without service for an 
extended period of time. 

After the Oshaworker deadline at its council 
meeting, the Regional Councillors had the ability 
to end this labour dispute. The spokespersons 
for the Region throughout this process have com- 
plained that the Union did not hold a ratification 
vote on their July 14th supposed “final offer” 
which they couriered to all of our members. Any- 
one using their common sense would think that 
by our members physically sending that offer back 
to the Region, and voting 92 percent in favour of 
a strike based on that offer, would give the Region 
some indication their proposal was sub-standard. 


Joe 
Sarnousky 
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ate ly Kee ping = 
Picket Line 


JOHN 


JOHNSON 
DURHAM REGION 
TRANSIT 


UNIT 
CHAIRPERSON 


All through this process the Region had the ability to go to the Labour Board 
and invoke a final offer vote on their offer. By them not taking this step it proves 
their offer was not a “fair” one, like they have been preaching. 

Hopefully by the time this article is received by the membership, this labour 
dispute will be behind us. 

In closing, I would like to again thank the entire membership for their sup- 
port for both the bargaining committee and for one another throughout these 
tough times. 

In Solidarity. 
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Support Must Remain Strong 


In Transit 


his is my first article in a long while, 
but now there are many issues out 
there that need to be addressed. 
First, I would like to welcome the 
new members in our unit, both full 
time and part time, and let you know any con- 
cerns you may have or questions please feel 
free to contact me, or Nelson, or Larry, your 
Union representatives. 

At time of writing this article the Durham 
Region Transit strike is in its second week and 
no sign of talks being scheduled. We all need 
to do our part in showing our support for our 
sisters and brothers on strike at Durham East 
and West. We must remember their fight is 
our fight and our turn is coming in December 
2007. I would like to thank those members 
who are doing the symbolic gestures in protest 
to the Region and in support to our brothers 
and sisters on strike. 

As you all know the municipal elections 
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UNITED WE STAND. 


will take place Monday, Nov. 13, 2006. It is 
all our responsibility to know the issues, look 
very closely at those incumbents in office at 
the regional level which will affect us down the 
road. Armed with the issues, vote responsibly. 
Many who are not labour-friendly on Council 
need to be removed. We, brothers and sisters, 
have that power in our vote. 

While on the topic of elections, I would like 
to inform the membership we will be holding 
unit elections for the Committee on Wednes- 
day, November 29, 2006. The reason we feel 
it necessary to hold elections six months early 
is this would give time for a new committee 
if elected to familiarize themselves with the 
responsibility of the Union. Many issues will 
arise next year: hearings at the Labour Board 
and contract negotiations starting in October 
2007. Time will be needed to prepare and a 
May 2007 election would not be feasible. 


On the topic of con- 
tract negotiations I want 
to commend Nelson on 
his integrity and fore- 
sight when he stated 
in his last month’s Os- 


TIM 
THOMPSON 
TRENTWAY-WAGER 
TRANSIT DIVISION 

haworker that we all UNIT 


should be putting aside CHAIRPERSON 


funds to help compen- 

sate ourselves if regrettably we end up going 
down the same road as our sisters and broth- 
ers at Durham East and West. Again, a select 
few had a lot to say about Nelson’s comments 
but I say it shows those of us who think more 
of others than ourselves that Nelson had his 
heart in the right place and as a union rep 
showed responsibility to his brothers and sis- 
ters in our unit. 

We are the U in Union and together we must 
put our differences aside and stand in solidar- 
ity so that we collectively must never stop fight- 
ing back! 


CAW Local 222 member Pat Waite, out of the AGS Unit, provided this cartoon for the Oshaworker. Thanks Pat! 
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AGS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


Layoffs Trigg 


ust a reminder that if you are absent for three days without a 

valid reason under Article 10.03 e) the Company can termi- 

nate your employment. If your reason for absence is medical 

be sure to cover yourself by obtaining a note from your doc- 

tor. If you can’t get in to see your own doctor go to a walk-in 
clinic to avoid any unwanted discipline. Stay in contact with the plant 
nurse, HR and your Committeeperson. Document everything includ- 
ing all phone calls. The Company has taken a stand that they want 
medical proof as to why you are off. Again, to avoid any hassles try to 
get the notes in quickly to avoid the bullcrap. 

With all the recent layoffs I appointed a few people to Steward and 
Health & Safety positions as I had hoped the elected people would be 
recalled. It has gotten to the point that there are just too many vacan- 
cies so an election will be held in November to fill these spots for the 
balance of term. I’m also looking for two volunteers as Human Rights 
advisors. If this interests you please come see me. 

When filling out Vacation/PPH forms there are four copies at- 
tached. The white copy is for Human Resources, Pink for your Super- 


er 
Union Elections At AGS 


ED 
OCHEJ 
visor, Green for the Union and the Yellow one | AGS AUTOMOTIVE 
is for the employee. Keep this copy for your 
records and be sure to follow up with your 
supervisor or Leigh Murray that your request has been forwarded 
and approved to avoid any disappointment. 

On Sept. 29 Dan Pacey, the Tooling and Maintenance manager, 
took me for a walk through of the proposed floor plan of the 900 As- 
sembly area. Work has already begun on the project which will take 
up a portion of the warehouse. Even though we only received a piece 
of the pie it is still better than nothing at all. A copy of the floor plan 
is in the Union office. 

If you are trying to contact the Union office please be aware that 
the 905-433-4015 number has now been disconnected. If you need 
to contact a Union Representative call 905-571-2121 and I’m at 
6402. If you are a production worker leave a message for the Com- 
mitteeman, Dan Mark, at 6401. Skilled Trades workers can call Glen 
Gray at 6403. 

In Solidarity. 


UNIT 
CHAIRPERSON 


e are now past the midway 
point of October and GM has 
not announced which supplier 
has been awarded the con- 
tract for supplying the Camaro 
seats. The bidding process has been extended 
three times now and is wreaking havoc on 
everyone’s nerves. This goes for both sides, 
the Bargaining Unit as well as the Lear Whitby 
management team. There are two competi- 
tors other than Lear that are involved in the 
bidding process. Lear has had to resubmit 
numerous bids due to the fact GM tells them 
one of our competitors has under bid them, 
and if Lear wants the business they will need 
to resubmit a lower quote. Lear then submits a 
lower quote and waits for an answer from GM 
on their new bid. 

Meanwhile, GM goes to the other two sup- 
pliers and informs them that Lear has under 
bid them and they will have to sharpen their 
pencils and to resubmit a new bid for the 
business as well. Once this is done GM comes 
back to Lear to say that a competitor has once 
again under bid them so they will have to put 
in another bid if Lear wants to secure the busi- 
ness. I believe that it is GM’s intent is to milk 


LEAR CORPORATION UNIT CHAIRPERSON’S REPORT 


Tendering Process Causes 
Havoc With Supplier Plants 


all the bidding parts supplier companies until 
they drop out of the bidding process and the 
last one standing will be awarded the busi- 
ness. One would hope that supplying seats to a 
customer for 20 years 100 percent defect-free 
and on time delivery would account for some- 
thing. We certainly had a helping hand for GM 
to achieve their J.D. Power awards by keep- 
ing our commitment of delivering defect free 
seats on schedule at all times. Twenty years is a 
long time, which only shows our commitment 
and integrity of supplying a good product on 
a consistent basis. Hopefully our good rela- 
tionship and proven track record will help us 
secure this future work which our Bargaining 
Unit has rightfully earned and deserves. Let's 
keep our fingers crossed and hope that all the 
years of hard work supplying our one and only 
customer pays off. 

Since the Committee has been back in the 
plant we have been working diligently, getting 
caught up on grievances at second and third 
step. Scott and Ken have put a good dent in 
grievances at second and will soon have them 
all cleaned up. I have continued on with third 
step grievances and have been working on 
grievances slated for arbitration as well. Our 


ERNIE 
M°KEAN 
LEAR UNIT 

CHAIRPERSON 


National Representa- 
tive, Wayne McKay, has 
retired and the National is in the process of 
assigning us a replacement rep. 

While your Negotiation Committee was at 
our Local working on a shelf agreement with 
the company, the National had assigned John 
Scanlan to sit in with us during these talks. 
John has a huge workload on his hands as he is 
the National Representative for the GM chain, 
AGS in Oshawa and a host of other units. Your 
Negotiation Committee has enjoyed working 
with John and he has committed to staying on 
with us to see us through this difficult time. 
The committee is glad to be working with him. 
On behalf of our Bargaining Unit I would like 
to take this opportunity to thank John for his 
continued support. 

The Local Union Hall has been a very busy 
place as of late, especially now that the East & 
West Durham Region Transit workers are out 
on strike. Yet our Local President somehow 
seems to find the time to show his continued 
support towards our Unit and all other Units 
belonging to our Local. I would also like to 
take this opportunity to thank Chris Buckley 
for his continued support for our Unit. 
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e are once again faced with 
some down time for our facility, 
due to the GM announcement 
that GM Plant #2 (365/367) is 
going down for the week of Nov. 
6, 2006. The company will be doing the mass 
registration for all affected members; as usual 
you will receive your reporting information in 
the mail. 

You must report into HRDC either by tele- 
phone or the internet, even if you are not re- 
ceiving money and you are only serving waiting 
time, failing to report may result in your claim 
being denied. HRDC requires you to report in 
a timely fashion, which they consider three 
weeks after your claim has been processed. 
You can check the status of your claim by call- 
ing the help line at 1-800-206-7218 during 
business hours. 

At this time no other down time has been 
announced at General Motors, but lots of ru- 
mours. Please do not believe all the rumours 
and wait for official announcements on any 
down time for the company. 

After the de-rate in April of the 367-Grand 
Prix/365-Buick, General Motors increased the 
mix and the numbers for the 367-Grand Prix. 
This caused a problem in the Doors Process- 


JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


Short-Term Recall Of Some 
Laid-Off Members At JCI 


ing zone. With the increase we did not have 
enough manpower to meet this short term de- 
mand. The company decided that they would 
utilize the option of overtime to meet this 4-5 
week short term demand. We suggested to the 
company that they should call back members 
who were laid off and not work the overtime, 
and they chose the overtime. 

This situation and the increase in 367 num- 
bers for the short term has been extended 
until maybe December. After further conver- 
sation with the company, the Plant Committee 
convinced the company to recall laid-off mem- 
bers to meet this demand. This should result 
in the recall of 5-7 members for a number of 
weeks leading up to mid-December. 

Any members who are injured at work 
should be following these steps: 

First, you should report your injury im- 
mediately to your supervisor and an incident 
report should be filled out. 

Second, if the injury requires medical atten- 
tion you should first go to our medical depart- 
ment and report your injury to the nurse or 
the first aid attendant; if you require accom- 
modation or your injury is of a serious nature 
I suggest that you may want to seek medical 
attention by your Doctor or at a medical clinic 


LARRY 


WILLIAMS 
and have your injury JOHNSON 

CONTROLS INC. 
attended to by a profes- UNIT 
sional. Be sure to tell CHAIRPERSON 


the attending physician 
that you have a work-related injury. 

This process also starts a WSIB claim which 
is important if you need further treatment, ac- 
commodation, or lost time due to your injury. 
The company may tell you that you do not need 
to have your injury checked out by a doctor, as 
they will find you suitable work to accommo- 
date your injury. 

The choice is yours, but I recommend that 
if you require accommodation or if you con- 
sider your injury serious, you should seek 
proper medical attention. If you do need to 
get medical attention the company is obligated 
to pay you your wages on the first day of injury 
(but you must go to your doctor or a clinic 
that day). 

After you have seen a Doctor you should 
in most cases, report back to work with the 
report from the doctor along with any restric- 
tions that he may have given you as a result of 
your injury. In most cases the company will 
find you suitable work that meets your restric- 
tion. 

see SHORT-TERM - page 15 


PPG CANADA UNIT CHAIRPERSON’S REPORT 


PPG Members Need To Check 
Prior Dental Claims For Shortfall 


ven though we have seen layoffs in early October we should 

be up to speed by November. The reason for the layoffs are 

that we have been doing simple runs for size evaluations 

and making tweaks to be ready for full production runs. 

Most of the orders are to be shipped starting in November. 

We have come across another problem with our insurance carrier, 
Manulife. It has been discovered that our dental maximum has been 
incorrectly administered at $1,500. It is supposed to be $1,550. We 
have requested a complete audit of all dental claims that reached 
the maximum in any year since 2002. You may want to check with 
your own dentists to see if you have incurred any additional charges 
because of this error. Please direct any of these issues to the HR 


department. 


We finally have started the processing of termination and sever- 
ance pay, and for those who elected to abandon their rights to recall, 
this issue should be resolved. Just a reminder for employees with 
less than five years service, you must apply for separation pay during 


opportunity as well. 


same time you apply for termination pay because 
you are in fact resigning from the Company. Again 
only you can decide what you want to do. 

As of writing this article the Durham Region 
Transit workers have been forced by some of 
the elected officials in our communities out on 
the street to protect gains made by past work- 
ers, to protect retirees’ benefits, and they have 
even suggested they would be willing to go to 
first contract arbitration to settle the matter 
quickly and fairly and have been denied that 


TONY 
MOFFAT 
PPG CANADA 


UNIT 
CHAIRPERSON 


I know that John Johnson has the full support of his membership 


In Solidarity. 


the window of between 12 and 24 months of layoff, and also at the 
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to do what's right and we should all support their cause and ask 
questions of elected officials and those seeking election before we 
make our selection on who bests represents us. 


Short-Term Recall Of Some 
Laid-Off Members At JCI — continued from page 14 


Please remember that if your Doctor 
wants you to stay off of work due to this in- 
jury he must be able to defend to the WSIB 
that you could not have worked with suit- 
able accommodation around your injury. 

Most of our claims that get denied for lost 
time are because the WSIB Board disagrees 
that you need to be off work due to your 
injury and the work that the company has 
offered for accommodation is suitable for 
your injury. An example of this would be if 


you hurt your right shoulder and your Doc- 
tor has restricted you from using it and tells 
you to stay off work for a few days because 
of this injury. The company would likely 
provide a job that you only need to perform 
with your left arm and shoulder. The WSIB 
would likely deny your claim as there would 
be no reason why you could not report to 
work and perform the work the company 
has offered. 

I believe you should always follow your 


doctor’s advice, but be sure he is aware of 
the company offering you suitable modified 
work to meet your restrictions. At the end 
of the day your doctor will be expected to 
substantiate medically that you needed to be 
off work even with the modification to your 
job by the company. 

If you have any question on this matter 
or any other issues please see your Union 
Representative or contact the union office at 


905-665-4269. 


The A. Taylor-G. Morgan CAW Dental Centre 


is proud to welcome three new dentists to work alongside 


our experienced team of dentists and dental specialists! 


Dr. Eric Rodgers 


Dr. Melinda Ford 


As always, the CAW Dental Centre 
e Is open to the public 
e Has extended hours 
e Uses strict sterilization procedures 
e Can handle all aspects of your dental care in one clinic including: 


e Aesthetic dentistry 
e Partial and complete dentures 
e Extraction with sedation 


e 7 Dentists ¢ 
e 1 Oral Surgeon ¢ 
¢ 1 Periodontist ¢ 


Dr. Rabin Balaram 


e Crowns, bridges, implants 
e Root canal treatment 
e In-office whitening 


Call 905-579-8730 for your appointment! 


Open: Monday 
Tuesday 


CAW2=TCA 


Wednesday 11:00 a.m. - 


9:00 a.m. - 5:00 p.m. 
9:00 a.m. - 5:00 p.m. 
7:00 p.m. 


© 1 Endodontist ¢ Thursday 9:00 a.m. - 5:00 p.m. 


LOCAL 222 Friday 8:00 a.m. - 4:00 p.m. 
We Accept Direct Payment From Insurance Plans! 


) CAW Dental Centre - 1425 Phillip Murray Ave., Oshawa 
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By John Redko, President 


egotiated information, never a problem when our 
retirees call me in person, but you are better off 
calling reception at the CAW Local 222 Union Hall 
and ask to speak to one of our service reps. Then 
you would receive the proper information. 

Port Elgin next year may prove to be a problem as far as 
accommodations are concerned. It is a vacation area and you 
have to book a year ahead. Apparently unions in the area 
(Hydro) have snapped up almost everything and the camp 
is holding out for delegates only and not fraternals who will 
be considered as guest and will have to find their own place 
to stay. 

Brother Art Field was re-elected President of the National 
Pensioners and Senior Citizens Federation at the convention 
held in Truro, N.S. in September. Thank you to Sister Eileen 


CAW LOCAL 222 RETIREES’ REPORT 


ETIREES’ 
KORINE 


Corbet for assembling our book of resolutions for the 
convention. Tremendous job. 

Had the pleasure of attending the golf banquet hosted by 
our CAW Retirees. 

Attend our membership meetings, and take part in our 
activities. 

Support our CAW candidates in the upcoming municipal 
elections. 

Ron Gay of the Recreation Committee would like to thank 
the following businesses for their donations of door and spot 
dance prizes for the October dance: Loblaws, 481 Gibb St. 
Oshawa; Harpo’s, 44 Stevenson Rd. S. Oshawa; the Fox & Fid- 
dle, 1300 King St. E. and Ho Lee Chow, Taunton Rd & Simcoe 
St. Please patronize these businesses. 


PRESIDENT 


RETIREES’ 
CHAPTER 
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By Gord “Chief” Lindsay, Sergeant-At-Arms 


rothers Don Revoy, Karl Kinney, Bart McNeill, my- 

self and Sister Norma Glober would like to thank 

all the retirees who voted for us and gave us an 

opportunity to attend the National Pensioners and 

Senior Citizens Federation 62nd convention, held 
in Truro, Nova Scotia September 19-23, 2006. 

Brother Art Field was re-elected President for 2006-07 
and Brother John Redko was again chairperson of the Reso- 
lutions Committee. Well done to both of these brothers. 

Before the convention got started Don, Karl, Norma and 
I went on a tour. We saw the tidal bore from a bridge. We 
went to Peggy's Cove, we also saw many other attractions too 
numerous to mention, but most of all the people we met were 
really friendly. 

When the convention started we passed many resolutions 
and heard some great speakers. Mrs. Ruth Goldbloom gave 
us a great speech on Pier 21 Halifax. She told us about the 
years when one million people entered Canada via Pier 21. 
These people were looking for new opportunities or had been 
displaced by war, but each and every one helped re-shape our 
great and beautiful country. During the Second World War 
half a million Canadians passed through the pier. 

We also heard from Mr. Lucio Fabres, on Medical Aware- 
ness. An excellent speaker and also a singer of some note. He 
was great with his rendition of Are You Lonesome Tonight. 
I’m sure someone will fracture this song at some gathering 
in the future. 

All our programs for the retirees and spouses are up and 
running. 

Tai Chi every Tuesday from 11:00 a.m. to noon in the main 
hall. Line dancing every Wednesday from 10:00 to 11:00 
a.m., mosey on down and kick up your heels. 

Euchre every Tuesday at 12:30 p.m., shuffle on down to 
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play a hand or two with your friends. 

Scores: Bill Webster 2002-52; 
Bruce McArthur 1889-39; Pete Will- 
son 1885-50; Helen Rudka 2012-L/H 
79; Ron Hele 1905-98; Margaret Mill- 
er 2056-56; Brenda Webster 1991-52; 
Krys Jones 1927-58. 

For the Camera Club, contact Broth- 
er Larry Kirtley at 905-579-3445 in the 
dark room for more information. 

Dances are going now. We had our first one October 13, 
2006. Well attended by our retired Fred Astaires and Ginger 
Rogers. Next one on November 16, 2006. 

The last horseshoe tournament was held on October 4 and 
was well attended. The weather wasn’t fit for man nor beast 
but the die-hard hurlers stayed till the bitter end. Jackie Finn 
again made the day sunny by putting on an excellent spread of 
sandwiches, etc., and everyone was all smiles. Thanks again 
Jackie, well done. The winners were “A” Flight, Jerry Mitchell 
and Junior Munroe, runners-up Steve Ferenc and Joe Roznik. 
“B” Flight Mike Wallis and Stan Comerford, runners-up Ber- 
nie Heming and Wayne Morris. 

Both games had identical scores, 21-19. 

Pool tournament action will be on the following days: No- 
vember 8, December 13 Pre-Jingle Bell Festive; January 10, 
2007 After New Year Ball; Febaruary 14, 2007 Valentine’s; 
March 14, 2007 Pre St. Patrick; April 11, 2007 Easter Bunny 
Open. 

Remember the computer classes for CAW Big Three Surf- 
ing Seniors. 

I hope I didn’t miss anything. See you at the events. 


GORD “CHIEF” 


LINDSAY 
RETIREES’ 


CHAPTER 
SERGEANT-AT-ARMS 


The fun of line dancing brings a 
group of retirees out on Wednesday 
mornings for an hour at 10 a.m. 
and the songs of Roger Miller 

keep them moving, under expert 
instruction. Everyone welcome, 
admission is free. 


PRE-RETIREMENT REPORT 


There’s Two Facilitators With Pre-Retirement Now 


It’s Not “Farewell” To The Chief 


ell I am a little more red-faced 
than usual because of last 
month’s column. I had started 
to write a column and somehow 
I ended up writing that column 
which got printed. Brother John Roberts will 
be working with me. 

Having read last month’s Oshaworker, 
many brothers and sisters commented to me 
about taking over from “Chief” Lindsay as the 
pre-retirement course co-ordinator. 

Yes, I have been training with Chief, but 
my training with him isn’t to replace him, but 
rather we will be working together to deliver 
the program. The National Union has decided 
that any Local that offers a pre-retirement pro- 
gram, that a retiree (Chief) and an active (still 
working) member (myself) deliver the course. 


Last Name 


At this time I would like to thank the National 
Union, brother Dean Lindsay (National Re- 
tirees Co-ordinator) and our Local President 
Brother Chris Buckley, for their confidence in 
my ability as a facilitator to deliver this impor- 
tant program. To Chief Lindsay, it has been a 
pleasure to train under you and I look forward 
to us working together. 

On with the program itself. We are present- 
ly working out the logistics in order to accom- 
modate our French brothers and sisters. Right 
now we are tentatively looking at the week of 
Monday, Jan. 15, 2007 and Wednesday, Jan. 
17, 2007 for those on Shift #2 and Monday, 
Jan. 22, 2007 and Wednesday, Jan. 24, 2007 
for those on Shift #1. We have also had a high 
demand to once again go to Peterborough. 
Again, once the logistics have been worked 


PRE-RETIREMENT PLANNING COURSE APPLICATION 


First Name 


GORD “CHIEF” 


LINDSAY ROBERTS 


out, we are aiming for a date of Saturday, Jan. 
20, 2007. 

We're hoping that in next month’s column 
that we will be able to report that these tenta- 
tive dates are a go. If you have any interest in 
the above-mentioned dates, feel free to submit 
an application to attend. 


Serial No. 


Home Address 


Shift No. 


Interested in a Saturday Peterborough session |] 


House/Apt. No. Street 


Telephone No. 


City 


Years of Service Age 


(Spouses are encouraged to attend) 


[| 


1 to 3 Years 


Spouse’s Name 


Will Your Spouse Attend (circle) 


Postal Code 


Yes No 


Have You Planned A Retirement Date (mark appropriate box below): 


3+ Years [ ] 
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RETIREES’ REPORT 


Message From The 


President Of The NPSCF 


e held our 62nd Convention 
in Truro, Nova Scotia on Sept. 
19-23, 2006 at the Best West- 
ern Hotel. The Convention was 
hosted by the Federation of Se- 
nior Citizens Pension of Nova Scotia. We had 
a get-acquainted evening on Tuesday night so 
delegates could get to know each other before 
the business of the convention started. 

We sang O Canada in English and French, 
which is the first time we sang O Canada in 
French. We were welcomed to Nova Scotia by 
Mary Fleck, President of the Federation of Se- 
nior Citizens and Pensioners of Nova Scotia. 

I opened the convention, with the theme 
this year as Year of the War Bride, by welcom- 
ing delegates from across Canada. 

Our Second Vice President, Edda Ferguson, 
said the Seniors Prayer and we had a moment 
of silence for our departed members and 
neighbours. 

We had greetings from the Honourable 
Carolyn Bolivar-Getson, Minister of Seniors for 
the Nova Scotia government; Mayor of Truro 
Mr. Bill Mills, Mr. Leo Baudreau, President of 
the Truro Royal Canadian Legion, greetings 
by staff members for Bill Casey MP and Karen 
Casey MLA. 

Our speakers were Ms Valerie White, Ex- 
ecutive Director of the Nova Scotia Senior 
Secretariat, Mary Ellen Vaughan of Johnson 
Insurance, who gave a very interesting pre- 
sentation, Larry Work, Canadian Auto Workers 
Area Director. 

We also heard from Mary Maclennan on 
Personal Achievements, from Ruth Goldbloom 
on Pier 21 Halifax, which was where most war 
brides landed when they came to Canada, and 
all other people who came after the Second 


World War. Julio Fabres gave an excellent 
presentation on Medical Awareness. He came 
from Sudbury to give his talk and was paid for 
by CAW Local 598’s Medical Awareness pro- 
gram. 

We also heard from Wayne Marston, NDP 
MP from Hamilton who replaced Chris Charl- 
ton as the NDP critic for seniors and pension- 
ers. Chris could not come because of the ill- 
ness of her husband. Wayne gave an excellent 
report on some of his duties as a member for 
Hamilton East-Stoney Creek. 

The head table was piped in by Piper Hugh 
Murray and the guest speaker was Mrs. April 
Berezowski, a war bride from England, who 
was very interesting and spoke on the different 
lifestyle she found here in Canada compared 
to England, and remember that was 60 years 
ago. We also heard from Nelson Muise, who 
used to chair the Resolution Committee, on 
his experiences as a senior and as a volunteer 
in Nova Scotia. 

We debated over 90 resolutions in four days 
of Convention. The resolution committee was 
John Redko from Ontario who was the chair, 
Allan Morrison from Saskatchewan and Sylvia 
McLeay from B.C., so it was a committee from 
across our great country with different points 
of view. We got through them all with some 
very interesting points of view. We will bring 
your concerns to the government of Canada. 

We had elections on Friday afternoon for 
the Executive positions. There were two can- 
didates for President, Art Field (Ontario) and 
Art Kube (BC). Art Field was elected. There 
were two candidates for First Vice President, 
Allan Morrison of Saskatchewan and Don Hol- 
loway of Newfoundland, and Don Holloway 
was elected. For Second Vice President there 


FIELD 
were two candidates, 
Allan Morrison of Sas- 
katchewan and Edda 
Ferguson of Nova Sco- 
tia, and Edda Ferguson 
was elected. 

For Third Vice Presi- 
dent there were three 
candidates, George Johnson of Ontario, Lor- 
raine Foster of Newfoundland and Gisele 
Lapointe from Quebec, Lorraine Foster was 
elected Third Vice President. 

The Treasurer, Joyce Mitchell, and Secre- 
tary Fern Haight were elected by acclamation. 
I want to thank all candidates who took part 
in the election and will work with all executive 
members for the better of the National Pen- 
sioners and Senior Citizens Federation. 

On Friday night we had our banquet and 
there were over 150 people who had some 
good Nova Scotia cooking and excellent ser- 
vice from the Hotel. We were entertained by 
the Truro Novatones, who are barbershop 
singers. 

This Convention was well attended with big 
delegations from Newfoundland and Labrador, 
Ontario, British Columbia (it’s a long way) and 
host organizations from Nova Scotia. 

On Saturday afternoon 35 delegates went on 
a bus tour of Halifax, Pier 21, saw where the 
Rolling Stones concert was being held in the 
rain and went to an excellent dinner theatre 
show across from the Metro Centre, where 
there was an NHL exhibition hockey game be- 
ing played. A good time was had by all. 

In closing I want to thank the delegates at 
Convention in re-election me your President, I 
will work hard for the benefit of seniors. 


RETIREES’ CHAPTER 


TREASURER, 
& NATIONAL 
PENSIONERS 
AND SENIOR 
CITIZENS 
FEDERATION 
PRESIDENT 


We SHALL REMEMBER 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Otto Bauer 

Ronald D. Bickell 
George H. Boake 
Gilles J. Bourdages 
Peter Boyko 

John R. Carrigan 
William Clark 
Roger FE Hope 
Charles W. Hossack 
Richard J. Kilian 
Gabe P. Kruchio 


Ernest J. Liebscher Retired 
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September 22, 2006 
September 23, 2006 
October 12, 2006 
October 4, 2006 
August 31, 2006 
July 6, 2006 
September 20, 2006 
October 7, 2006 
October 11, 2006 
September 19, 2006 
October 9, 2006 
October 4, 2006 


Paul G. Lucas 
Francis W. Oulds 
Alfred Richard 
Gerald E. Sedore 
John E Smith 

John P. Varty 
Vincent C. Ward 
Leonard R. Watson 
Robert White 
Wilfred (Bill) Whiting 
Lester W. Wright 
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Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


October 6, 2006 
October 2, 2006 
April 17, 2006 
September 20, 2006 
October 14, 2006 
September 28, 2006 
November 17, 2005 
September 9, 2006 
September 29, 2006 
September 26, 2006 
September 16, 2006 


Retired 
Retired 


aReaneneacaaaa 
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CAW FAMILY AUXILIARY #27 REPORT 


Auxiliary Conference 
Focused On Violence 


he 2006 CAW Family Auxiliary Con- 
ference was held Sept. 24-27th at the 
CAW Education Centre in Port Elgin. 
The conference was attended by 23 
delegates in total, 19 from Oshawa 
Auxiliary #27 and the four remainder from 
Brantford Auxiliary #321. Regardless of the 
low enrolment the conference was a packed 
day of sessions and the participation from the 
delegates was outstanding to say the least. 
Our Director, Sister Julie White, was in at- 
tendance as well as two new instructors, who 
we met for the first time. They were sisters 
Terry Weymouth and Elaine White. Terry is an 
electrician out of Local 444 DaimlerChrysler 
minivan plant Windsor, now a National CAW 
skilled trades union education co-coordinator 
and is a mother of four daughters. Sister Elaine 
is from Local 1285 Brampton DaimlerChrysler 
assembly plant, with service of 29 years and 
was the women’s advocate at the plant. She is 


currently co-coordinator of the National CAW 
office. 

The theme of the conference was “Ending 
violence through equity” and the goals of this 
conference were to explore some of the root 
causes of violence; develop skills to help in 
our workplace to fight violence; learn from 
others and activists engaged in the struggle to 
end violence in Canada as well as internation- 
ally; take back action plans to end violence. 
When you think about it, if everyone was to 
follow through with one issue in fighting this 
horrible occurrence, it would make a positive 
mark on the world. 

Working in groups proved very positive and 
rewarding. We depicted situations, tried to 
find solutions, performed skits, and discussed 
what we could do to help end this problem. 
Following is a jingle my group sang; “I know 
what I’ve been told you, McGuinty with your 
Pinocchio nose, seems it’s always lies and lies, 


The conference was a packed day of sessions and the participation from the delegates 
was outstanding to say the least. 


JACKIE 
FINN 


CAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


what about health care 
demise? Maybe some- 
day when you get sick, 
we'll be there to give you a kick.” It was sung 
to the tune of the army marching song. 

We discussed the forms of different vio- 
lence; shooting a co-worker; physical abuse 
including punching, slapping, pinching, 
scratching, and physical intimidation, at its 
worst can cause death; single or ongoing acts 
which provoke fear or diminish an individu- 
al’s dignity or self-worth; threats of violence 
to force one individual to touch, kiss or fon- 
dle, unwelcome verbal or physical advances 
or sexually explicit statements; verbal abuse 
causing embarrassment and threatening situ- 
ation; genocide — many indigenous people 
throughout the world have been victims of 
genocide by colonizers. 

If we create awareness of violence, we as 
a group of individuals can make a difference. 
People may not think that they are in a situa- 
tion that could lead to violence, may believe 
it'll get better but we know that that’s not true. 
Talking with someone is the first step. Form al- 
liances with other groups where you can, hold 
rallies, and send petitions to the Mayor and 
Council, your MPP and your MP. 

This action will mobilize and inspire hope 
in others. Remember we have allies in our 
union; CAW Women’s Committee; local ex- 
ecutive and fellow sisters and brothers; com- 
munity — mayor and council; MPPs and MP; 
service groups; shelter staff. Gather interested 
individuals to get an action started now and go 
from there. 

Sister Terry Weymouth showed us how the 
volunteers from CAW are putting their indus- 
trial skills to work restoring homes in New 
Orleans that are still in ruins a long year after 
Hurricane Katrina. 

Terry was busy installing wiring and elec- 
trical distribution panels in a small house at 
1908 Alvar Street in New Orleans the home of 
a 73 year old widow. Terry and co-workers re- 
ceived no pay for their work, 10-hour days in 
stifling heat in gutted homes of the city’s poor- 
est section. 

CAW negotiators bargained a provision on 
their last contracts with Ford, Daimler Chrys- 
ler and GM that allow tradespeople to apply 
for unpaid leaves of absence for relief work 
efforts. Our auxiliary donated $2,000 to the 
Katrina relief but are very disappointed when 
through the media we learn so little has been 
done, where’s the money gone? Thank good- 

see AUXILIARY - page 20 
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Auxiliary Conference Focused On Violence 


— continued from page 19 


ness for the generosity of the CAW Social Jus- 
tice Fund, I only wish we had made our con- 
tribution through the Social Justice Fund. I 
must mention that brother Joe Sarnovsky also 
worked on this project. 

Priscilla Yellowhead Toby, an aboriginal 
from Ojibway Band, kept our utmost atten- 
tion with her story telling. She taught us how 
to make a medicine bag from scratch with a 
multitude of articles in it, pieces of rabbit fur 
— softness, kindness & love; wolf — loyalty; fox 
— integrity; buffalo — strength; bear — know- 
ledge & wisdom; eagle — clears mind so you 
can think clearly; tobacco — thanks; sage — to 
get rid of negative energy; cedar — to rid of 
toxins; sweet grass — ears, eyes & mind. 

We finalized our conference with the re- 
ports of our auxiliaries as well as discussion 
of next year’s conference. 

Lucky door prize winners were sisters Vi 
Pilkey, Dorothy Brown, Shirley Sargenat, Ruth 
Sargeant, Gladys Clarkson, Abby Kiberd, Jackie 
Finn and Marilyn Smith. 

We once again made a circle and created 
the friendship web. Once again thanks to Julie, 
Terry and Elaine for another exciting confer- 
ence and Brother Buzz Hargrove and National 
Executive Board members for making it once 
again possible for our family auxiliaries to 
meet and share our ideas at our annual con- 
ference. 

Certainly looking forward to next year’s 
conference. 


Auxiliary #27 Report 
Of Meetings Sept. 19 
And Oct. 3, 2006 

We welcomed a new member into our 
group recently, she is sister Ruth Hazelton. 

The entertainment committee for the up- 
coming year consists of sisters Ilene Watts, 
Nancy Heney, Marilyn Souter, Amanda Grant 
and Carrie Rotterman. Social committee sis- 
ters Phyllis Munroe, Dorothy McEachern, Joan 
Connors, Edie McCloskey. 

Donations made recently; Alzheimer’s So- 
ciety $200; Oshawa Walk of Fame dinner two 
tickets @$75; Canadian school Nkwantakese 
Ghana $200; Cancer prevention dinner Oct 
28, 2006, Auxiliary 27 purchased eight tick- 
ets @$40 = $320; Lake Ontario water keeper 
membership $50; Simcoe Hall Settlement 
House annual children’s charity dinner $100 
auction prize. 

Sisters, keep bringing in toiletries for De- 
nise House for Christmas, sister Marian Ross 
convener. 

Don't forget Simcoe Hall Settlement House 
appeal for non-perishable food items. The de- 
mand increases each year. You can bring your 
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Helen Rotterman, Margo Kennedy, Marian Ross and Elsie Werry. 


food donations to the Union Hall and we will 
store them. 

Penny sale & card bingo Tuesday, Nov. 7th 
7:15 start time, see you there. 

Auxiliary Christmas party Tuesday, Dec. 19th 
6:30 p.m.. You will be receiving a letter soon 
letting you know all the upcoming events. 

Thank you to Hillsdale gift shop volunteers 
sisters Helen Rotterman and Dorothy McEach- 
ern. Recent 50/50 winners were sisters Margo 
Kennedy, Elsie Werry and winner of the Lake 
Ontario Waterkeeper T-shirt sister Vi Pilkey. 

Congratulations to Sister Phyllis & brother 


Walter Munroe on the recent arrivals of two 
new granddaughters, Gracie Jean Munroe and 
Rene Heather Munroe. 

Sister Helen Kiberd celebrated her 50th 
birthday on Oct. 13, 2006. 

At our meeting of Sept. 19th, sister Marian 
Ross brought in a CD on early days of GM dat- 
ed 1937, we all found it very informative. Last 
month's issue stated that sister Pearl Badour 
has moved in to Sunnycrest and doing well. I 
apologize for the misprint of her surname. 

See you at our meetings of Nov. 21st and 
Dec. 5th. 


Amanda Grant, Ilene Watts, Carrie Rotterman and Dorothy Brown. 
SSS ees 9 ee eee oe ee ee eee 
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Blends With 


Conservation At The URGC 


Fellowship 


he Turkey Trap Shoot was another 

great success thanks to the committee 

that did all the work. The weather was 

perfect with a slow breeze. Todd Hov- 

ey kept running back and forth with 
birds from the shed. Russ Hogg was jumping 
in and out of the trap house, making sure no 
broken bird fouled up the rhythm of the trap. 
Doug Wade kept the scores in order. The rea- 
son this trap shoot was a success was that all 
shooters helped. A few more shooters than 
most trap shoots, the Lewis system was used. 
Lisa Francek was the winner with 45 broken 
birds out of 50 in Class “A.” Doug Wade was 
second with 44 broken birds and he said he 
let the lady win. Scott Alldread was third and 
likes to hunt coyotes using their hounds. 

Doug Wade had the longest consecutive 
run, 16, and took home another turkey. Carl 
Pavlovich was winner of “B” Class, Carl has 
won this event a number of times. Jim Alldread 
was second but said to concentrate before go- 
ing moose hunting is hard. Todd Hovey was 
third and said that turkey will look fine on the 
dining room table. 

Russ Hogg was happy with his winning of 
“C” Class. Russ has been improving his trap 
shooting every time he shoots. Ryan Wild- 
man was second and I never can remember 
if he is father or son. Scott Brent was third in 
“C” Class and says he will be out trap shoot- 
ing more often. I did not win nor did Bing 
Crosby, but we won a turkey in the draw. The 
chili was hot and spicy thanks to Rick Roddy’s 
wife’s good care cooking it. I took my birth- 
day cake plus Ryan Hogg’s mother also sent a 
large decorated birthday cake. We all ate too 
much and I sometimes think the eating comes 
first, then the trap shooting. Don’t you wish 
you had come by? I almost forgot, Ryan Hogg, 
the youngest shooter, won the Good Sports- 
man Trophy which he took to school to show 
the other kids and tell them what a wonderful 
trap shooter he will be. 

Food is always the most important thing to 


Na 


Support The 
United Way 


look for if you are looking for birds, animals 
or fish. The soft summer berries are finished 
except some fruit is summer dried, food for 
birds later in the season. Each small animal 
chooses certain food eating and dropping lots 
on the ground, which the chipmunks feast on 
as chipmunks are not great climbers. Then 
at night the mice finish the rest of the berries 
left on the ground. Elderberries are finished 
for another season, a great food for migrat- 
ing birds to fatten up for their long flight to 
the southland. The wild grapes dry up and are 
another winter food, hawthorn, so red, always 
seem to be overloaded. Wild apples are a 
wonderful winter food, so if you see birds late 
in the season flitting from branch to branch, 
there is plenty of food for them to look for. 

The same every season, salmon in the Os- 
hawa Creek was the best as the salmon laid 
millions of eggs, the brown trout and rain- 
bow trout swam upstream to eat the eggs and 
the stream fishermen had the best fishing in 
years. My same complaint, people not fisher- 
men snagging large females, ripping eggs out 
to sell for roe to be used again to catch fish in 
the stream. I often wonder how these roe bags 
would work? There is still fishing for pickerel, 
the best time of the year if you can stand the 
cold, trolling for muskies in any lake in the 
Trent Waterways, great this time of the season. 
I have never gone deer hunting but there are 
more deer in our area. You will notice them 
if you stop and stare near one of those large 
fields of corn. They tell me deer feeding on 
corn in the local fields are 20 to 25 Ibs heavier 
than deer feeding on grass and brush. 

The moose hunters will return with stories 
of a bull moose with antlers so big he had to 
run sideways to get through the woods. Oh, 
that was the one moose they missed. 

I had the pleasure of hearing Jean Iron 
talk and seeing the nature slides taken on the 
Carden Alvar, there are only two in Ontario, a 
rare habitat for birds, butterflies and wildflow- 
ers. This township is about 60 miles north of 
Oshawa, just north of the lift locks at Kirkfield. 
We used to call it the Carden Plains but they 
are not plains but an alvar, there is a difference 
that was obvious after the speaker with her 
slides showed up. I spent many a day tramp- 
ing the ranchland in this area north of Victo- 
ria Road, settled after cutting the trees down. 
Trying to farm this shallow land was a failure, 
and broken down remains of stone founda- 
tions are on every ranch. Beef cattle were left 
to graze. There is a mineral in the sparse grass 
that is excellent for cattle. Most of the ranches 


are very large, a few 
thousand acres as the cattle feed and move 
on, the grass is left in clumps not short like a 
lawn. These clumps are excellent nesting sites 
for birds that nest on the ground and for in- 
sects like grasshoppers so the birds have lots 
of feed. These include the loggerhead shirk, 
a predatory songbird. You probably heard 
this songbird as you stopped to look over 
the countryside. The number of these nesting 
birds is getting less and less every year and not 
from spray on the nesting sites but the lack of 
winter homes. 

The indian paintbrush, that very red wild- 
flower, not really a native to this sparse grow- 
ing area but has adapted and thrives in the 
harsh conditions of the shallow limestone 
rock. Another wildflower is prairie smoke, 
that never stop blowing and bending in the 
breeze. It looks a reddish brown tone about 
four feet high. The meadowlarks nest on the 
ground, other birds use the hawthorn bush- 
es and predators have a hard time getting to 
the nest to eat the eggs. Hawks and owls use 
the larger trees where a crevasse or hole is a 
nest site. The cattle still pasture on this land 
and is part of what makes it so interesting for 
birders. The wildlife has changed from when 
I first hunted partridge and swamp hare, lots 
of game, then I saw my first coyote. Less and 
less birds and rabbits but black bears are also 
spotted, less deer. As you protect one animal 
another wild animal shows up. I think there 
should be a wild bear season with less restric- 
tions as small game get scarce and deer are 
less and less. Cattle will be the next animal to 
be eaten, especially the calves. This alvar with 
its stones jutting out of the ground is a sight 
to observe. 

The new cameras with telephoto lens can 
take a clear photo many yards away so you 
do not need to get so close to your subject. 
But just walk along the road looking over the 
fence and see the beauty. 

What's doing at the Newcastle property at 
3796 Concession Rd. 3? Trap shooting Sunday 
mornings, indoor target Sunday mornings, 
Tuesday evening, plus fellowship. Your 2007 
membership card is due January Ist. Walk in 
the woods any night or if you like to star gaze 
from the parking lot on a clear night. The local 
game on the property has changed, very few 
partridge, rabbits, now overrun with coyotes 
and the odd black bear seen running from the 
woods. 

We can use good conservationists on the 
URGC Executive. 
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RETIREES’ MUNICIPAL COMMITTEE REPORT 


Thank You From 


A Municipal Candidate 


had the pleasure of meeting some of Os- 
hawa’s finest people during the municipal 
campaign. 
Oshawa-on-the-Lake residents treated 
me with the utmost respect. I couldn’t be- 
gin to tell you how welcome I was made at the 
door. Residents invited me into their homes, 
offered me cool refreshments on a hot day. 
I enjoyed the door knocking and the experi- 
ence at the door of meeting people for the first 
time. 

Residents told me their issues: Some had 
issues with bylaw enforcement, taxes, lack of 
soccer fields, pay increases, etc. As a candi- 
date it was a learning experience. I want to 
thank Oshawa-on-the-Lake residents for their 
kindness. Oshawa-on-the-Lake residents won 


my heart, win or lose. It was a wonderful ex- 
perience, once again thank you. 

When I first started this campaign I took 
four issues to the door: The marina, which still 
remains under lock and key, the mortgaging of 
the PUC, the sneaky back room pay increases 
and taxes. 

Taxes are without a doubt the number one 
issue in this election. A national paper recently 
printed an article that Oshawa was the place 
to avoid because of our high property taxes. 
Oshawa’s taxes are the highest in the GTA with 
no end in sight. In the years 2007, 2008 and 
2009, the interest just to pay the service debt 
will amount to $26.4 million over the next 
three years. No matter how you fudge the 
numbers Oshawa is heading down a slippery 


28" Annual 


Oshawa Truck Plant 


i 


GORD 
VICKERS 
slope. The City of Osha- 
wa's high taxes could have direct impact on 
real estate values now and in the future. 

A house with an assessed value of $200,000 
would pay: 

In Clarington local taxes $761, total taxes 
$2,619 ($685 less than Oshawa) 

In Oshawa local taxes $1,339 total taxes 
$3,304 

In Whitby local taxes $765 total taxes 
$2,633 ($651 less than Oshawa) 

On Monday, Nov. 13, 2006 together we can 
stop the runaway tax increases. I ask for your 
needed support in Regional Ward 1. 

In closing I want to thank the Local for its 
support, Charlie Peel, Chris Buckley and Joan 
Harrison who has been a great help. 


Sick Children’s Hospital 
Gate Collection. 


Shift #3 - Thursday, November 30, 2006 - 10:00 to 11:30 p.m. 
Shift #1 - Friday, December 1, 2006- 6:00 to 7:30 a.m. 


Shift #2 - Friday, December 1, 2006 - 2:00 to 3:30 p.m. 


The money collected at our gates brings joy 
to the children at Sick Children’s Hospital 
by helping them with the Christmas party, 

special events, and gifts throughout the year. 


A personal cheque is welcomed: Please make it payable to 
“Hospital for Sick Children - Toys and Games Fund.” 
The Hospital will send you a receipt. 
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Glenn Jeffrey & Ron Gay 


CAW Surfing Seniors — 


Computer Training For Retired Workers 
November/ December 2006 Registration Form 


DROP OFF OR MAIL TO:: 

a CAW Local 222, 

aS 1425 Phillip Murray Avenue, Oshawa, ON L1J 8L4 
ae or CAW Local 1090, 


wi, a3 Ms 140 Hunt Street, Ajax, ON L1S 1P5 
eee TRAINING LOCATIONS: 
ie DTS Oshawa, Suite 155, Office Galleria - Oshawa Centre (by Sears) 
fee 905-579-6041 or 
: * DTS Pickering, 1410 Bayly Street, Unit 4, Pickering — (east of GO Station) 
905-686-7118 
First Name: Last Name: 
Local #: 222 sor 1090 = (please check one) 
Retiree Number: Phone: 
Address: Apt. No.: 
City: Prov: Postal Code: 
I H I 
Introducing a NEW Course!! 


REFRESHER COURSE 
A course which allows you to review topics learned in previous 
CAW Surfing Seniors computer courses. Get your specific questions answered! 
I I 
MORNINGS 
I [_] Monday & Wednesday November 20, 22, 27,29; 8:30. a.m. - 11:30 a.m. I 
I Tuesday & Thursday November 21, 23, 28, 30; 8:30 a.m.— 11:30 a.m. I 
I Monday & Wednesday December 4, 6, 11, 13; 8:30 a.m. — 11:30 a.m. I 
| Tuesday & Thursday December 5, 7, 12, 14; 8:30 a.m. — 11:30 a.m. | 
I I 
I AFTERNOONS , 
I Monday & Wednesday November 20, 22, 27, 29; 12 noon — 3:00 p.m. I 
I Tuesday & Thursday November 21, 23, 28, 30; 12 noon — 3:00 p.m. I 
I Monday & Wednesday December 4, 6, 11, 13; 12 noon — 3:00 p.m. I 
I Tuesday & Thursday December 5, 7, 12, 14; 12 noon — 3:00 p.m. I 
I I 
I EVENINGS I 
| Monday & Wednesday November 20, 22, 27,29; 6:00 p.m. — 9:00 p.m. I 
| Tuesday & Thursday November 21, 23, 28, 30; 6:00 p.m. — 9:00 p.m. I 
I Monday & Wednesday December 4, 6, 11, 13; 6:00 p.m. — 9:00 p.m. I 
I Tuesday & Thursday December 5, 7, 12, 14; 6:00 p.m. — 9:00 p.m. I 
I NOTE: I 
Other Surfing Seniors Courses will continue again in the New Year. 
Complete course offerings: 1. Intro to Computers, 2. Intro to Internet, 3. Word Processing, 4. Working with Digital Images 5. Refresher Course. 
I Location - (Select the location you prefer for your course): [_] DTS Pickering or [_] DTS Oshawa I 
I NOTE: Available Only to GM and Chrysler Retirees. I 
Please note that participants (Retirees, Spouses & Surviving Spouses) are eligible to take each course once. 
, Program Funded by the Big Three, Retired Workers Fund. , 
1 For more information please call Dean Lindsay (CAW National Coordinator, Retired Workers Department) 1-800-268-5763, ext. 791 4 
1 or Darlene Woodward (Coordinator, Durham Training Solutions) 905-440-4505 I 
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SKILLED TRADES AREA CHAIRPERSON’S REPORT 


Important Trades Issues 
Bear Repeating 


e have used Tool Talk and some 
immediate flyer information to 
keep the membership informed 
on the issues. This has caused 
some unavoidable repetition of 
issues that we feel must be made clear to the 
membership so please bear with us. 


Layoffs 

There are three classifications that are 
currently suffering seniority order layoff as 
our most recent pamphlet made clear. They 
are Tool Makers, Welders and Tinsmiths. We 
have asked for support from the entire Skilled 


Trades population to police the agreement by 
notifying their Committeepeople if they see 
outside trades performing this work. It is also 
important for our members to remain inside 
their demarcation when performing work and 
notifying us of any problems. Although the at- 
tention level is raised during a seniority order 
layoff, we must remain vigilant in the protec- 
tion of our work or we all lose! 


Retirement Incentives 

We have been working through the lists of 
Trades who signed up for the Skilled Trades 
incentives during 2006 and have exhausted 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators 
* Parental Involvement * Extended Hours 


* High Quality Program * Nutritious Meals 


Available To CAW Families of 
General Motors, Local 222 


(including grandchildren of active members) 


905-458-1771 


1440 Ritson Road South, 
Oshawa 
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the sign-up list with the 
recent agreement from 
the Company to allow 
the final 12 electricians 
on the list to retire. 
Once the list has been 
exhausted, we have the 
opportunity to have 
members come forward in all classifications 
and apply for this enhanced incentive for re- 
tirement this year. We are currently involved 
in discussion on the possibility of a 2007 
program but that is at its earliest stages and 
we cannot commit on its existence until we 
complete that process. There is no new can- 
vas for these 2006 opportunities but we have 
had success with many of our members who 
want to add their names and we have passed 
that message through our committeepeople. 
If your situation has changed and you wish to 
be considered in the current program, please 
contact us. 


Truck Plant 


I have made it very clear to the member- 
ship that we are having many problems in 
Truck and the grievance load is many times 
the size of larger areas. The process requires 
us to show due diligence at every step with all 
our grievances. We are working through the 
process with a number of these grievances go- 
ing to fourth step and possibly beyond if we 
are unable to reach a resolve. The current fi- 
nancial plight of GM seems to encourage the 
Company to test the limits of our language and 
we will take these grievances as far as neces- 
sary to protect our work and rights. The hard 
work of our members has been the reason GM 
has enjoyed many profitable years and we will 
not compromise our language because they 
decide to change their interpretation of the 
contract. 


Car Plant 
Little has changed in Car with Plant #1 going 
strong and Plant #2 taking some down time to 
adjust for high inventory. Plant #2 is changing 
the front end of the Buick for 2008 and having 
seen the new look, it is a good change which 
may give us some increased sales next fall. 
There are a number of new 0/T shifts planned 
see IMPORTANT - page 25 
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DISTRICT #12 COMMITTEEPERSON’S REPORT 


Vigilance Required 
As Trades Work Fluctuates 


nother month has passed by very 
quickly and we are now going from 
the Truck Plant full of contractors 
to having some of our construction 
trades on layoff. 

We are between the two big projects in 
Truck and Car. Truck is ramping up for full 
production with construction complete and 
the Car Plant is starting the building expan- 
sion to accept the new flex manufacturing that 
will give Oshawa job security for many years 
to come. 

While we await the building of the new body 
shop we all must be vigilant in ensuring we 
don’t have contractors performing our work 
while we have our trades on layoff. 

We still have nearly 2,000 Tradespeople left 
working in our plants and we must all play the 
role of elected reps and report any contrac- 
tors doing the work of our laid-off trades. 


Grievances 

The grievance workload has risen exponen- 
tially over the past six to eight months, largely 
due to issues in the Truck Plant and the launch 
of the new truck. We have worked very hard to 
keep the grievances moving through the sys- 


tem but the Truck Plant is intent on taking on 
the Union, on two issues. 

The number one issue is robot program- 
ming. We have talked to the Company time and 
time again about this issue. We asked to have 
training courses provided to our people to 
make sure everyone is up to speed in the areas 
we feel need to be addressed because of the 
number of new people coming into the plant 
from other areas. GM provided training to a 
large number of Trades but the Company was 
still adamant they were going to bring in the 
programmers in ahead of some of our people. 
This is where the fight begins. We as a union 
are solid in our position that we own this work 
and we are willing to fight to prove it. 

The other problem we have is in the area of 
supplementation, especially on third shift. The 
Company feels that if they move the construc- 
tion work force that normally works third shift 
to day shift they don’t have to bring in our peo- 
ple who signed up to work construction. Again 
we are totally opposed to this and we have the 
grievances to prove it. This is another area 
we are willing to take the grievances as far as 
we have to in order to get a resolve. Most of 
these grievances are now at third step and we 


important Trades Issues 
Bear Repeating - continued from page 24 


for Plant #1 and for a plant that was sup- 
posed to lose a shift, it looks very busy. 


49C Department 

The delay in the Flex Plant announce- 
ment coupled with the completion of the 
Truck plant installation has placed 49C 
at a shortage of work. We see much new 
project work showing up even as I write 
this article and the new year will provide 
a large up tick in the months to come. 
There is a never-ending circle of rumours 
surrounding WFG and I spend much time 
explaining these are just rumours. Regard- 
less of the future of WEG, I represent 49C 
department and they can’t walk away from 
this business no matter what they choose to 
call the management group. They require 
Union agreement to make any changes to 


49C other than reduction through transfers 
or attrition. Don’t let someone’s boredom 
or political aspirations upset you as we are 
heading for elections in early 2007 and it 
will only get worse. 


In Closing 

These are trying times in our industry 
but we are in much better shape than many 
of the plants and manufacturers in the auto 
manufacturing sector in Canada. As long 
as we are united as a solid Union shop, I 
believe there are still more good news an- 
nouncements to come for Oshawa. If you 
need to contact me please call me at 905- 
644-3865 or page me at *97-3865 in plant 
or 1-800-361-6793 #3865 out of plant. My 
mike radio number is 3865 and my email 
is ron.svajlenko@gm.com. Thanks. 


also have policy grievances 
filed to support these griev- 
ances. 

To those that have 
filed grievances on 
these issues, know you 
have the support of our 
union and we will do 
everything in our power 
to resolve them. 


TERRY 


M°DONALD 
SKILLED TRADES 
DISTRICT #12 
COMMITTEEPERSON 


Transfers 

A reminder to all that you have until Nov. 
30th to submit or withdraw your transfer. If 
you leave it in past the Nov. 30th deadline you 
will be moving if it gets to you on the transfer 
list. It is also important to remember AVOs to 
get off third shift will be acted on during this 
time frame in most departments. 


Retirements 

As I wrote in the last Oshaworker, we 
have had many people retire in the past year 
and the month of December promises to be 
another busy month. I will unfortunately not 
be able to attend any of the ones in the areas 
that I represent as I will be out of the country 
during this time frame. I would like to wish all 
those retiring a safe and happy retirement. 

I know our pensions reps have been ex- 
tremely busy with all the retirements and the 
canvasses, but I would like to make a special 
mention about Chris Smith. I have used Chris 
on numerous occasions and not always have 
the situations been pleasant, especially when 
you are dealing with someone who has lost a 
loved one or someone who has someone deal- 
ing with life threatening situations. Chris has 
been a true professional in dealing with all 
these situations and we as a membership are 
very fortunate to have someone like him tak- 
ing care of our needs. 


Department 36 Lay-Offs 
We have agreed on continuing with the same 
process to deal with the toolmaker reductions 
from Departments 36 & 18. This is good for 
everyone concerned as it allows everybody to 
stay working in the other tooling departments. 
We would not been able to do this without co- 
operation from the Company and the Union as 
well as the people on the floor. 
see VIGILANCE - page 26 
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Apprenticeship Training 


Manual Sign Off 


he apprenticeship training standard 
manuals are used to ensure that an 
apprentice has all the required skill 
sets needed to become a competent 
journeyperson. 

These training manuals must be fully 
signed off in order to be eligible to write for 
the Certificate of Qualification exam. As each 
apprentice moves from area to area their su- 
pervisor will be required to sign these train- 
ing manuals. Supervisors are required to fill 
out a progress report for each apprenticeship 
assigned to their area. At this time the appren- 
tice along with their journeyperson should in- 
form the supervisor of each skill set that was 
acquired so the supervisor can sign off in the 
training manual. 

Any skills learned while apprentices are in 
the apprentice training centre will be signed 
off by the apprentice trainer teaching those 
skills. After all of these skill sets have been 
signed, the final training summary in the 
manual will be signed by the Company ap- 
prenticeship representative and forwarded to 
the Ministry of Training, College and Universi- 
ties, which will allow the apprentices to write 
the C of Q examination. 


Port Elgin 

The 2003 electrical apprentice class has 
been scheduled to attend the Skilled Trades 
program at Port Elgin from Nov. 20-24, 2006. 
This will be a great opportunity to visit Port 
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Elgin and meet with other apprentices from 
other locations and learn the history of skilled 
trades and apprenticeships. 


Apprentices Starting To 
Graduate 


Congratulations to the 2002 class of electri- 


cal apprentices that will start to graduate at the 
end of this year and beginning of next year. 


IMM Apprentices 


Ron Svajlenko has been working hard to 


encourage the Company to allow any IMMs 
who wish to retire the chance to do so. In or- 
der to make this happen, the IMM apprentices 
with the highest amount of hours are being 
placed in their final areas to replace the retir- 
ees or back fill transfers. 


Electrical Trainer Position 


We would like to thank all the journey 
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KEITH 


APPRENTICESHIP 
COMMITTEE 
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people who applied for the posted position of 
electrical trainer. We did receive many quali- 
fied applicants and would like to welcome 
Dave Moore as the new trainer. Dave brings 
with him a wealth of knowledge with his previ- 
ous North Plant trainer experience and recent 
SME Truck Plant position. 

We would like to thank Steve Cook for all 
the great work he has done in the training cen- 
tre over the years. All the best in your retire- 
ment and future adventures Steve, you will be 
missed. 

Any questions? Call 905-644-3976. 


Vigilance Required As Trades 


Work Fluctuates 


— continued from page 25 


We are hoping that early in the New Year 
we will finally start seeing people going on 
project work, which will help stabilize De- 
partment 36 numbers. 


Future Retirements 

There has been a lot of debate on 
whether there will be another buyout for 
2007. What we do know so far is there ap- 
pears to be a willingness on both sides to 
look at another buyout for 2007, but a lot 
of work has to go into these things and we 
have only had preliminary meetings on this 
matter. We have more meetings planned to 
explore it in more detail, but as I said ear- 
lier, there is a lot of work that has to go into 
it before people start receiving retirement 
canvass letters. 


Welder, Pipe Fitter 

Probably one of the most talked-about 
issues on the floor has been the pipefitter, 
welder issue. As everyone is well aware by 
now there was an agreement coming out 
of 2002 negotiations that said as welders 


and pipe fitters retired or left line repair 
that IMMs would start picking up some of 
that work. With the announcement that we 
would be getting the new flex line in the 
Car Plant, part of that shelf agreement had 
us agreeing to look at how this 2002 agree- 
ment would unfold by the end of 2006. 

We are still looking at the welder is- 
sue currently and have not even begun to 
talk about the pipe fitter situation. The one 
thing we have made very clear to the Com- 
pany in our discussions is that we would 
never agree to having one trade perform- 
ing another trade’s work while we have that 
trade on layoff, this is a must. 

At the time of writing this article we cur- 
rently have eight welders on forced layoff, 
which means the only people that should 
be welding are welders. 

Until next issue and if you need to con- 
tact me, phone 905-644-2262, cell 905- 
744-2262, pager *97-2262, or mike radio 
2262. I am also in at 5:00 a.m. if you are 
on night shift and need to contact me. 


n our last article we asked the union 
people on the floor to give us a call if 
they see any outside contractors doing 
work that like trades on layoff tradition- 
ally do. Our Appendix “R” language pro- 
tects us in these slow work times. Again we ask 
the membership to keep a watch out for any 
violations and give us a call. 

Since our last article the Company has cho- 
sen to temporarily lay off welders and indefi- 
nitely lay off tinsmiths in seniority order. Our 
no layoff clause for welders and pipefitters 
only covered permanent layoffs, not tempo- 
rary layoffs. This is the first time the Company 
used this part of the clause. This language was 
negotiated in 2002 and we have had steady 
employment for our welders in Oshawa since 
then up to now. 

We have put a pamphlet to the floor on this 
issue to keep the membership informed and 


DISTRICT #10 COMMITTEEPERSON’S REPORT 


More Slow Times For 49C 


what direction we as a Union are going with 
these layoffs. 

Just a reminder, the transfer deadline is 
Thursday, Nov. 30th. 


Work Being Outsourced 

With all the retirements in the trades we as 
a Union have to keep a eye out for work that 
we have traditionally done. If you work in an 
area that tradespeople have retired from and 
you see work that is being outsourced, we as 
a union need to know what this work is. When 
times are slow we can demand this work back 
to our trades. Without this information we 
cannot keep track of what work is going out 
the door and we cannot fight to get it back to 
keep us working in slow times. It may not af- 
fect your job but it will protect our junior se- 
niority trades. So if you see work that we have 
done in the past being outsourced call your 
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Continuing To Fight The Battle 


Against Contractor Use 


Contractor Grievances 
e have filed numerous griev- 
ances on outside contractors 
working third shift, while our 
trades in the Truck Plant as well 
as our third shift construction 
people were either not brought in nor offered 
day shift. The Company says they are working 
an afternoon shift until 4:00 in the morning. 
These grievances are now at fourth step and if 
needed hopefully they will be taken to arbitra- 
tion. Winning these grievances is the true test 
that Appendix “R” really does work. 


SPA Selections 

By the time you read this article SPAs will 
have been selected. We will have some issues 
that will have to be worked out, of that I’m 
sure. One thing to remember is that we do 
get a choice. The old way where you were as- 
signed a week by the Company didn’t always 
suit everyone. Even if you do not get the week 
you first wanted you still get to pick. 


Transfers 

There has been a lot of movement in the last 
while and with the retirements still happening 
there will probably be more. It’s good to see 
people getting the opportunity to move other 


places and try something a little different. I be- 
lieve that sometimes a change is as good as a 
rest. With all the movement we have seen this 
year’s anniversary moves may not be as difficult. 
When you are offered a transfer this time of 
year there is no reason why your supervisor 
can’t supply you with the shift you are going to, 
although usually they need to call your com- 
mitteeperson to do this job. Amazingly all we 
do is make a simple phone call. Even at that 
there have been times when someone drops in 
an AVO before you get to the department and 
things can change. That’s the chance you take. 
All in all there are no bad places to work in 
here, just some more desirable than others. 


Tool & Die 

The inverses were offered once again within 
Department 36. We as a Union are not in favour 
of inverses, but it does keep our junior employ- 
ees working and allows our senior people a 
chance at some time off. We’re hoping that the 
work on the new flex plant gets started soon 
and we once again have full employment. 


Overtime 

We get involved with getting overtime records 
straightened out quite often. If you see a mistake 
or improper charging take it to your supervisor 


union and we can docu- 
ment it. 


MOTT 
You Are SKILLED TRADES 
The Union DISTRICT #10 


In our last articles \@QMMIIIEEFEHSON 


and this article, as well 

as the pamphlet we put to the floor, we have 
asked you the membership to keep an eye out 
for any violations. Some might think that this 
is an elected rep’s job (and yes it is a part of 
our job), but without the membership’s help 
we as a union will fail. If we stay united we can 
accomplish great things as a union. Our Union 
was built and remains strong by the action of 
the membership, not individuals. 

My phone is 905-644-7832, outside pager 
1-800-361-6793 PIN 7832, mike #7832 and 
email keith.mott@gm.com. 

Keep The Faith. 


THOMPSON 
SKILLED TRADES 
COMMITTEEPERSON, 
ZONE 11 
THIRD SHIFT 


to have them correct it. 
Neil and I do not have 
the time to check all the 
overtime records. It’s up 
to you to police it and we 
will get it fixed if management can’t. 

Overtime equalization is a constant battle 
for most of our areas on third shift. 1 am con- 
stantly battling with management to give us our 
fair share. They have many excuses which in 
my opinion are just that, excuses. We build 
just as many vehicles on our shift without all 
their support. Our breakdowns are just as sig- 
nificant but we still manage to operate. If given 
the opportunity we would prove that it is more 
plausible as well as cost saving to move more 
of this work to third. They don’t seem to realize 
that when the plants start up on Sunday nights 
we are the ones that have to make it run. 

It appears to me that we seem to have fewer 
problems on third than they do on days. Say- 
ing that, if | was running the Corporation and 
needed to get rid of a shift, it would be “bye bye 
days.” This might also help in reducing their 
management head count. 


In Closing 
Things are always busy for us on third. Your 
see CONTINUING - page 28 
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KIS ESLSENDSTARWANDIERS 


Pre-Everything Is Safer EJ 


hat was that? Burrrr! Two feet of 

snow in Buffalo, major power 

outages in cottage area, having 

to crank up the old furnace in 

early October, two weeks before 
Halloween! We thought it would be an appro- 
priate time to remind you of the importance 
of pre-season maintenance on your heating 
system, amongst other things, before the real 
winter arrives. 


Your Heating System 

Have a qualified person evaluate the me- 
chanical state of your furnace, inspect the heat 
exchanger for cracks, clean and inspect the 
burner and ensure proper combustion. The 
elimination of the production of carbon mon- 
oxide is the key here. The same spiders that 
reside in your gas barbecue can set up shop in 
your burner of your furnace. I have pictures! 
One area of the furnace which always gets ne- 
glected is the air filter. Change them often! 

Inspect all duct work for air leaks and seal 
up what you can. It’s a good practice to have 
your ducts cleaned regularly to reduce airborne 
particulate, especially if the furnace fan is used 
to circulate air in the home year-round. 


Wood Stoves 

Winter season is upon us. Wood stoves 
need to have a yearly inspection too! 
© Inspect the brick liner in the fire chamber 
@ Ensure that the flue dampers are in work- 
ing order 
@ Inspect your chimney for any obstructions 
(raccoons, bird nests and Jolly Saint Nick) 
@ Inspect the chimney for creosote build up 
(the major cause of chimney fires) and have 
the chimney cleaned 
@ Ensure that your smoke/carbon monoxide 


HEALTH & SAFETY REPORT 


monitors are operational... change all the bat- 
teries now. 


Truck Plant GMT-900 
Ramp-Up 

Work is ongoing with the increasing pro- 
duction rate of the GMT-900 project exposing 
glitches in some systems... all the pains of a new 
launch, but it’ll all come together by the end of 
the year. The new trucks are in high demand. 

We are working on developing safe work 
plans and procedures along with plant engi- 
neering. 

We are trying to secure safe floor space for 
our trades with a very congested body shop 
zone layout, attempting to keep the transition 
as smooth as possible. 

After the re-arrangement of the Truck body 
shop there is an opportunity to do a better job 
with air supply and exhaust, since the MIG 
welders are gone along with the Torit units 
that caused much grief. We are having discus- 
sions with the Company and understand a con- 
sulting firm has started to survey the problem, 
taking the first step with a possible Christmas 
timeframe for some duct rearrangement. Fol- 
lowing that, balancing and additional exhaust 
equipment is in the queue. 


Pre-Job Hazard Awareness 

We pound the Company constantly on the im- 
portance of the pre-job hazard awareness pro- 
cess with regards to the dangers our tradespeo- 
ple may become involved with during their job 
assignment. The problem always comes to light 
at the time the job is to begin. We have needed to 
shut down many jobs because the pre-job safety 
process was not rolled out to the workers, or is 
lacking appropriate information. 

When the Company believes that no train- 


Continuing To Fight The Battle 
Against Contractor Use 


— continued from page 27 
Supervisors know that when you place a call 


for us that they are to email. That means I do 
not strictly have to depend on my memory, 
which you all know is not always the best. It 
also assures that we will answer your con- 
cern as quickly as possible. 

If you have an issue, discuss it with your 
Supervisor. If you can’t get a resolve have 
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them place a call for your committeeper- 
son. My email address is rory.thompson@ 
gm.com or radio #8730. In plant phone 
7301 or pager *97-0019 from outside, 
phone 905-644-7301 or 1-800-361-6793 
ID 0019. 

Until next time, remember always work 
safely. 


NOVEMBER 2006 


LARRY 


CARROLL 
CERTIFIED ALTERNATE 
CAW SKILLED CERTIFIED CAW 
TRADES SKILLED TRADES 
HEALTH & SAFETY HEALTH & SAFETY 
REPRESENTATIVE REPRESENTATIVE 


ing is required to operate an articulating elevat- 
ed platform (zoom boom) to access an elevated 
job site, this is where the process falls apart and 
job stoppages occur. We constantly get calls on 
the lack of information provided such as MSDS 
sheets, or the need for the proper PPE (personal 
protective equipment) required to protect the 
worker. Was a pre lock-out walk of the ener- 
gized system undertaken, and were all workers 
in agreement on its implementation? 

We will continue to monitor the Company's 
pre-job safety plans and press them to walk 
the walk and talk the talk that seems to, at 
times, become simple rhetoric. Remember no 
job is that important to risk your safety on! 


Meeces To Pieces 

It’s that time of year when the invasion 
of mice and other small rodents make their 
way into the plants and take up home in the 
warmer work areas. These creatures only 
hang around areas that have food available, so 
eliminate that problem where possible. If you 
notice evidence of these little critters in your 
workplace, call your supervisor. They will call 
the pest control people that visit the plant reg- 
ularly to eradicate the little varmints! 

There is voice mail at 2796, which is the 
phone used to compile a list to identify the lo- 
cations that are of concern. When a message 
is left at 2796, please be as specific as possi- 
ble including your name and a contact phone 
number, which building you are speaking of, 
the column number in that building including 
which floor of the building you are speaking 
of. The other method is to call 1666 and fol- 
low the same instructions. 


Someone Does Read This! 
We received lots of positive feedback on 
last month’s issue on the subject of training in 
the safe operation of lifts and mobile equip- 
ment that have become part of our daily trades 
routine. If you are asked to operate this type 
of equipment without training or your comfort 
level is in doubt, call your supervisor and relay 
your concerns on operating said equipment. If 
you incur any resistance to your safety concern 
put a call in for us, Larry 3644 and Al 3824.9 


DISTRICT #4 COMMITTEEPERSON’S REPORT 


Our Future Depends 


On Federal Trade Policies 


ow that the pension letters have been 
returned to the employment office, 
both parties can sit down and try to 
negotiate when people can retire. 
With 1,000 members retiring in 2007 
it will be an enormous challenge. The exact date 
an individual member will be able to retire will 
lie mostly in the department you work in and 
when that department can release you. Simple 
math would suggest that production members 
(who have signed up) would most probably stay 
until November 30, 2007. This is when both Car 
Assembly Plants combine and move into Plant 
#2. Nonetheless, your Union will do everything 
to address one of the most important things in 
your working life, that being your retirement. 


Canadian Trade Deficit 

I know a lot of our members don’t care to 
talk about politics on the federal side of gov- 
ernment. But as voting adults we better open 
our eyes and see the big ugly picture brewing. 

For instance, for the first time since 1991 
Canada’s auto sector fell into a trade deficit. 
We as Canadians now import almost $1 billion 
per month more in cars, trucks and auto parts 
than we export. 


Imports increased 11.2 percent from the 
previous year (don’t forget the imports had 
an extremely good year previous) making our 
trade deficit to date of $7.8 billion. This is the 
largest deficit in the Canadian auto sector in 
over 35 years. 

This is why the CAW has highlighted again 
the need for immediate federal government 
action to maintain and build the Canadian 
auto sector to respectable levels. 

The ongoing federal government talks 
aimed at a free trade agreement with South Ko- 
rea make no sense at a time when we should 
be fighting hard to keep auto production and 
auto parts jobs in Canada. 

Again, the latest statistics strongly support 
the concerns the CAW has consistently raised 
about the impact the current huge flood of 
imports is having at a time when GM, Ford 
and DaimlerChrysler can’t get anywhere near 
equal access into the Asian markets. 

I remember when I started at GM in the late 
1970s where we here in Oshawa had 20,000- 
plus members in the entire Oshawa auto com- 
plex. Now in 2006 we have approximately 
10,000 members. This does not include the 
job loss when both Car Plants combine into 


RON 
CARLYLE 
DISTRICT #4 

COMMITTEEPERSON 


one plant in December 
2007! 

As I have stated before in previous Osha- 
worker articles, if we continue to elect right- 
wing corporate-sponsored governments, we 
will continue to lose ground to the imports. 
If we choose to ignore this, a layoff scenario 
could happen to you. 


Pre-Retirement 

With the large amount of members who will 
be retiring or are eligible in the near future, 
remember our Local Union Hall puts on a 
pre-retirement course. If interested fill out the 
course application in the Oshaworker and 
give it to your elected Union rep and they will 
forward it to the Union Hall. It’s very informa- 
tive and I strongly recommend it. 

Congratulations to Doug Noonan who was 
elected as Zone 62 Alternate Committeeperson 
and Mitch Matiyek who also ran in this recent 
election. 

In closing, my condolences to the family 
and friends of Ron Bickle, who recently lost 
his lengthy battle to cancer. He will be greatly 
missed. 

Until later, have a great day. 


DISTRICT #7 COMMITTEEPERSON’S REPORT 


It’s SPA Week Selection Time 


ometime in November the Company will begin the pro- 
cess of canvassing for your SPA week selections for next 


gram was officially launched on October 2, 2006 
and is open to any member of the CAW who is ac- 


year. One thing to remember is we pick our SPA weeks in 

seniority order in your own group and in some cases you 

might not get the week you want as your seniority might 
not permit it. As a result you could end up getting your second or 
third choice, but it is still better than when the Company picked our 
SPA for us. 


Global Manufacturing Systems 

The Shop Committee has met with all area managers to begin 
discussions on Global Manufacturing Systems (GMS). We are cur- 
rently working on the location of the pilot area for each department 
throughout out the Car Plant. Each area chosen will be small with ap- 
proximately seven or eight operators involved in the GMS principles. 
This will be a big cultural and environmental shock for us all, but we 
must remember this was the price of admission for future product 
and to secure all our jobs for the future. 


CAW Group Insurance 
As most of you know the negotiated CAW Insurance program ran 
into a legal stumbling block that has now been conquered. The pro- 


tively employed (including those on disability 
leave), or who is on layoff or retired from the 
Big Three (GM, Ford, and DaimlerChrysler). 
We are eligible for the CAW Group Insurance 
Program at preferred rates. 

The trigger to be eligible for the $1,000 in- 
surance benefit is to have purchased or leased 
a vehicle under the $2,000 Vehicle Discount 
Purchase Plan. If you have already purchased or leased an eligible 
vehicle since October 1, 2005 your $1,000 benefit will be automati- 
cally processed. They have informed us this process should take ap- 
proximately 90 days for your payment to be made. 


In Closing 

I can be reached in the office at 905-644-3310 or through pager 
*97-3310 (in plant). If you are outside the plant dial 1-800-361- 
6793 enter PIN 3310, followed by the number you are calling from. 
If you require my assistance, have any questions or concerns, please 
call me. 

Until next time, in solidarity. 


MIKE 
MUNCE 
DISTRICT #7 
COMMITTEEPERSON 
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DISTRICT #13 COMMITTEEPERSON’S REPORT 


Bringing Truck Plant Members 
Up To Speed 


ver the past few months we have 
had several changes within our 
District and with each of these 
changes come many issues for our 
members. Because of this, myself 
and all nine of the committeepeople who rep- 
resent portions of our District have been over- 
whelmed with calls and meetings to correct 
these injustices on your behalf. I would like to 
bring you up to speed on all of the issues but 
due to time limitations and space available in 
this newsletter it is near impossible, therefore 
I will be touching on just a few. 


Departments 43T And 44F 

As you are aware, after the 2005 set of ne- 
gotiations, there were several representation 
changes made within the Oshawa complex. 
The changes that affected our District were 
that of the addition of Department 43T (Truck 
Plant cleaning department), which I started 
representing as of January 2006. This has 
become quite a challenge, as shortly after the 
representation changes took effect, the Flex 
Plant was announced, which meant the elimi- 
nation of roughly 100 of these high seniority 
jobs. 

Imagine if this happened to any of you in 


production, just how you would feel? That’s 
right; you would be as upset as these mem- 
bers are about losing a job that you have had 
for most of your working lives within General 
Motors. 

Now let’s take a look how management is 
treating these employees since that time. We 
have a Robinson senior supervisor in the paint 
shop by the name of Rick Parrot who feels he 
can make his own rules on how he will distrib- 
ute overtime. He has been cutting our mem- 
bers’ pay when he feels that they did not per- 
form up to his standard. He has refused to pay 
our retiring members on their last day in the 
plant, and to add insult to injury, he has told 
members that if they seek-out union represen- 
tation for these issues he will discipline them. 
Although most parrots are good talkers, this 
one has not been able to master the speech 
level required to disadvantage our members 
as of yet and as we go forward I have full in- 
tentions of having this fowl little fella, plucked, 
stuffed, cooked, and served to a pack of hun- 
gry wolves. 


Department 4C Reject 
With the new model truck now into produc- 
tion, we are seeing the need for a ton of over- 


time as the plant works 
out the bugs. This cre- 
ates many issues but I 
would like to report that 
the committeepeople 
on all three shifts have 
done a great job on 
ensuring that the overtime is properly distrib- 
uted. Model changes are an extremely difficult 
time in high seniority areas, and although I 
knew these reps would be able to step up to 
the challenge, I would still like to thank Gord 
Potter, Royce Carson, Bill Carswell, Glen Grill, 
Paul Marshall and Doug Fleming for their hard 
work on this issue. 

With the high level of response to the re- 
cent retirement letters, I would imagine that 
we will be seeing many of our senior members 
retiring with the $70,000 incentive. Although 
I have not received a copy of the list thus far, 
I am anticipating that we will be seeing many 
senior members from within our plant having 
the ability to transfer into reject over the next 
few months to backfill for those who have cho- 
sen to retire. 

As of the writing of this article, management 
is in the process of posting four new openings 

see BRINGING - page 31 


DAN 
HENDERSON 
DISTRICT #13 
COMMITTEEPERSON 


CHANGE YourR ADDRESS 


Before you move, please notify the Union Hall of your new address. 
Your Oshaworker will not be delivered because of incomplete addresses, 
incorrect postal codes or a missing apartment number. 
Please call the Union Hall at 905-723-1187 or 1-800-465-5458, 
email marlenes @idirect.ca or mail in the notice below and ensure you get next month’s issue. 


Plant 


Serial No. 


Postal Code 


(J Active Member 
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(J Retired Member 
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(J Surviving Spouse 


Facing Future Challenges Easier 


When We Remain United 


have not seen so many changes, so quickly, 

happening in the Car Plants since starting 

at GM in 1981. When General Motors said 

they had to turn their Company around I 

had no idea they meant upside down and 
shake everything up. We know we are living 
in a rapidly-changing world and what we have 
seen in the plants is just the tip of the iceberg 
for what is to come. The Company needs to 
move carefully and communicate openly to 
their employees. I am confident we as a Union 
can survive this onslaught if we stick together. I 
think it is important that we educate ourselves 
and understand the issues we are facing. 

With everything becoming global and ac- 
cessible to the consumer it has become very 
tough to fight corporate greed. Some people 
have said we must say “no” to the corpora- 
tions’ demands. They may be right and then 
again they may be wrong. What would be the 
price to say “no,” possibly our jobs? It is a lot 
more complex as they need to build cars and 
Oshawa has proven itself to be the best time 
and time again. There are many factors that go 
into their decisions as to where they are going 
to build new products and it is impossible to 
know what they are going to do. To say “no” 
to all their demands and do nothing could be 
fatal to the future of Oshawa. 

I believe that the Shop Committee has had 
to make some gut wrenching decisions to 
secure the future of Oshawa. Monday morn- 
ing quarterbacks have said we are wrong and 
should be thrown to the wolves. Fair enough, 
but when you are negotiating for 10,000 mem- 
bers, their families and the communities that 
they live in, we need to be responsible and 
think of everyone’s future, not just our own. 
Near-sightedness could have us believe that 
they will never close Oshawa and even if they 
do most of us will be retired anyway. We may 
have the right to bet our own future on that 
belief but not the future of our entire member- 
ship. We were elected to lead and make re- 
sponsible decisions on behalf of the member- 
ship and we did! Our membership supported 
our decisions overwhelmingly with a strong 
vote and I believe this has secured General 
Motors to build vehicles in Oshawa for a long 
time. 

This being said, I believe GM should be 
ashamed of themselves for putting the best 
workforce in the world through this ordeal. 
We are a leader in quality and productivity and 
now they want us to follow the rest of the cor- 
poration into a system that takes away creative 
thinking and replaces it with corporate con- 


formity. I guess the future slogan could be “we 
might not be the best but we are just like all 
the rest.” GMS will bring many challenges for 
the membership and leadership but at least we 
will be here to face those challenges together. 

As of late the grievance workload has not 
been that heavy but the threat of discipline 
has reared its ugly head. The good work of 
the committeepeople have kept it somewhat 
under control. In some areas the direct or- 
der approach has been used by management, 
which is a sign of weak management. A lack 
of people skills and their inability to convey 
their instructions to their employees without 
confrontation shows that GM should take a 
good look at their supervision. With the many 
changes that we are about to face they need to 
have the right management in place. To poke 
at their workforce now could have a devastat- 
ing effect on the transition into the full imple- 
mentation of GMS and the new flex manufac- 
turing system. 

I am not only talking about the first line 
supervisors, they get their instructions from 


someone. Maybe if they 
would give the supervi- 
sors some autonomy to 
deal with the issues on 
the floor there would 
be a more _respect- 
ful work environment. 
Most questions asked by the employees are 
answered with “I will have to check first.” 
Maybe the employee should just ask to see the 
senior advisor or the superintendent to get an 
answer. We have brought this to management 
on more than one occasion but it seems to fall 
on deaf ears. It makes it hard to respect the 
person who is your so-called supervisor when 
they can’t make their own decisions. 

In closing, I would like to wish all the peo- 
ple who retired over the past few months all 
the best in their retirement with many happy 
years ahead of them. Until next time, remem- 
ber, united we stand, divided we fall. I can 
be reached at 905-6444694 pager in plant 
*97-4694, or pager from outside the plant 
1-800-361-6793 PIN 4694. % 


DAVE 
MCWHIRTER 
DISTRICT #6 
COMMITTEEPERSON 


Bringing Truck Plant Members 
Up To Speed - continued trom page 30 


within 4C Paint Repair across the three 
shifts, one on Shift #1, one on Shift #2, and 
2 on third shift. Hopefully by the time this 
article is published all of these moves will 
have taken place and training will be well 
underway. 


Gate 10 Parking 

On Oct. 10th management informed the 
Truck Plant Shop Committee that due to the 
high volume of repairs being sent to reject 
and the limited space available to park them, 
that they were moving the date of closing 
Gate 10 forward to Oct. 15th of this year. 

The Truck Plant Shop Committee and 
Health & Safety Representatives have full 
intentions of continuing to meet with man- 
agement to have this gate reopened once 
they get their arms around the repair is- 
sues. Also during this meeting, manage- 
ment informed us of their intent to order 
approximately 30 cement garden benches 
which will be distributed around the ex- 
terior of the plant to accommodate our 
members who wish to have their negotiated 
breaks outside the plant in the fresh air. 


Representation Changes 

On Oct. 12th, District #11 Commit- 
teeperson Keith Osborne and myself were 
called to a meeting regarding changes to 
Department 4B, groups 47 & 51. At that 
meeting we were informed that manage- 
ment intends to change the groups by di- 
viding the number of employees into the 
two groups to make them more evenly 
populated. Their intent is to move all of the 
members who work in the side spurs, ex- 
cluding fender transfer, to group 51. This 
would mean that the affected members 
would then be represented by District #11 
and not District #13 as in the past. We have 
not finished discussions on this issue as of 
the writing of this article and we will con- 
tinue to update everyone as new informa- 
tion becomes available. 

In closing, on behalf of all of District #13 
I would like to wish all of you who chose 
to retire this month, a long and enjoyable 
retirement. I would also like to welcome 
all of the new members who have chosen 
to come to our District. 

Until next month. 
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Pay Attention To Waiting Times 
Deadlines Ahead Of Layoff 


inally the CAW group insurance program is resolved. There have 
been many questions asked about this new benefit. I have given 
all of your elected committeepeople a copy of the program, 
here are some of the common questions and answers: 
Who is eligible for the CAW Group Insurance Program at 
discounted rates? 

Any member of the CAW who is actively employed (including those 
on disability leave), or who is on layoff or retired from General Motors 
of Canada Ltd. (GM), Ford Motor Company of Canada Limited (Ford) 
and DaimlerChrysler Canada Inc. (DCCI). Also eligible are the spouses 
and dependent children of these members as well as surviving spouses 
of retirees. 

Who is eligible for the $1,000 insurance benefit? Anyone who pur- 
chases or leases eligible vehicles under the $2,000 Vehicle Discount 
Purchase Plan. The applicable date is Oct. Ist, 2005. This benefit does 
not apply to retirees, surviving spouses and dependants or dependants 
of retirees. 

How do I get the $1,000 benefit? After you have purchased or leased 
your eligible vehicle, your dealer will report the sale or lease to GM. 
This report will trigger the payment of the insurance benefit. Once the 
sale or lease is reported to GM, it will take approximately 90 days to 
be processed for payment. Once processed the $1,000 benefit (minus 
tax) will be included in your regular paycheque. Remind your dealer to 
report the sale or lease to GM as soon as possible after the purchase to 
avoid delays in your insurance subsidy payment. 

If I have already purchased an eligible vehicle since Oct. Ist, 2005, 
what do I need to do? Your $1,000 benefit will be automatically pro- 
cessed and your payment will be made once the administrative proce- 
dures have been finalized. You will also receive the $1,000 benefit even 
if you choose to use your own insurance company. 

How do I get a quote from the CAW group insurance program. Call 
1-877-CAW-INSR (1-877-229-4677) between 8:00 a.m. and 6:00 p.m. 
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Monday to Thursday, 8:00 a.m. to 5:00 p.m. Friday 
and 9:00 a.m. to 1:00 p.m. on Saturday, or visit the 
website at www.cawinsurance.com for a no-obli- 
gation quote. You can also get these rates without 
any new vehicle purchase. 


Out Of Province Coverage KEVIN 

With the winter months approaching us, a lot of 
you book vacations out of the province or coun- 
try. It is very important for you to know that your 
Green Shield card has the out-of-province phone numbers for World 
Access in Canada and the U.S. 1-800-936-6226 and other countries call 
collect 0-519-742-3556. Our group number is 9623 for out of province 
claims, which is also on your card. It is important to call World Access 
within 48 hours of any emergency. Also, have your Ontario Health Card 
with you. 


E.I. Waiting Periods 

With the announcement of Plant #2 being laid-off the week of Nov. 
6, 2006, many members are coming forward wanting to put in waiting 
periods while they were off on previous S&A or compensation claims. 
When you return to work from S&A or compensation you must come 
forward when you return to work, as there are time limits with unem- 
ployment. The best thing you can do is when you return from S&A, have 
a photocopy of your S&A form with you and put a call in for your SUB 
rep. You have four weeks to file an E.I. waiting period after returning to 
work. The E.I. office has become very strict about adhering to these time 
limits in regards to claims, so seek assistance with an E.I. waiting period 
application as soon as you return to work, or put a call in for your com- 
mitteeperson as soon as you return and tell them you want to put in a 
waiting period. This will keep you within your time limits. 


DISTRICT #2 
COMMITTEEPERSON 


Retirement Canvass For 2007 

As of the deadline for this article we had 1,067 members say “yes” to 
retire in 2007, with 186 of these members from the non-trades mainte- 
nance departments. These numbers could change slightly as not all may 
have been input by the time of this article’s deadline. This is great news 
for our senior members who want to retire while providing job security 
for our junior members 


Non-Trades Maintenance 

We had a meeting with the Company on the non-trades maintenance 
issues and they answered some of our questions. They told us they want 
a contract with the outside company to be effective January 2007 and 
they would like to see it implemented by the end of March 2007. We 
were also told that we should know what areas they will start to out- 
source and the time frame they intend to do this. They told us we would 
know this month where they intend to start. You will need approximately 
May 18, 1976 seniority to hold a job in non-trades maintenance at least 
until the end of 2007. This seniority date could change slightly. We will 
be having more meetings with the Company, so as more information 
becomes available, we will keep you updated. 


In Closing 

I can be reached at work at 905-644-3172 or in-plant pager *97- 
1831 or at home at 905-433-4040, email kevin.w.gray@gm.com 

Until next time, have a great day. 


PENSION REPRESENTATIVE’S REPORT 


Let’s Everyone 


Try To Go The Extra Mile, 
Before And After Retirement 


hope you had a chance to make it to our pension meetings and I 
hope they were helpful. We had good turnouts and we thank you 
for that. It was the only way we could get to everyone over such a 
short time frame. 

Many members were uncertain and wanted to know if more 
packages would be available in 2008. That’s a hard question to answer. 
Only if we have members on layoff will we have packages. If GM is at full 
employment we will not have any packages. 

Retiring is a personal decision. You and only you can decide if it’s 
your time to retire or not. Many of us don’t plan to fail, we just fail to 
plan. I’ve said it before and I'll say it again, my plan is to retire March 1, 
2013. If GM makes me an offer before that date, I will have to say no. On 
the other hand, I, like you will probably agonize over that decision. 

My plan to retire in 2013 does not include nor depend on me getting 
a package. If there is one there, bonus! If there isn’t, I’m still prepared 
to go March 1, 2013. The decision to accept a package would be a lot 
easier to make if you have a plan. If an offer comes along and it fits your 
plan great, if it doesn’t, then just say no. 

I would also like to stress that you should 
get an estimate of your pension now so 
when a letter or offer comes along, you’re 
prepared, you know what your pension is 
and you will know if you’re ready to go. 
Don’t get caught by surprise. Be ready. Be 
prepared. Plan ahead. 

These incentives won't be around for- 
ever! If you are “planning” on retiring over the next few years, you had 
better plan on no incentive. Yes the $25,000 is still there, but it could 
be gone next contract. What I’m trying to say is, don’t plan your retire- 
ment around a lump sum of money from GM. It may not happen. Prior 
to these incentives members retired without any lump sum money and 
they all seem to be doing fine. This could be the end of the road for 
these incentive programs. Having said that, anything can happen. Never 
say never! To all who accepted the offer I hope you get the date to retire 
that you are looking for. 


Credited Service Restoration: 

Mary King did look at members who, if granted past service, could hit 
30 years by next year. If you make it to 30 years with this added service, 
you will be sent a letter to retire in 2007. Anyone waiting for a response 
to the Restoration of Credited Service will be notified by mail once your 
case is done. 


Hewitt & Ass: 

We are being told that “something” (?) is going to be done about the 
service, or lack of service, we have been getting from this inept provider. 
Apparently top-level meetings will be taking place to try to rectify the 
pitiful service we have been getting. 

Back in April 1999 when Hewitt took over it seemed they had in- 
vented a better mousetrap, and that’s why GM handed their business 
over to them. Unfortunately, once they threw the switch and took over, 
everything changed. We benefit reps and pension reps have been pay- 
ing the price ever since. You see, the Benefit Centre says they answer to 
GM, not to us, the Union. The sooner they figure out that we can be an 


What I’m trying 
to say is, don’t plan 
your retirement around 
a lump sum of money 
from GM. 


asset to them the sooner things will run smoother. 
Alas that day doesn’t seem to be coming any time 
soon. You the membership deserve better. 

We are often asked “What happens to my CPP 
if I leave work at a young age?” If you don’t have 


maximum contributions, you will not get a maxi- BILL 
mum benefit! How much? That depends on how en a 
much you have contributed over your working REPRESENTATIVE 


career. 

If you call, go on line, or drop down to a CPP office, they can assist 
you and tell you what you will lose by leaving at the age you’re at upon 
retirement. Their number is 1-800-277-9914. You can get their website 
address by calling this number. Your contributions dictate your benefit. 
It’s up to you to find out how your benefit will be affected if you retire 
early. 

Many ask, “Should I take my CPP at age 60 or wait until I’m 65?” That 
decision is yours to make. CPP pays $844.58/month at age 65, and you 
lose 0.5 percent per month for every month 
you draw it prior to age 65. At age 60 you 
get 70 percent or $591.21/month. 

There are many pros and cons to taking 
it early. Your financial situation will dictate 
when you decide to draw CPP. It may be 
beneficial to seek out financial advice from 
a financial planner. Taking CPP early is your 
choice and only you can make that choice. 
With our 30 & Out you lose your Special Allowance at age 65. Less than 
30 years you lose your Supplement at 65. These are bridging benefits, 
paid to you until your government pensions kick in. Taking CPP early is 
a personal choice and only you can decide what’s best for you! 

The October PCOLA has been done. You should receive a statement 
from the Benefit Centre showing you your increase. If you did not see an 
increase or did not receive a statement, you should contact the Benefit 
Centre (1-877-442-4625) or call us for assistance. Many members were 
overlooked in the last increase. If you think you never received your last 
increase from April 2006, call us or the Benefit Centre. 

If you have a call in to see us and it’s not answered within a week, call 
your committeeperson and ask them to get in touch with us. Not all call 
sheets seem to make it to our office. I can be reached at 6342, pager 
and phone, and I am at the Union Hall Monday afternoons (Tuesdays 
following long weekends). 

Good luck to all who applied to retire and hopefully you get the date 
you're looking for. Remember, any disputes as to dates must first go to 
your zone committeeperson, not the pension reps. 

In closing, we had a skilled trades member recently retire and he 
generously donated his tools to the apprenticeship program. What a 
thoughtful gesture! It just shows how our members are so giving even 
in retirement. I would like to thank millwright Christopher Clark for his 
kindness and wish him a long and happy retirement. 

Until next time don’t forget to get out and vote in the upcoming mu- 
nicipal elections. Every vote counts, especially yours. Use it, don’t abuse 
it. Good luck to all our Local 222 candidates, you are to be commended 
for trying to make a difference and for that I thank you. 

See you next month. 
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EOCAL 222 RETIREES (4% 


Our Best Wishes go out to the latest group of Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Fernando D. Ambra 
Freddie B. Andreassen 
Vincenzo Ariemma 
David B. Atkinson 
Sandra L. Barkwell 
Yves L. Beauparlant 
Robert S. Bradburn 
Gregory J. Brooks 
James M. Bulmer 
Ronald J. Burkholder 
Timothy L. Casey 
Miguel A. Castillo 
Terry J. Cavanagh 
Christopher R. Clark 
Michael G. Cole 

Clive D. Coles 

Floyd J. Condon 
David G. Cook 
Stephen P. Cook 
Danny P. Crough 
Paul J. Crowley 
Robert G. Davey 
Dennis B. Deeley 
Joaquim P. Dinis 
Peter Diver 

Robert M. Dobbs 
Herb J. Doherty 
Garry D. Dowse 
Christopher M. Dwyer 
Ralph S. Elliot 

Larry J. Field 

Glyn Fisher 

Allan G. Freeburn 
Laurie J. Gay 

Claude Gauthier 
Danny N. Gingras 
Paul H. Graves 

Peter M. Gulenchyn 
Marie-Jeanne J. Hamel 
Frederick P. Henderson 
Gordon A. Jarrett 
Guy R. Jenkins 

Philip Kasimir 
Robert E Kelly 
Cornelius Keppel 
Garry W. Kozar 
Kazimierz Krakowiak 
Max Lachner 
Michael G. LeBlanc 
Deborah L. Leslie 
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Retirement 


Date 
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Name 

Les P. Lesniewski 
Theodore T. Lichacz 
Peter W. Lofthouse 
Delma C. Lomax 
Horace H. Lyn 
Robert E. Malloy 
Alan D. Marshall 
Lloyd J. Masters 
George C. McDonald 
James R. McWhirter 
Douglas G. Mercer 
Lawrence T. Moffatt 
Ronald K. Moore 
Dean G. Morgan 
Donato Morra 
Lionel Muir 

David M. Nixon 
John C. O’Hara 
William A. Pargeter 
Timothy W. Parkin 
George B. Pettit 
Richard G. Pigeau 
Jean M. Pilon 

John W. Pittens 
Catherine J. Pratt 
Randy M. Prosser 
Paul T. Reid 
Randall W. Robinson 
Douglas Rourke 
Oscar Ryall 

Derek W. Seager 
Donald C. Short 
Richard Siewierski 
Phillip G. Skinner 
John S. Sloan 
Douglas P. Smart 
Gary S. Smethurst 
Bentley J. Smith 
Douglas FE. Smith 
Brian D. Stevens 
Fred A. Taillon 
Brian C. Taylor 
Stuart W. Thompson 
David R. Thornton 
James A. Toms 
Edward Van Heuvelen 
Barry J. Virtue 
Jeffrey E Wallwork 
Harry E. Weldon 
Roger Wood 
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SUB REPRESENTATIVES’ REPORT 


Car Plant #2 Layoff Information 


November 2006 


o EL layoff applications will need 
to be filed for the November layoff, 
General Motors will supply the E.L 
office with the names, clock num- 
bers and Records of Employment of 
all laid-off employees. If you have moved since 
your last layoff you will need to have your mail- 
ing address changed with the E.I. office. This 
may be done by calling the government's telem- 
essage centre during business hours at 1-800- 
206-7218 and speaking to a representative. If 
you are a new hire at General Motors and do 
not have an E.I. claim going and have worked 
for any other employer in the last year you will 
need to supply the Oshawa ELL. office with Re- 
cords of Employment from those employers. 

The E.I. office will mail you out a statement 
with detailed instructions on how to report 
your E.I. claim. You should receive your state- 
ment in the mail no later than December 15th. 
If you have not received a statement in the mail 
by this time it is your responsibility to come 
forward for assistance. 

If you do not report your weeks of layoff to 
the E.L office in a timely manner or fail to come 
forward for assistance, you may lose your en- 
titlement for E.I. and SUB. You may report your 
weeks of layoff by calling the Teledec number 
(1-800-531-7555) and answering a series of 
questions using a touch-tone phone or by log- 
ging onto the Internet and going to the CAW Lo- 
cal222 website, www.cawlocal.ca/222, click on 
Labour Links, click on Employment Insurance 
Layoff Link, click continue at the bottom of the 
page. You will have to wait until you receive your 
statement in the mail from the E.I. office, giving 
you a TAC (telephone access code) before you 
can complete your report on line. 

One question you will be asked when re- 
porting your week of layoff to the E.I. office is 


your employer’s phone number, which is 905- 
644-5000. 

SUB applications will be made available 
through your supervisors. Any employees who 
have at least one year of seniority will need to 
fill out a SUB application. If you are entitled to 
any SUB monies, the monies should be depos- 
ited into your bank account November 17th. 


Truck Plant Layoff 


Information 

By the time you read this article most of the 
September layoff issues should be addressed. 
If you still have any concerns that have not 
been dealt with, please contact us. 

We would like to take the time to thank all 
the elected Truck Plant representatives who 
took the time to assist us and ultimately help 
the membership resolve their El. and SUB 
problems in a timely manner. We do recognize 
that helping us is not part of their job, but with 
the amount of E.I. and SUB problems that have 
occurred they definitely have speeded the pro- 
cess up a great deal. So to all the Truck Plant 
reps who have assisted us and the member- 
ship, Thank You. 


Guarantee Date 

The “Guarantee Date” is the third Sunday in 
November. This year it falls on Nov. 19, 2006. 
Your SUB credits will be based on your senior- 
ity and being on the active employee roll on 
the “Guarantee Date.” 


Years of Seniority Applicable 
on the Guarantee Date Percentage 
1 but less than 1.5 12.5% 

1.5 but less than 2 25% 
2 but less than 4 50% 
4 but less than 7 75% 
7 and over 100% 


SUB SUB 
REPRESENTATIVE REPRESENTATIVE 


The credits you have been receiving each 
week, 0.5 or 1/2 credit, or 0.25, 1/4 if you 
have less than 18 months seniority, are also 
included. 

The credits are the minimum amount you 
will have but you will still receive 0.5 or 0.25 
each week you work until your total maximum 
allowed credits is reached. 

Members on their 10-year seniority date 
and on the active employee roll will auto- 
matically have 104 credited to their account. 
Employees on the active employment roll in 
the bargaining unit on the applicable senior- 
ity date shall be credited with credit units as 
follows: 


Seniority Date Credit Units 
7 year 56 
8 year 60 
9 year 64 


If you returned from a lay-off and missed 
the Guarantee Date you will have your credits 
adjusted, then you’ll receive 0.5 credit a week 
until you reach the maximum allowed, or the 
Guarantee Date is reached again. 


In Plant Phone Numbers 

Dale’s office number is 905-644-7839, in- 
side plant pager *97-8099, out of the plant 1- 
800-361-6793, pin 8099. 

Dave's office number is 905-644-1541, in- 
side plant pager *97-8525, out of plant 1-800- 
361-6793, pin 8525. 

Until next time, take care. 


ALTERNATE SUB REPRESENTATIVE’S REPORT 


Call SUB Rep Before E.I. Catches Up 


that week. You must sign this letter and return it to E.L. 
before the due date. We had quite a few members in the 
Car Plant who did not respond before the due date 
and they were hit with a financial penalty. The gov- 
ernment gets enough of our money, so don’t make 


the week of Nov. 6-10th. 


reetings Sisters and Brothers. I have just returned to my regu- 
lar job after performing the SUB job from Oct. 2-5. Currently 
the Company just reported that Car Plant #2 will be down for 


The Truck Plant members should have received and called in 
their layoff by the time of reading this article. If you have not, I advise you to 
put in a call for your SUB rep immediately. If you made a mistake when fil- 
ing your E.I. report and in turn you were overpaid, you should immediately 
come forward and rectify this before E.I. catches this in their audit. 

For the members who do not come forward, you will receive a letter form 
ELL called a clarification letter. This letter will state you have declared zero 
earnings for the week in question when in fact you did have earnings for 


it easy for them. 


My job is to inform “you the membership” and 
save your hard-earned money. Hopefully this ar- 
ticle will help some of you. 

In closing I would like to congratulate all of 
you entertaining retirement and I wish you all a long and healthy life. 

Till my next report, take it easy. 


NOVEMBER 2006 


DOUG 
BRYANT 
ALTERNATE SUB 
REPRESENTATIVE 
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SERVICE REPRESENTATIVE’S REPORT 


Bits And Pieces 


Of Benefit Information 


irst of all I hope everybody supports 
the Durham Region Transit workers 
who are on strike. The Durham Re- 
gion’s elected representatives thought 
nothing of taking full-page ads in 
many papers at our, the taxpayers’, expense. It 
cost “us” over $4,000 per day for ads, which 
would translate to $1,460,000 per year. 

The transit members will invest over 30 
years or more of their lives, drive in all road 
conditions and work hard to safely maintain 
the busses for the benefit of every passenger 
who rides a Durham Transit coach. 

If Durham Region spent $4,000 every day 
towards the Durham regional transit system, 
it would amount to $43,800,000 over 30 years 
and everybody would be back to work. 

This is a good topic to keep in mind when 
you go to vote on Monday, Nov. 13th in the mu- 
nicipal elections. 


Tuition Refund 

First of all, your child must be on your ben- 
efits. The Annual Dependent form will have 
had to be returned by now for any dependent 
child over the age of 18. The tuition applica- 
tion form is requested through the GM Canada 
Benefit Centre (Hewitt) at 1-877-442-4625. 
You must have your PIN. If you do not have 
your PIN, call the above phone number and 
hit *O (“star + zero”). You will eventually talk 
to a person and you can request to have a tem- 
porary PIN sent to you. All paid tuition receipts 
need to have the child’s name on them with 
their student ID number. 

Tuitions are paid differently at the various 
colleges and universities. Some want the mon- 
ies paid September to June. Some want two 
installments, September to December and 
January to June. In any year you are only en- 


SECURE 
YOUR 
FUTURE 


BUY 
UNION- 
MADE 
DOMESTIC 
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titled to $1,500 per employee. If, for example, 
in 2006 from September to December it cost 
only $1,400, that is all you will receive. 

If the cost is $2,400 from September to De- 
cember in 2006 you will only receive $1,500. 
If January to June 2007 costs $2,400 you will 
only receive $1,500 for 2007, even if the stu- 
dent returns to school and pays tuition again 
from September to December. So the GM 
tuition benefit is one $1,500 payment from 


January to December of 
any year. 

In closing, to the many people that have 
retired or are about to, I hope you enjoy life, 
live long and stay healthy. Many of you started 
young and will leave older, wiser, richer and 
hopefully in good health. 

Until next time, I’m only a phone call 
away! 


SERVICE 
REPRESENTATIVE 


SERVICE REPRESENTATIVE’S REPORT 


Layoffs Create 


Additional 
E.I. Issues 


ith the recent layoffs in the 

Truck Plant along with the 

low seniority Car Plant mem- 

bers being laid off in early 

September, the Union Hall 
has been very busy. The calls have increased 
dramatically since then and we continue to 
receive many inquiries. We are doing our 
best to service the members’ requests as 
soon as we can. The in-plant reps are also 
busy with the load of calls they have been 
receiving. Please be patient as we address 
your concerns as soon as we can. 

The problems we are receiving in re- 
gards to the September laid-off members 
are insufficient, wrong or no E.L informa- 
tion on members’ claims, SUB applications 
being misplaced and not received at the 
General Motors SUB office, coding prob- 
lems and members being left off the auto- 
matic filing program, and members on the 
automatic filing program not set up. Also, 
there are E.I. claims that have disentitle- 
ments on them for various reasons. 

We are currently dealing with several 
hundred E.I. and SUB problems that our 
members have. If you have a problem with 
your E.I. or SUB please come forward for 
assistance immediately. 

As I write this article on Oct. 13, 2006 
there are several hundred claims that we 
are dealing with and we foresee many 
more to come. Please be patient as we do 


MIKE 


MCPHEE 
SERVICE 
REPRESENTATIVE & 
EXECUTIVE BOARD 
MEMBER 


our best to get your 
claims in order. 

When you read this article it will be 
around the first or second week in Novem- 
ber. Everyone who was laid off from the 
Truck Plant and Car Plant in September 
should have had their reporting informa- 
tion from EI. by Oct. 20th. Remember, 
the automatic E.I. filing is only for mem- 
bers who were informed to do so, anyone 
else would have to file a paper application. 
You must phone your cards in or do your 
reporting on the computer for every week 
you're laid off, even if it’s just a waiting pe- 
riod. 

Every time you're laid off follow the CAW 
pamphlet instructions given to you by your 
in-plant union representatives that are 
handed out when there is a layoff. Remem- 
ber when you’re on layoff and out of the 
country you are not entitled to E.I. and SUB 
benefits. You must report your absence to 
EI. 


Important Phone 
Numbers/Links 

GM SUB office local 905-644-1585 
toll-free 1-800-263-2872 

E.I. teledec 1-800-531-7555 

E.L. Access Centre 1-800-206-7218 

E.I. website, go to www.cawlocal.ca/222, 
click Labour Links, then the Employment 
Insurance Layoff Link. 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


CAW Dental Centre Offers 
Family Care And Direct Billing 


CAW Dental Centre 
any of our new members who 
have come in from ACSYS now 
have dental coverage and those 
who have now moved to Oshawa 
from other plants such as Wind- 
sor, St. Catharines and London could be pos- 
sibly looking for a new dentist. 

Our CAW Dental Centre, located at the Local 
222 Union Hall, has a wide variety of services 
for members and their families. They also bill 
directly to SunLife and charge 2005 rates. You 
get no surprise billings. 

If you have any questions or need a first- 
class dental clinic to take care of you and your 
family’s needs, call them at 905-579-8730. 


New Contract 
Vision Benefits 

For GM members, effective Oct. 1, 2005 
reimbursement for prescription eye glasses 
(frames and/or lenses) or contact lenses once 
every 24 months up to a maximum of: Single 
vision $200; Bi-focal $255; Multi-focal $325; 
Contacts $210. 

Repairs (not replacements) at the usual and 
customary rates as determined by SunLife. 

Effective Oct. 1, 2005 reimbursement for 
laser eye surgery up to a maximum of $325. A 
covered person reimbursed for such laser eye 
surgery will not be eligible for any other reim- 
bursement under this coverage for a period of 
48 months. 

Effective Oct. 1, 2005 there is reimburse- 
ment to a maximum of $65 for routine eye ex- 
amination, once in a 24-month period. 

Commencement of the benefit period is 
based on the initial date vision benefits are 
received. 

If a covered person has received lenses or 
frames or contact lenses, subsequent benefits 
will be payable only if received more than 24 
months after the date that benefits were ini- 
tially paid in the prior period. 


Y 


G 


Lenses and frames received under the Com- 
pany’s prescription safety glasses program 
for which no benefits were received under 
this Plan shall not be considered lenses and 
frames received under this Plan. 

If a covered person has diabetes or other 
medical conditions requiring frequent lens 
changes (as substantiated by an ophthalmolo- 
gist or optometrist) they will be eligible for 
new lenses whenever they have a prescription 
change. 

Contact lenses will be covered every 12 
months, when the covered person’s visual 
acuity cannot otherwise be corrected to at 
least 20/70 in the better eye, or when medi- 
cally necessary due to keratoconus, irregular 
astigmatism, irregular corneal curvature or 
physical deformity resulting in an inability to 
wear normal frames. 

Repairs to frames will not be subject to a 
frequency limitation 

Exclusions: covered vision expense does 
not include and no benefits are payment for: 

1. Vision examinations for covered persons 
under age 20 and over age 64, or at any age 
with medical conditions or diseases affecting 
the eyes whereby the provincial health care 
plan provides the covered benefit. 

2. Medical or surgical treatment. 

3. Drugs or medications. 

4. Procedures determined by SunLife to be 
special or unusual, such as but not limited to, 
orthoptics, vision training, subnormal vision 
aids and aniseikonic lenses. 

5. Lenses or frames ordered before the 
covered person became eligible for coverage; 
or after the termination of coverage; or while 
insured but delivered more than 60 days after 
coverage terminated. 

7. Charges for lenses or frames for which 
no charge is made that the covered person is 
legally obligated to pay or for which no charge 
would be made in the absence of vision ben- 
efits cover. 
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United Way 
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8. Charges for lenses or frames which are 
not necessary, according to accepted stan- 
dards of ophthalmic practice, or which are 
not ordered or prescribed by the attending 
physician or optometrist. 

9. Charges for lenses or frames which 
do not meet accepted standards of ophthal- 
mic practice, including charges for any such 
lenses or frames which are experimental in 
nature. 

10. Charges for lenses or frames received 
as a result of eye disease, defect or injury due 
to an act of war, declared or undeclared. 

11. Charges for lenses or frames from any 
governmental agency which are obtained by 
the covered person without cost by compli- 
ance with laws or regulations enacted by an 
federal, provincial, municipal or other gov- 
ernmental body. 

12. Replacement of lenses or frames which 
are lost or broken unless at the time of such 
replacement the covered person is otherwise 
eligible under the frequency and prescription 
change limitations. 

13. Charges for the completion of any in- 
surance forms. 

14. Vision benefits which are not dispensed 
by an optometrist, an optician or an ophthal- 
mologist. 

15. Follow up visits associated with the dis- 
pensing and fitting of contact lenses. 

16. Charges for eyeglass cases. 


) 
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INSURANCE REPRESENTATIVE’S REPORT 


Oshawa Needs Accountable 


Municipal Leadership 


have been running for Ward 1 & 3 in Os- 
hawa because we have an airport with 
no planes, a marina with no boats and 
a downtown with no people. It’s time to 
take back our city. 
In talking with many people in the ward, I 
hear about these issues: 
@ Taxes 
Oshawa has the highest residential tax rate 
in the GTA. Tax payments are becoming like 
mortgage payments. How much more can we 
absorb? Our seniors are being driven out of 
their homes. 
@ Reckless spending 
Council has wasted thousands and thou- 


ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


sands of your dollars on studies, consultants 
and pay raises for themselves. Oshawa’s debt 
is higher than one of a maritime province. As 
a member of Council, I know how to provide 
accountability for how tax dollars are spent. 
@ Waterfront and the marina 

There has been no action or vision from the 
City. A rail spur is obviously not the answer. We 
need a full service marina with adjacent resi- 
dential/commercial development. Council's 
broken promises and bickering won't clean 
up our waterfront. 
®@ Morigaging our PUC 

As a former PUC commissioner I know the 
value of our utility. The PUC was Oshawa’s 


z 


THOMPSON 
GM INSURANCE 
REPRESENTATIVE 


greatest success story. 
It provided residents 
with cheap hydro rates. 
Raiding the PUC assets to pay for Council's ir- 
responsible spending is shameful to say the 
least. 
@ Lack of community services 

I am well aware of the need for services 
in south Oshawa, including a branch of the 
credit union. 

City Council is ineffective. Our council is 
obviously unable to act in the best interest of 
our citizens. 


CAW Insurance Plan Finally 
Available For GM Members 


n 2005 bargaining the GM/CAW negotiated an automobile insur- 
ance benefit for our members. A website has been established for 
members to have easy access to information and sign-up proce- 
dures for the GM/CAW Group Insurance Program. That new web- 
site is www.cawinsurance.com. 

The benefit bargained by the GM/CAW offers preferred rates on vehi- 
cle and home insurance to GM/CAW active members, retirees, spouses, 
dependent children and surviving spouses of retirees. 

The new website outlines how to get information about insurance 
rates, offers a series of FAQ with answers, and summarizes who is eli- 
gible for which benefits. 

All GMCL active hourly-rated employees who purchase or lease a 
new vehicle using the $2,000 Employee New Vehicle Purchase Discount 
program are eligible to receive a one time $1,000 motor vehicle auto 
insurance benefit. 


BARRY 
GRILLS 
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The $1,000 payment is for active hourly-rate 
employees only. It does not include the employ- 
ee’s family or retirees. This is a one-time payment 
during the term of the 2005 GM/CAW Agreement. 

To receive the payment, employees must purchase or lease a new GM 
vehicle using the $2,000 employee new vehicle discount. Upon delivery 
of the new vehicle, the dealer will submit the required documentation to 
GM. Once GM receives the documentation from the dealer, the payment of 
$1,000 less applicable taxes will be added to the employee’s regular pay. 
The payment will be reported as a taxable benefit on your T-4 slip. In order 
to not delay payment, you should remind the dealer to submit the $2,000 
employee discount paperwork promptly to GM. It can take up to 90 days 
after delivery of the vehicle before payment is made. This program will start 
November 1, 2006 and payments are retroactive to October 1, 2005. 

Until next issue, I remain in solidarity... 


Your Human Rights/Employment Equity 
And Female Advocates 


Truck 
Plant 


Howard can be contacted 
at 905-644-1411 
or pager *97-8685. 
Sharon can be contacted 
at 905-644-4175 
or pager *97-4175. 


Piggott Outside GM use 
1-800-361-6793 to access the pager network. 


Sharon 
Prentice 


Car Plant, South Stamping 
And Tri-Link : 


Christiaan can be contacted 
at 905-644-1114 
or pager *97-1114. 
Tina can be contacted 
at 905-644-4330 
Christiaan or pager *97-4330. Tina 
Timmermans Outside GM use Moore 


1-800-361-6793 to access the pager network. 


Due to multi-shift operations it may be necessary for you to leave a message. 
CCE HIATT EIU SN CEN TELA SILTATION TN SI ME Nel STL STAYSED 
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SHIFT #1 TRUCK HEALTH & SAFETY REPORT 


Truck Launch Continues To 
Present H&S Challenges 


e have had many issues during the 900 launch, the M1 
deck, Work Island 7 in general assembly, and the new 
truck frames to name a few. All were concerns that have 
had to be addressed as soon as possible. Unfortunately we 
have virtually dozens of safety and ergonomic concerns at 
the same time. We have had to prioritize the concerns as they come in. 

In my last article I talked about not allowing management to give 
you lip service and making them do their jobs. I have seen a significant 
increase in the number of safety concerns filed and emails on issues that 
need to be addressed. Obviously some of you have put your supervisors 
to task and are making them do their jobs. Good work, keep it up. 

Also behind the scenes and on the floor many union reps have been 
involved in these issues. In Work Island 7 there were numerous union 
reps on the floor to confront management. It may sound corny but I felt 
good looking around and seeing a united group of unionists trying to fix 


RICK 


BORG 
problems together on the floor, I feel more unity | | CAW CERTIFIED 
he elected reps under our present lead- | REAUH & SAFETY 
AIDES ULES eclen TED P REPRESENTATIVE 
ership in the Truck Plant. Hopefully the politics of AND CAW 222 
the past will remain behind us, I for one have al- gal a 


ways hated politics, and frankly Iam embarrassed 
by some of the antics used by some. 

We have many more issues to work through: hoists that are not user 
friendly, or hurt our bodies when used, and parts that don’t fit without 
excessive force. We can all work together to fix these issues and hold- 
ing the Company accountable and involving the Union is a must. But 
there are things that are within our control like the methods we use 
or whether we “take two for safety” before we start a job or jump into 
a breakdown. So let’s control the things we can and work together to 
make the Company live up to their obligations. 


AT-ARMS 


HEALTH & SAFETY REPORT 


Construction Leading To 
Awareness Of Safety Concerns 


he safety department has been ex- 

tremely busy with a variety of projects 

lately such as decommissioning the 

old paint shop, the transition from 

the old to the new paint shop and the 
Brownfield Architectural Conversion (BAC 
project) to name a few. 

The BAC project in part will result in a huge 
addition to the existing body shop with modi- 
fications to both Chassis and Hardware. The 
substation that supplies the electrical power 
to the plant has to be moved to the west side of 
Stevenson Road to accommodate this expan- 
sion. Caissons and piers are being installed, 
grade work is under way and huge steel col- 
umns are being tied into the existing structure. 
Mechanical underground, erecting structural 
steel and pouring of concrete slabs are next 
followed by roofing, piping and installation of 


temporary partitions. All this is a direct result 
of the negotiations by your Shop Committee. 

The announcement that we will be building 
the Camaro along with the flex manufacturing 
system is great news that should secure the 
future here in Oshawa. The entire Shop Com- 
mittee led by Jim Hoy and Steve Drinkwalter 
should be commended on their tireless work 
in achieving this new product and its associ- 
ated platform. 

After an exhaustive search we finally have a 
new physiotherapist on site in the South Main 
Office as well as a kinesiologist, their hours are: 


Monday 8:00 a.m. to 5:00 p.m. 
Tuesday 6:00 a.m. to 4:30 p.m. 
Wednesday 8:00 a.m. to 5:00 p.m. 
Thursday 6:00 a.m. to 4:30 p.m. 
Friday 8:00 a.m. to 2:00 p.m. 


Al McPhee (the Alternate CAW Skilled Trades 


COMMUNITY SERVICES 
COMMITTEE 


Information, Resources, Education 


Confidentiality Assured 
Stephanie Ross 


CHAIRPERSON 


For information, please call 905-244-4676 


or e-mail polarisvxxx@yahoo.ca 


Health & Safety rep) told 
me of several concerns he 
had witnessed regard- 
ing the power house. 
Issues such as unortho- 
dox use of platforms, 
lack of safe work plans, 


MERV 


nip and trip hazards SCOTT 
ie CAW CERTIFIED 
and suspicious look- CAR PLANT 
ing material found just | HEALTH & SAFETY 
COORDINATOR 


outside the building to 
name a few. The power 
house have their own union but Local 222 
members also work in there. We were able to 
meet and talk with power house management 
and resolve several issues which undoubtedly 
will make the power house a safer place to 
work for all. Great work Al. 

The Company are looking into a trial of hy- 
drogen fueled lift trucks. There was a trial a 
couple of years ago that for the most part went 
well and now they want to look at trialing 19 
lift trucks. This process is in its infancy stage 
and won't happen until all safety-related ques- 
tions are dealt with. 

On October 11th we had our first take shel- 
ter drill and over all it went off better than ex- 
pected. The safety department monitored this 
drill and met afterward to discuss our findings. 
The biggest problem seemed to be the intercom 
speaker system that in some areas couldn’t be 
heard at all. All problems of concern that were 
discussed will be addressed so the next drill we 
have will hopefully run more smoothly. 
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HEALTH & SAFETY REPORT 


Take Shelter Drill... 
A Necessary Evil? 


n Oct. 11th a mock drill was con- 
ducted in our Car Assembly Plant, 
and unlike our usual evacuation 
drills to outside marshalling areas, 
this one was conducted to ensure 
the ability to move our workforce into a cen- 
trally located safe area in the event of a natural 
disaster, such as a tornado or hurricane, etc. 

I would like to thank all those who partici- 
pated in this event for their orderly conduct 
and co-operation. There were a few naysay- 
ers and conspiracy theorists who had issues 
with the exercise but ironically enough, that 
was essentially what we were looking for. Be- 
ing this was the first internal evacuation we 
needed to hold the drill so we could pinpoint 
exactly what deficiencies and shortcomings 
there were and we were able to do exactly that, 
so once again, thank you. 


The Little Green Book 

The Occupational Health & Safety Act and 
Industrial Regulations is a little green book 
that many of you may have seen, and is pub- 
lished by the Ontario Ministry of Labour. It 
lays out the legal requirements for industry to 
ensure a safe and healthy workplace. To the 
average worker it may at first seem to be just 
a lot of legal jargon, but to a certified heatlh 
& safety representative it is like a Bible. The 
foundation for just about everything we do in 
safety is laid out in this book. Below I am go- 
ing to present some excerpts from the Act that 
we as your reps rely on to perform our duties. 
Anyone wishing to see a full copy of the Act 
should request it through their supervisor. 

Part Il Administration 

Section 8 subsection (11) 

Powers of Representation: A health & 
safety representative has the power; (a) to 
obtain information from the constructor 
or employer concerning the conducting or 
taking of tests of any equipment, machine, 
device, article, thing, material or biological, 
chemical or physical agent in or about a 
workplace for the purpose of occupational 
health & safety; 

(b) to be consulted about, and be pres- 
ent at the beginning of, testing referred to 
in clause (a) conducted in or about the 
workplace if the representative believes his 
or ber presence is required to ensure that 
valid testing procedures are used or to en- 
sure that the test results are valid: and 

(c) to obtain information from the con- 
structor or employer respecting 

(i) the identification of potential or ex- 
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isting hazards of materials, processes or 
equipment, and 

(i) health and safety experience and 
work practices and standards in similar or 
other industries of which the constructor or 
employer has knowledge 

Section 8 subsection (14) 

Notice of accident, inspection by repre- 
sentative 

Where a person is killed or critically in- 
jured at a workplace from any cause, the 
health & safety representative may, subject 
to subsection 51 (2), inspect the place where 
the accident occurred and any machine, 
device or thing, and shall report his or her 
findings in writing to a Director. 

Section 9 subsection 18 

Powers of Committee 

It is the function of a committee and it 
has power to: (a) identify situations that 
may be a source of danger or hazard to 
workers; (b) make recommendations to the 
constructor or employer and the workers for 
the improvement of the health & safety of 
workers; (c) recommend to the constructor 
or employer and the workers the establish- 
ment, maintenance and monitoring of pro- 
grams, measures and procedures respecting 
the health or safety of workers; (d) obtain in- 
formation from the constructor or employer 
respecting (i) the identification of potential 
or existing hazards of materials, processes or 
equipment, and (ii) health and safety ex- 
perience and work practices and standards 
in similar or other industries of which the 
constructor or employer has knowledge; (e) 
obtain information from the constructor 


COWLE 
CERTIFIED H&S REP, 
BODY IN WHITE/ 

TRIM/SOUTH 
STAMPING 


or employer concern- 
ing the conducting or 
taking of tests of any 
equipment, machine, 
device, article, thing, material or biologi- 
cal, chemical or physical agent in or about 
a workplace for the purpose of occupational 
health & safety; and (f) be consulted about, 
and have a designated member representing 
workers be present at the beginning of test- 
ing referred to in clause (e) conducted in or 
about the workplace if the designated mem- 
ber believes his or her presence is required to 
ensure that valid testing procedures are used 
or to ensure that the test results are valid. 
Next month I will highlight Part II which 
covers the duties of employers and employees. 


Joint Annual Training 

The week of Oct. 30-Nov. 3 your members 
of the Joint Health & Safety Committee attend- 
ed their annual 40-hour training. This year’s 
agenda covered such diverse issues as statisti- 
cal analysis tools for ergonomics, pedestrian 
safety, pandemic flu preparation, occupational 
asthma, the new confined space regulation, 
grounding & bonding, and much more. Your 
various JHSCs must also present a success story 
from each of their respective areas. 


Finally... 

Once again I urge you if you have any con- 
cerns, questions or ideas related to health & 
safety please don’t hesitate to call. My in-plant 
number is 7429 as is my mike radio and my 
pager is *97-7429. Until next time work & play 
safe. 


PROBLEMS? 


Alcohol and/or Drugs - 
CAW-GM Substance Abuse Program 


For Help, Information, Etc. — Confidential CAW Reps 


John Kapustin 
Truck Plant 
In-Plant 905-644-5967 © Pager: 1-800-361-6793 PIN 5967 


Res: 905-697-1533 @ Medical Centre: 905-644-7080 


Mike Hills 
Car Body/Hardware & South Stamping 
In Plant: 905-644-3724 e Pager: 1-800-361-6793 PIN 3724 


Res: 1-905-885-6901 


@ Medical Centre: 905-644-6093 


Don Whalen 
Car Chassis/Paint & Tri-Link 
In Plant: 905-644-3723 e Pager: 1-800-361-6793 PIN 3723 
Res: 905-728-7329 e@ Medical Centre: 905-644-6093 
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Next Year Will Be An Interesting Year 


he recent good news of Oshawa secur- 

ing the Camaro leaves a lot of work to 

be done on our part as union repre- 

sentatives. In December of 2007 both 

Plant#1 and #2 will be laid off for the 
whole month as the Impala moves into Plant 
#2 while Plant #1 is retrofitted for the new 
Zeta platform. This will take approximately 
nine months. Many members have asked if 
an inverse seniority layoff will occur, whereas 
junior members can opt to work while senior 
members take the layoff. This is something the 
union will be talking to GM about, but there 
are no guarantees as part of our agreement to 
get the Camaro platform was “workplace sta- 
bility,” less movement, training etc. during a 
changeover or model change. 

Preliminary discussions, and there will be 
many, will occur on this issue as well as GMS, 
how it applies to you and I, time frame on im- 
plementation and where it will begin as a pilot 
program. There have been a lot of questions 
on when we move to Plant #2 from Plant #1 on 
job picks, District Letters, job postings, clas- 
sifications etc. that still will be discussed with 


Trying To Keep A Step Ahead 


both District #5 and District #6. The changes 
coming are what we had to agree on to se- 
cure product as bidding on future product 
allocation is something that all corporations 
are doing because of the death of the Auto 
Pact. Subsequent and NAFTA agreements allow 
corporations to serve in their best interest, 
not ours as they move product all over North 
America to the lowest common denomina- 
tor. Leveling the playing field actually means 
bringing every autoworker to the lowest wag- 
es, benefits and pensions they can and in re- 
turn pitting plant against plant, worker against 
worker and union against union. We know 
that we build the best for the lowest price and 
get a quality product to the customer better 
than any other automaker or plant. This and 
our sweat has earned Oshawa the Camaro and 
the new trucks. We've earned the right. 

Many retirements have occurred Oshawa- 
wide and this in return has secured our junior 
members’ employment. The recent canvass 
for 2007 will be 50 percent or lower out of 
the 2,200-plus letters sent out. This in return 
will secure more junior members. This does 


ZONE 6 REPORT 


Of The Issues 


or every issue that is resolved, it 

seems that two more pop up. In De- 

partment 54 the B-Dock drivers’ jobs 

seem to change with the weather or 

sometimes even more. We just seem 
to have everything in order and something is 
changed. With the help of the drivers (who 
know their job better than anyone else) these 
issues get resolved in the end. 

But then something changes. A truck is re- 
moved, another one has stock reduced, and 
still another has stock increased. Stock re- 
quirements change from day shift to night shift 
and Monday to Friday. We almost need a time 
study rep from the Company and one from the 
CAW to deal with these issues daily. However 
this is reality and it can’t be done. 

We just keep plugging away. I have offered 
several suggestions to the Company, but it 
seems as though they have trouble keeping up 
with the changes as well and are not equipped 
to deal with and resolve the issue in a timely 
manner. 

One thing is clear. We can’t do more than 
60 minutes in an hour and we don’t have to 
attempt it. Work safely and perform your job 
as the Company has laid it out and let them 
address the issues. 


Most of the issues involving Kevlar have 
been addressed. It still isn’t perfect, but it has 
improved somewhat. I honestly don’t know if 
every issue can be resolved in our favour but 
I'll keep working on it. The Body Shop busi- 
ness manager has told me to involve him in 
any concerns that have been brought to my at- 
tention and he has taken care of most of them. 
We have not and will not agree on every issue 
brought forth but, most of them have been ad- 
dressed. I still have an issue with our people 
having to exchange Kevlar on personal time. 
He has so far not offered a resolve to this but 
discussions are ongoing. 

SPA week picks are upon us and I still 
haven’t been able to wrap my arms around the 
concept of “We can’t give you that week off on 
SPA, but you can have it as a vacation week.” 
You would think that the Company would save 
money offering out two or more SPAs in a pe- 
riod. But this would leave us short for mem- 
bers asking for casual time off. The Company’s 
shoestring budget on manpower has caught 
up to them and they don’t have the answers 
on how we can get more of our members time 
off when they request it. In all fairness, I was 
trying to get a member a Thursday night off for 
a personal reason and was told by the Super- 


not mean that we will still 
not continue to have job 
losses, but hopefully 
with the Zeta platform 
we will have four to six 
more models to supple- 


ment the line and gain STEVE 
full employment for all BULLOCK 
of our members here in Pee ala ler 
Oshawa as well as our AND 


EXECUTIVE BOARD 


parts suppliers. They MEMBER (GUIDE) 


too have a vested inter- 
est in our future. 

I would like to thank the membership for 
their kind words and thoughts, as I’ve lost some 
family members over the past few months. It 
has certainly been appreciated. I keep thinking 
the glass is half full and not half empty, and also 
thanks to my partner Deb who can make me 
smile no matter how down I’ve been. 

I can be reached in-plant 905-644-3175 or 
905-644-2302 out-of-plant 1-800-361-6793 
LD. #8240 or e-mail SteveBullock@Rogers. 
com. 


In Solidarity. 


intendent that between 
SPA weeks and time off 
we had seven absences 
in the group that night. 
It’s not too bad but I dislike telling a member 
I was unsuccessful in obtaining their contrac- 
tual time off. 

These are just some of the issues I deal with 
on a daily basis, and I wish I could say that 
every issue is resolved in favour of the worker. 
But we do get what is rightfully required. If 
you have any issues, let Terry or myself know 
about them. We'll investigate your concern 
and let you know what can be done. 

I would like to wish George Pettit a happy 
healthy retirement. I've known George as a 
co-worker and also as someone I have rep- 
resented for years. George worked in Body 
for years before moving to South Stamping 
material control, was always in a great mood 
and always up for a good hearty laugh. We are 
gonna miss you George, but given the option 
we would rather see you go and have a great 
retirement. You deserve it. 

In closing my pager PIN is 3662 and Terry 
Small’s is 3767. We can be reached in plant 
at *97-PIN or out of plant at 1-800-361-6793 
followed by the PIN. 


BOB 

AMBROSE 
ZONE 6 

COMMITTEEPERSON 
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ell, it is a month or so before the Candlelight Vigil in re- 
membrance of the 14 women who were murdered in Mon- 
treal. The Women’s Committee supports the struggle to 
eradicate violence against women with the remembrance 
of those students murdered in Montreal. We have made it 
a priority to assist the women’s organizations in Durham that deal with 
this issue on a daily basis. Some of the women in our union sit on boards 
of women’s shelters and some women work at the crisis lines. We know 
violence against women is everyone’s issue and affects the family, the 
workplace, and it undermines the union’s solidarity. For these reasons 
we hold the candlelight vigil to keep the issue in the forefront. It will be 
held on Tuesday, December 6th at the CAW Local 222 Union Hall. Look 
for more information on the CAW Local 222 website and we will post fly- 
ers to let you know more details. We look forward to seeing you there; 
this event is open to all CAW members and their families. 


Y’s Wish Women’s Shelter 

Y’s WISH (Women In Safe Housing) Shelter operates from a femi- 
nist perspective that empowers women through positive strategies for 
change. We are committed to an anti-oppressive, anti-racist, anti-dis- 
criminatory philosophical and operational framework. Y’s WISH recog- 
nizes woman abuse as a criminal act and a serious societal problem. We 
are dedicated to working toward the eradication of all forms of violence 
in the global community. 

The shelter was opened on May 12, 2003. It is a 15-bed emergency 
shelter providing short-term crisis counselling, information, referrals, 


WOMEN’S COMMITTEE REPORT 


Women’s Committee Update 


advocacy, in-house women’s groups, safety plan- 


ning for women and children, supportive coun- LISA 
selling for children and a 24-hour crisis line for LINDSAY 
abused women and abused women with chil- WOMEN’S 
davis COMMITTEE 
' CHAIRPERSON 


Y’s WISH Shelter relies on community support 
to help make a difference in the lives of the women and children who 
reside at the shelter or who use the shelter services. You can help by 
making a financial donation, donating clothing or household items, or- 
ganizing a fundraising event, becoming a volunteer. They have a program 
set up with Shopper’s Drug Mart where you can donate your Shoppers 
Optimum points by going online to www.shoppersdrugmart.ca/donate 
and browse the Shoppers Optimum section then click on “donate your 
points.” This enables the shelter to use your points towards the pur- 
chase of needed products and supplies. They thank you in advance for 
taking the time to assist them. 

The Women’s Committee is always looking for your thoughts and any 
suggestions you might have for events that we can hold to empower 
women to work for better communities and a better union. You can 
reach us at workingwomen05@hotmail.com or if you want to get in- 
volved you can leave your name and number at the Union Hall. 

We will be planning some events for the New Year; we will be posting 
them on the CAW Local 222 website and in the Oshaworker, keep an 
eye out for more information. 

Until next issue. 
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Tales From The Campaign Trail 


s I sit at my PC writing this ar- 

ticle I have no way of knowing 

the outcome of my bid to be the 

next Mayor of Brock Township. 

Election campaigns seem to have 
a life of their own. If you ever have a chance 
to ask a candidate or campaign worker to 
share a tale and a coffee, you will either 
laugh or cry. 

The funniest story from this campaign 
would have to be when I was talking to a 
woman at the doorstep of her lovely home 
on the shores of Lake Simcoe. I was near- 
ing the end of my day of canvassing. Her 
husband came around the corner telling 
her to look at the beautiful sunset, without 
a stitch of clothes on. He had just got out of 
the shower. There was a quick retreat down 
the hallway and all I could say was “and it 
looks like a full moon too!” 

We have seen lawn signs and those much 
larger ones that the campaign volunteers 
put up. Sometimes it simply looks like pol- 
lution, with dozens on one corner. Most 
campaigns will have signs that get damaged 
by high winds and sometimes vandalism that 
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keep this creative crew busy. The most inter- 
esting signs I find is when they seem to get 
erected on a frame work of wooden scaf- 
folding that is the work of a Lego Master or 
Tinker Toy Teacher. 

Sometimes a campaign will take a dirty 
side and candidates may lie about their op- 
position. For example, “Did you know he is 
a card carrying Native Indian and doesn’t 
pay any income taxes.” That rumour was 
directed at me and while I am Métis, I cer- 
tainly pay taxes like everyone else. One story 
was about a candidate that is a recent can- 
cer survivor and there were comments that 
he is terminally ill. One piece of hearsay that 
bothers me the most was about the Brock 
Community Health Centre, after working 
for over half a dozen years to get it estab- 
lished. Did you know that “Larry is going to 
close the other two local medical centres 
in Brock?” Telling a lie or embellishing the 
truth won't help you get elected but some 
campaign teams never seem to learn. 

As a candidate of many elections I always 
encourage new people to join the race. Tell 
people what you can do, what you have done 


and why you're the best 

person for the job. Tak- 

ing the high road is 

always better and at 

the end of the day you 

are better off with 

your personal integ- 

rity intact. 0’co 

UNION IN POLITICS 

I am always COMMITTEE 
amazed just how wel- MEMBER 
coming people are to 
hear from you as a candidate. I have been 
offered a glass of wine, to sit down to dinner 
and a ride up a very long driveway in a golf 
cart. I took them up on the last offer. You 
get to meet people you may have known at 
work or in the community; but you certainly 
get a better understanding of them as indi- 
viduals. If you are invited in, I find that I get 
to share a brief moment of their life and a 
better understanding of the lives you hope 
to improve. 

Thankfully I like dogs because you cer- 
tainly meet many of them on the trail, like 
their owners most are friendly. At the time 

see TALES - page 43 


UNION COUNSELLORS’ REPORT 


Counsellors’ Corner 
Talking Marriage? 
Talk Money First 


fyou are thinking of getting married, you 

should first see a financial advisor and 

initiate a discussion with your potential 

spouse about how money and invest- 

ments will be handled in the relation- 
ship. 

By talking it out before the wedding, you 
have a better chance of avoiding money-trig- 
gered marital disagreements, which a recent 
survey found were quite frequent and also 
damaging to other parts of a couple's relation- 
ship. 

And what you learn about your potential 
spouse during the discussion could also be 
helpful in determining whether you want to 
make a long-term commitment. 

The hard experience of Canadian couples 
surveyed clearly shows that money spats are 
hardly the route to sustained romance and 
happiness. 

A quarter of adults in the survey (1,000 
Canadians aged 18 and over) described their 
disagreements with their partners about fi- 
nances as severe. 

It’s obvious a financial plan from the start 
could help prevent problems in the mar- 
riage. In effect, money talk is as important as 
pillow talk. A financial plan should rank as 
high as choosing rings and the invitation list 
before the wedding. A good plan would sort 
out how decisions would be made about what 
to spend money on. Some personalities are 
geared to spend like there’s no tomorrow or 
are impulse buyers. You'll want to know be- 
fore getting married if your spouse is that way. 
In agreeing to a budget plan, couples should 
consider setting aside a small percentage of 
income for complete control by each indi- 
vidual: something that would make it easier to 
accept joint control over the bulk of it. There 
should also be talk about who will be making 


Y 


G 


the investment decisions, both or one, with 
or without the help of a money advisor. If one 
person buys outside the budget, it could cre- 
ate resentment and distrust. 

In today’s job market, it would be wise to 
have a sizeable emergency fund so the family’s 
lifestyle can survive the inevitable periods be- 
tween jobs. A cash cushion can relieve stress 
in a relationship. 

If you have substantial assets, are getting 
financial help like the down payment for a 
house from your parents, or are expecting an 
inheritance in the future, you should consider 
a pre-wedding trip to a lawyer to work up a 
marriage contract (prenuptial agreement). 
In most provinces, normally the savings and 
property accumulated during a marriage are 
equally shared if you get divorced. If you want 
to keep assets brought into the marriage, you 


Tales From The 
— continued from page 42 


of writing this article I have survived all pet 
encounters unscathed. I must have pet over 
a thousand dogs during this campaign and 
I find myself wondering what these pooch- 
es must think as they sniff my pant leg. 

Going door-to-door is quite random 
and while you’re walking up those front 
steps you never know the situation you may 
walk into. I happened on a moment of grief 
when the door was opened by a daughter, 
and her family was gathered just hours af- 
ter the death of their mother. These folks 
certainly did not want to talk politics. 

The reward in being an elected politician 
comes not only on Election Day. Treasure 
the moment when you are welcomed as a 
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will have to protect it in a marriage contract. 

Marriage contracts must be signed before 
the wedding, so start talking money well be- 
fore the “big event.” 

It is quite common to think that love and 
compatibility, or finding a soul mate, are the 
keys to marital bliss. And they surely are im- 
portant. 

But a lack of agreement on money can be 
a spoiler. Don’t let it be that way for you. Sort 
out the money stuff before getting married or 
living together. 

Reprinted in part with permission of The 
Examiner archive. 

If you require assistance for counselling 
support in your immediate community, please 
call Sharron Kehler at 905-644-4282 or Terry 
Wilson at 904-644-4283. 


Campaign Trail 


guest into someone’s home and thanked 
for the work you have done. It only takes 
one comment of recognition to make the 
whole campaign worthwhile. It really is an 
honour to live in Canada where we are free 
to run for public office, no matter what 
your social standing, race, or education 
might be. 

The privilege of being elected is quite 
humbling, especially when you think that 
the majority of people have chosen you 
as their representative. For all of you who 
have participated in the last election by 
either voting or running for public office, 
thank oar 


) 
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Commonly Abused 
Prescription Drugs 


Ithough many prescription drugs can be abused or misused, 
there are three classes of prescription drugs that are most 
commonly abused: 

© Opioids, which are most often prescribed to treat pain; 

@ CNS depressants, which are used to treat anxiety and 
sleep disorders; 

© Stimulants, which are prescribed to treat the sleep disorder nar- 
colepsy, attention-deficit hyperactivity disorder (ADHD), and obesity. 


What Are Opioids? 

Opioids are commonly prescribed because of their effective analge- 
sic, or pain-relieving, properties. Medications that fall within this class 
(sometimes referred to as narcotics) include morphine, codeine, and 
related drugs. Morphine, for example, is often used before or after sur- 
gery to alleviate severe pain. Codeine, because it is less efficient than 
morphine, is used for milder pain. Other examples of opioids that can 
be prescribed to alleviate pain include oxycodone (OxyContin), pro- 
poxyphene (Darvon), hydrocodone (Vicodin), and hydromorphone 
(Dilaudid), as well as meperidine (Demerol), which is used less often 
because of its side effects. In addition to their pain-relieving properties, 
some of these drugs, for example, codeine and diphenoxylate (Lomotil) 
can be used to relieve coughs and diarrhea. 


How Do Opioids Affect The Brain And Body? 
Opioids act by attaching to specific proteins called opioid receptors, 
which are found in the brain, spinal cord, and gastrointestinal tract. When 
these drugs attach to certain opioid receptors, they can block the trans- 
mission of pain messages to the brain. In addition, opioids can produce 
drowsiness, cause constipation, and, depending upon the amount of drug 
taken, depress respiration. Opioid drugs also can cause euphoria by af- 
fecting the brain regions that mediate what we perceive as pleasure. 
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What Are The Possible Consequences 
Of Opioid Use And Abuse? 


Chronic use of opioids can result in tolerance for the drugs, which 
means that users must take higher doses to achieve the same initial effects. 
Long-term use also can lead to physical dependence and addiction: the 
body adapts to the presence of the drug, and withdrawal symptoms occur 
if use is reduced or stopped. Symptoms of withdrawal include restless- 
ness, muscle and bone pain, insomnia, diarrhea, vomiting, cold flashes 
with goose bumps (‘cold turkey’), and involuntary leg movements. 

Finally, taking a large single dose of an opioid could cause severe 
respiratory depression that can lead to death. Many studies have shown, 
however, that properly managed medical use of opioid analgesic drugs 
is safe and rarely causes clinical addiction (defined as compulsive, often 
uncontrollable use of drugs). Taken exactly as prescribed, opioids can 
be used to manage pain effectively. 

If you decide you need help, call your CAW substance abuse repre- 
sentative: 

Car Body/Hardware & South Stamping, Mike Hills: office 905-644- 
3724; pager 1-800-361-6793 PIN 3724, (then enter the number you 
want to be called at) home 905-885-6901. 

Car Chassis/Paint & Tri-Link, Don Whalen: office 905-644-3723; 
pager 1-800-361-6793 PIN 3723, home 905-728-7329. 

Truck Plant, John Kapustin: office 905-644-5967; pager 1-800-361- 
6793 PIN 5967, home 905-697-1533. 
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COMMUNITY SERVICES COMMITTEE REPORT 


Walking For Suicide Awareness 


ello everyone. Last month I took 

part in the second annual Walk 

for Suicide Awareness at the 

Whitby Waterfront Trail put on by 

the Distress Centre of Durham. I 
spotted another activist, Sister Angie Legere 
and her daughter, so I joined them in the 
walk. 

We started at Heydenshore Park and 
walked five km along the waterfront trail. 
When we returned we had some lunch and 
listened to speakers who had some statis- 
tics on suicide that were very alarming. 

Angie introduced me to the Women’s 
Advocate Eva Guta from Lear. Eva has been 
volunteering at the Distress Centre for 11 
years and was also making the walk to sup- 
port suicide awareness. They raised $5,000 
towards the Distress Centre of Durham. 
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Eva invited me to attend their next meet- 
ing with other women advocates from other 
units of our local. At the meeting we learned 
about Suicide Myths vs Facts, Risk Factors, 
Risk Assessment Formula, Suicide Interven- 
tion Model and Development of a Support 
Network for clients and self. The workshop 
was very informative. 

I think it is a wonderful experience to 
volunteer your time to a cause that is close 
to your heart. I, like many of our women’s 
advocates, volunteer at the Durham Rape 
Crisis Centre. 

At the Durham Rape Crisis Centre they 
are committed to providing support and 
advocacy to women in the Durham Region 
who have been affected by sexual violence. 
They provide many support services for 
women and children such as counselling, 


education in areas of 
sexual assault and pre- 
vention. I help on 
their crisis line with 
crisis intervention 
methods and help 
those who need to get 
through the moment 

of their crisis. It can 

be very challenging 
at times but mostly 
rewarding when you 
know that you have helped that someone in 
time of need. 

If anyone is interested in volunteering at 
these centres or others, please feel free to 
call our contact at 905-244-4676. 

In Solidarity. 


STEPHANIE 


COMMUNITY 
SERVICES 
COMMITTEE 
CHAIRPERSON 


HUMAN RIGHTS/EMPLOYMENT EQUITY REPORT 


Human Rights Start By 


Standing Up To Violators 


e would like to welcome all new 
members and we hope that you 
find dignity and respect in your 
everyday lives. 

Hopefully everyone had a 
Happy Thanksgiving. Thanksgiving is a time 
to be thankful for all that we have, and not 
bitter for what we do not have. That is what 
Thanksgiving means to us. We are thankful to 
live in a country where people have choices 
and have the freedom to express/practice 
their own personal beliefs. We are thankful 
for our family, friends, education, healthcare, 
food, grandchildren etc... Our children keep 
us laughing and help to enrich our lives. 


Prayer Groups 
In The Workplace 


The tradition of private worship in small, 
informal gatherings is one that stretches back 
since we all started in GM. Although most of 
these prayer groups are informally affiliated 
with the Christian faith we also must recognize 
all faiths within the workplace. As a result, the 
groups provide an intimate setting in which 
members can share their faith without fear of 
being judged. “Once you look into a person’s 
soul, you find that you can establish a relation- 
ship that is enduring and deep and doesn’t let 
anything get in the way,” one longtime partici- 
pant of a Christian gathering explained to me. 
“Tf you're going to be consistent with the teach- 
ings of Jesus, it’s about forgiveness, reconcilia- 
tion, and peace.” Many who come, he said, are 
surprised to wind up forming close friendships 
with colleagues who in any other setting may 
not speak to each other. This tight-knit gather- 
ing of about a dozen or more GM Truck Plant 
employees meets during lunch or breaks. Each 
week, someone starts the meeting by giving per- 
sonal testimony. At Christmas everyone gathers 
for a day of celebration and a great feast. 

As your human rights representatives we 
stress the importance of speaking out against 
harassment and human rights violations. 
Speak up about the situation at the time while 
you are still at work. This may involve a mate/ 
female employee making comments about 
women’s/male sexuality, attire, and bodies, or 
shouting and physically grabbing during “con- 
versation.” This behaviour is clearly out of line 
and even dangerous. They can be intimidat- 
ing, aggressive, and/or volatile, behaviour that 
would risk your employment if the aggressor 
happens to be in a position of power. In saying 
so, the best way to handle this is for everyone 
to create a workplace culture that does not 


tolerate harassment and human rights viola- 
tions — that’s the kind of workplace where ev- 
eryone talks about and discourages harassing 
behaviour. If we follow this culture, victims of 
harassment or human rights violations will 
less likely feel alone and afraid to come for- 
ward, therefore reducing the chance for such 
bad behaviour occurring in our workplace. 

A variety of now common electronic devic- 
es such as e-mail have made workplace com- 
munications much faster and more efficient 
than even 10 years ago. E-mails are becoming 
another harasser tool in and out of the work- 
place. Be very cautious to whom you give your 
email address to. 

We were invited to attend the CAW/GM 
Intra-Corporation Council in September. The 
CAW Human Rights representatives from the 
Ontario GM plants meet to discuss plant is- 
sues and report their findings to the overall 
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ADVOCATE 


Intra-Corp Council. During these meetings we 
advance circumstances that may arise within 
our Plant that would directly affect our mem- 
bers. This is to ensure that we have a network 
for resolutions and are consistent with the Hu- 
man Rights Code and the policies of our Na- 
tional Union. 

As we begin building new trucks, it is im- 
portant to remember that there is always a 
solution for any problem. 


Homestead Miami 


Last Race of the Season 
Sunday, Nov. 19, 2006 


Doors open at 12 Noon 


CAW Local 222 Union Hall 
1425 Phillip Murray Ave. Oshawa 


$20 admission ‘must be 19 years of age 
Proceeds To Charity 


Door Prizes « Cash Bar 


For tickets see Recreation Committee members Al Boos, Tina Moore, 
Chris Scott, Tom Bickle, Dean Howse, Steve Hunter, Ron Bilcox, 
Frances Berney, Dennis Gibbs, Chuck Thomas, Gregg Barton, Wayne Andrus 


Sponsored By 
NASCAR A to Z Pit Stop, Molson Coors Light, 


Partsource, Performance Improvements, 
Karbelt & Line-X 
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s most of you are aware, the Durham Region Transit unit is 
into a full-blown strike. It looks like this one may last a while 
since the Region is refusing to bargain at this time. Solidarity 
is the key to success here, and our members have done an 
exceptional job getting out to the picket lines. 

I would like to remind our sisters and brothers in all the Local 222 
units to make sure you honk and wave when passing one of the lines. 
Simple gestures go a long way to boost morale. 

And for God's sake, don’t cross the picket line! Respect your sisters 
and brothers out there because one day it will be your turn. 

I have heard that the Town of Clarington has hired a bus to continue 
pick ups during the strike. This is scab labour! I understand their move 
is to pick up students with bus passes, using school busses, but 
if they have gone further and hired a driver to drive actual bus 
routes then this must stop. We must be diligent in patrolling all of 
Durham Transit’s routes in order to bring a quick and fair resolve 
to this strike. 

Since this is an election year, make this an election issue. Cor- 
ner your candidates when they come to your door, or call City 
Hall. You can be sure of one thing too. Soon the councillors will 
be voting themselves yet another raise in the name of the sacri- 
fices they make for representing their constituents. As seen with 
the raises they have given themselves over the last few years, fiscal 
responsibility is only a concern when negotiating with unionized 
employees! 

I would like to thank Carl McCready and John MacDonald for 
getting out to the picket lines frequently. I will be calling on our 
squad in the days to come — so guys and gals, be forewarned! 

On the weekend we were joined by John Bridges and another 
youth member from Local 88. They made the trip from Wood- 
stock to show their support for our Local. We will be reaching 


FLYING SQUAD REPORT 


Proving That Solidarity 
Keeps Pickets Strong 


STEVE 


CONWAY 
out to more Squads if this strike drags on and Sitntneat ees 
hopefully we can encourage more members of FLYING SQUAD 


Local 222 to stop for a while when they have time. 
Remember to put yourself in their shoes. They are 
fighting to keep COLA, retiree benefits and to keep out contract workers, 
as the main issues, and more. It is a tough strike because of the large 
area involved and the variations of picket lines. Some are 24/7 while 
others are during commuter or working hours. So solidarity is the only 
way to win this battle. 

Until next time, so-so-so-solidarity! Stand tall out there on the street, 
sisters and brothers. You have a lot of people watching your backs!! 

In Solidarity. 


EDUCATION COMMITTEE REPORT 


Did You Know... 


About The CAW 


he CAW is the largest private sector 
union in Canada, with 265,000 mem- 
bers in a wide range of economic sec- 
tors across Canada. 

The CAW was founded in 1985 
after 125,000 Canadian members of the 
U.S. based United Auto Workers union de- 
cided to set up our own Canadian union. gi 

Our membership has doubled since our 
first collective bargaining convention in 
1987 to 265,000 members. Over the last 
two decades there have been periods of 
rapid growth and periods of slower growth. 
In the first five years after we formed the 
CAW our membership increased by 50,000. 
Between 1999 and 2002 there was another 
surge as our membership increased by 
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40,000. Since then our membership has re- 
mained relatively stable. 
The number of women in our union has 
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grown even faster. The 

percentage of women 

has tripled from 11 per- 
cent to the current level of 33 percent. 

In 1987, 80 percent of our membership 
was based in Ontario. Since then our mem- 
bership outside Ontario has grown from 
20% to 33 percent. We now have members 
in every province and territory. 

In 1987, almost 90 percent of our mem- 
bership worked in the manufacturing sec- 
tor. Today, almost half of our membership 
works in sectors other than manufactur- 

Hegel = ling We 
Research from CAW National Educa- 
tion Department. 


Pompe has Far |r. 


EDUCATION COMMITTEE REPORT 


Congratulations To 
The Class Of 2006 


raduates from CAW Local 222 are 


Cleveland, Vice Chair; Rick Button Vice Chair; | Truck; Tim Pearce, Car; 


Ramesh Syal, Terry Thompson, Jeff Ted Lawrence, Secretary; Chuck Crossen, St. Tom Kelly, Lear; Cash ee 
Armstrong and Stephen Burns. They Marys; Bob St. Jules, TDS; Terry Thompson, _ Prasad, Car. CHAIRPERSON 


can continue the program to gain 
honours status through the certifi- 
cate Labour Studies course. On Saturday, June 
24th there were 46 people who graduated at a 
ceremony held at the Alumni Hall on the Mc- 
Master campus. They were addressed by Peggy 
Nash, MP for Parkdale-High Park. 

Four courses are being offered in Oshawa 
this fall. Please see below for descriptions. 

The CAW/McMaster courses are pre-ap- 
proved so there is no money up front at the GM 
location using the tuition assistance program. 
Other plants may take these courses if they 
have a negotiated tuition refund program. 

For GM members to get approved please 
call the GM Canada Benefits Centre at 1-877- 
442-4625, give them your PIN and ask for a 
tuition assistance form for yourself. 

You can contact me by leaving a message at 
the Union Hall if you wish to take the course, 
and leave a contact number. 

Congratulations to all who took our Local 
Education Seminars at the Union Hall in Oc- 
tober. 

Thanks from the Education Committee: 
Lynn Argue-Hogarth, Chairperson; Richard 


CAW/McMaster Fall Courses 


Mexico II Changing Political and consequences of these changes for workers. There will be dis- 
4 is cussion of pre-capitalist work arrangements. It will trace the 
Union Relations 


evolution of the capitalist production process over time and 
Mondays, Nov. 27 and Dec. 4, 6:30 to 9:30 p.m. This two- in various work contexts. Course Code 64-865, tuition $675, 
session videoconferencing course will examine the recent con- 


textbook $50, all completely covered by the GM negotiated 
tested Mexican presidential election. Why has Mexico failed to 


tuition refund program. 
follow the path set by other Latin American nations in moving 


Pictured from left to right: Terry Thompson; Stephen Burns; Kim Sardella, Coordinator, 
Labour Studies Program; Ramesh Syal; Jeff Armstrong; Wayne Lewchuk, Professor, Labour 
Studies Program; and David Robertson, Director, CAW-Canada Work Organization and 
Training Department. 


towards the left electorally? How did the candidate of the left, 
who seemed to be way ahead in the polls, get defeated? What 
does this mean for the people of Mexico, the labour move- 
ment and unions trying to build bridges with Mexican unions? 
Tuition fee $400 text $30 course code 64-867. Course is held 
at 44 Richmond St. in Oshawa beside the police station on 
the second floor. 


Making Work: The Factors Shaping 
Today’s Workplace 


Tuesdays Nov. 14, 21, Dec. 12, 19, 6:30 to 9:30 p.m. at the 
CAW Local 222 Union Hall. This course will undertake a critical 
examination of technology in the workplace. It will investigate 
the ways in which technological and workplace organizational 
changes have shaped the labour process, and consider the 


Labour in Documentary Film 

Date to be announced, to be held at the CAW Local 222 Union 
Hall. This course is on how working people and their organiza- 
tions have been depicted in the non-fictional films. This course 
will try to show there are many kinds of documentary films and 
to help students understand how to interpret them politically. 
tuition fee $675 textbook $50, course code 64-850. 


Labour and the Internet 

To be held on a Saturday, date TBA, at the CAW Local 222 
Union Hall from 9:00 a.m. to 4:00 p.m. This course looks at 
how we can use the internet and email for the labour move- 
ment. This is a hands-on course taught at the Local with a 
full internet connection. Tuition $400 text $30 course code 
64-845. 
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CAW TRUCK-CAR HOCKEY LEAGUE REPORT 


CAW Truck/Car Hockey League 
Teams Hot On The Ice 


e have a new manager at the Ice 
Sports Complex, Rob Norwood. 
My first thoughts were I won- 
der if there are any new rules 
or changes but I was pleasantly 
surprised after Rob and I had a meeting and 
everything is well and tickety-boo. We are very 
fortunate that the Can-Am sports people have 
always had good managers to deal with so, if 
you see Rob going by say “hi.” 

I wish to congratulate Laurie Gay on his re- 
tirement on Oct. 31st. You may wonder if Lau- 
rie’s related to me. Laurie and I together have 
searched the family tree, bushes, grass and 
even dug deeper and found we are not related. 
If somebody finds that I made a mistake in the 
stats in giving Laurie too many goals or assists it 
would have been just a mistake. Maybe if Laurie 
has any Halloween candy left he will bring them 
down to the ice pad and treat the boys. 

@ Oshawa Hearing Services 8, 

Phoenix Chiropractic 5 

Oshawa Hearing Services Steve Wilson 4 
goals 2 assists, Hank Meyer 4 assists, Gerry 
Snowden 2 goals 1 assist, Gord Moore 1 goal 
1 assist, Ken Vaillancourt 1 goal. 1 assist to 
Doug Smith and Randy Kelemen. 

Phoenix Chiropractic Larry Coady 2 goals 
3 assists, Bob Sutherland 2 goals, Steve Mullan 
1 goal 1 assist, Assists to Roland Felgemacher 
and Dave Comeau. 

This was Captain Roland’s introduction as a 
team rep. He didn’t do too badly but he is still a 
rookie. For Oshawa Hearing, Dave Hutcheson 
was hot in net and an honourable mention to 
Hank Meyer for setting up 4 goals. 
© Bond Optical 4, Renown Electric 6 

Bond Optical Morgan Lane, Al Collins 
Ralph Ruff, Brian Cane 1 goal each. Single as- 
sist to Morgan Lane, Wayne Gresik, Chris Mi- 
chelson Greg Pate. 

Renown Electric Cam Hinks 2 goals 2 as- 
sists, Joe Teatro 1 goal 1 assist, Rick Powers 
1 goal 1 assist, Don King 1 goal 2 assists, Ron 
Noble 1 goal 1 assist Dan Snell 1 assist. 

Bond Captain Cane had the Renown Electric 
on the ropes for a while but then they turned 
the hydro on and lit up the ice. 
©@ Durham Medical 7, Tequila Willys 2 

Durham Medical John McLeod 4 goals, 
Dwayne Philips 2 goals Ray Meisner 1 goal Cal 
Wheeler 3 assists, Ted Russell 2 assists, Shawn 
McKenna and Dan Bertrand 1 assist each. 

Tequila Willys Tony Burghardt and Geordie 
Oliver 1 goal each. Gary Beedham, and Kevin 
Beaton, Tim McGuigan, Andre Martin, 1 assist 
each. 
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@ Ontario Motor Sales 5, 
Jack’s Fillin Station 4 
Ontario Motor Sales Carl Walker 2 goals 1 

assist. Leo Mercier, Tim Buttonshaw, and Jim 

Broome 1 goal and 1 assist each. Bill Prentice 

1 assist. 

Jack’s Fillin Station Mike Goodes 2 goals, 
Brent Barkwell and Shawn Dale 1 goal 1 as- 
sist. John Burk 1 assist. 

This was a goaltenders duo and a great 
game. It could have gone either way. Bruce 
Hawkshaw played great between the pipes. 

@ Bond Optical 3, 

Phoenix Chiropractic 2 

Bond Chris Michelson 1 goal, Greg Pate 2 
goals, 2 assists to Al Collins. Wayne Gresik, 
Ralph Ruff 1 assist each. 

Phoenix Chiropractic Larry Coady 1 goal 
1 assist, Steve Mullan 1 goal. Assisted by Chris 
Lynch. 

This was a very good game could have gone 
either way Al Aylesworth and Carmen Rooney 
played great between the pipes. 

@ Oshawa Hearing Services 5, 

Renown Electric 1 

Oshawa Hearing Steve Wilson 2 goals 2 as- 
sists, Doug Smith, Gerry Snowden, and Gord 
Moore a goal and assist each. 

Renown Electric Joe Teatro 1 goal Ron 
Noble and Dean Murray 1 assist each. Ron 
Noble and Dean Murray set up Joe Teatro for 
a beautiful goal. 
© Ontario Motor Sales 5, 

Durham Medical 2 

OMS Gary Chisholm 2 goals, Carl Walker 
1 goal 1 assist, Bill Prentice 1 goal 2 assists, 
Jim Broome 3 assists, Tim Buttonshaw 1 goal. 
Rooky Aaron Ross 1 goal. 

Durham Medical Don Buldyke 1 
goal, Shawn McKenna 1 goal. 1 assist 
each to Dwayne Philips, Dave Foster, 
John McLeod, Dan Bertrand. 

First star of the game Bruce Hawk- 
shaw. It is strange that one player on 
Durham Medical scored 4 goals the last 
game and only got | assist. Honourable 
mention to Gary Chisholm who got a 
lighter number. 
© Jack’s Fillin Station 4, 

Tequila Willys 1 

Jack’s Fillin Station blueliner 
Brent Barkwell, Dan Bonchek 
and Mike Goode 1 goal 1 assist. 
Shawn Dale 1 goal. 

Tequila Willys was out-coached 
and they had a hot goaltender, 
Dave Hutcheson, who played a 


Steve Skene 


Dave King 
Bruce Hawkshaw Ontario Motor Sales 
Carmen Rooney Phoenix Chriopractic 


Tom Haraj 


NOVEMBER 2006 


Top Scorers/team 
Steve Wilson 
Larry Coady 
Gerry Snowden Oshawa Hearing Services 
John McLeod 
Steve Mullan 
Ron Noble 
Shawn Dale 
Clarke Moore 
Chris Michelson Bond Optical 
Greg Pate 
Randy Kelemen Oshawa Hearing Services 


Goalies/team 


Dave Hutcheson Oshawa Hearing Services 
Al Aylesworth 


John Perrault 


double header and won 
both games. Tequila 
Willys, Geordie Oliver 
was the only shining 
player with 1 goal. 

1983 was a very good year: first place 
annual Truck/ Car Oldtimers Champs Ken 
Veitch, Wayne Latimer, Ron Gay, Fred Stevens, 
Al Voldan, Doug Russell, Ross Wheeler, Don 
Lyons, Eric “Seadog” Smith, Rick Howe. Eric 
always said if you want the puck dug out of the 
corner send in “Elbows” (Doug Russell). 


Annual Truck Plant 


Christmas Gate Collection 

Shift #3 Thursday, Nov. 30th — 10:00 p.m. 
to 11:30 p.m. 

Shift #1 Friday, Dec. 1st — 6:00 a.m. to 7:30 
a.m. 

Shift #2 Friday, Dec. Ist — 2:00 p.m. to 3:30 


p.m. 

We will be going to Toronto Sick Children’s 
Hospital on Friday, Dec. 8th and put on our 
Annual Christmas Party. This will be our 29th 
year. If you wish to write a cheque please make 
it out to Toronto Sick Children’s Hospital Child 
Life Department. If you would like a tax re- 
ceipt sent out, please make sure your name 
and address is included. 

Until next time, keep your stick on the ice. 


Team Standings cp 
Bond Optical 4 
Oshawa Hearing Services 4 
Ontario Motor Sales 


Renown Electric 
Phoenix Chiropractic 
Jack’s Fillin’ Station 
Durham Medical 
Tequila Willys 
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nd a welcome also to the few new players we have this year! 
Some of you young guys take it easy on us old fellers. And to 
the refs and timekeepers, you guys do a great job. 

By the time you get this issue, we will have the first four 
games in the books. The deadline for this publication is the 
middle of the previous month, so the first results won’t be in print until 
the December issue. 

We rate all players prior to the draft and usually by year’s end things 
are pretty well balanced. 

We have a good lengthy spare list this year so, make sure you notify your 
team rep about any games that you are not able to make. If you know of 
anyone who would like to be added to the list, let your team rep know. Also, 
remember to take all beverage containers with you after the game and no 
smoking in the rooms. Iroquois Park is very strict on these matters. 


CAW DAY SHIFT HOCKEY REPORT 


Welcome Back Everyone 
To Shift 2 Hockey! 


The total cost of ice time this year has gone 
down. The basic rate is the same but the one percent drop in GST reduces 
our rate per hour just over a dollar. Even on a $5,000 ice bill it doesn’t 
amount to a whole lot, but this should be able to keep our cost for 2007- 
08 at the same rate also. We think for a 20-22 game schedule, $215 is 
very reasonable. Let’s hope we can keep it there for a few years yet! 

Some players from the Truck Plant have expressed concern about 
having enough time to get ready on time for the games. With the con- 
struction this year we understand your concern. We are locked into 
Iroquois Park this year. We have been trying to get ice at Ice Sports for 
these time slots but have been unable to get the four hours per week we 
need. We could have done it this year if we would take Fridays, but we 
didn’t think it would go over very well with most players. 

Until December, keep your stick on the ice! Hello Brandon L. 


CAW GOLF LEAGUE REPORT 


Hockey Versus Golf? 


The Greens Are Starting To Win Out 


ou know you're getting older when, 

ona sunny fall day, you would rather 

be playing golf than playing hockey. 

I think it has something to do with 

how your body feels after those first 
few games on the ice. It’s interesting to note 
that some ex-NHL players have become very 
good golfers but you don’t see many ex-PGA 
tour members becoming very good hockey 
players. 

I was playing a round of golf one day with 
Bruce Cashley and we were paired up with a 
couple of guys, one whose name was Charlie. 
He was slashing at the ball so wildly we soon 
added the adjective “chopper” in front of his 
name. 

A couple of weeks later I was having a par- 
ticularly bad hole on #3 and I was thinking 
that an appropriate title for a television seg- 
ment on the way I was playing might be “Ca- 
nadian Chopper.” Motorcycles have nothing to 
do with it. 

Ihave the results of the Closing Day tourna- 
ment as promised last month. Two teams came 
in at nine under par but first place by retro- 
gression went to Bill Kirkpatrick, Dennis Zara, 
Rob Thompson and Grant Hinchey. Second 
place went to Tim Ashbridge, Bruce Cashley, 
Dan Formosa and Denis Spencer. Three teams 
tied for third place at seven under par. First 
up, the threesome of Wayne Barta, John Byrne 
and Gerald Varty. Next were Warren Atherton, 
Doug Smith, Wayne Brine and Jim Maguire 
and the third group consisted of Fred Wallis, 
Henry Kroon, John Weirstra and Bill Smith- 
ers. Finishing in fourth at minus six were Ron 


Hartwig, Trevor Anderson, Joe D’annunzio and 
Chris Melvin. Longest drive on #11 was won by 
Steve Skene and closest-to-the-pin on #18 was 
awarded to Dean Howse. 


Next month will be 
the final report of the 
year with the match- 
play results. 


DAN 
FORMOSA 


CAW Buckhorn Classic 


ello everybody, Lord Simcoe here 
reporting on the Buckhorn Classic. 
Well the walleye have finally showed 
up in Rice Lake and how! #9 Rapala 
tail dancers in hot chub or gold 
chub, but the hot chub being the best. 

Let out lots of line and let it bump the bot- 
tom in deep water with shallow humps. Troll a 
little fast around 1-1.5 mph and hold on, they 
bite hard. Everything in the lake will bite this 
line. You'll find you'll get more bites going in 
one direction so when you find the right direc- 
tion experiment with wind and speed and lure 
colour. But using the hot chub tail dancer by 
Rapala you will not have time to experiment 
too much as you will be busy pulling in fish, 
usually good-size ones. I like a west wind the 
best, all of the north, south and in between are 
good, but no fishing on east wind. 

Now I would like to thank the members for 
all the support they have given the Derby, and 
our sponsors. 

AMMCO Transmissions on King St. E. Os- 
hawa, phone 905-720-2222. Park Place Res- 
taurant & Bar, Park Rd. S. Oshawa, phone 
905-571-3156. Another new sponsor is Dr. 
Margaret Fidlers Dentistry at 292 King St. W. 


Oshawa, phone 905-576- 
4621. APEX Auto 190 King 
St. E. Oshawa, phone 
905-436-3000. Harris 
Boat Works in Gores 
Landing phone 905- 
342-2153 is also a 
sponsor for us. Wild- 
wood F/X Outfitter, 1608 
Workman Rd. Cobourg, phone 905-377-8400, 
Gagnons Sporting Goods in Oshawa, 385 Bloor 
St W, phone 905-725-5798. Tightline Fisher- 
mans Warehouse in Pickering, 1050 Brock 
Rd S Unit #4, phone 905-837-0544 is another 
great sponsor of the Buckhorn Classic. They 
have all your fishing needs there, all wrapped 
up in one place. 

Rapala is one of our sponsors too, and a 
great one at that for us, and the whole commu- 
nity. So stop in at any and all of our sponsors 
and say hello and tell them Charlie sent you 
there from the Buckhorn Classic. 

Enough for now, thanks everyone, Local 
222 members, Executive and retirees and the 
union, because without it we wouldn’t have 
a pension or benefits. Thanks guys and gals 
again and god bless, be safe. 


— 
CHARLIE 
BONATHAN 
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CAW FIVE PIN BOWLING REPORT 


MARK 
M4CDONALD 


CAW Five Pin Bowling Results 


600 Club Mike McMartin 640, 681 Randy Maybee 619 
Noel Ricketts 625, 613 Marilyn Gibson 606 Gord Langley 657 
Jim Meikle 650, 655, 632 Bernie Schaeffer 694 Steve Pollock 644 
Todd Taylor 625, 604 Gord Langley 618 Kevin Bouvier 607 
Monty Campbell 616 Keith Hughes 623, 608 
Earl Marshall 675 Wayne Czarkowski 634, 648 700 Club 
Joanne Preseault 618 Dan Mclean 691, 627 Gail Mark 740 
Les MacDonald 647, 642, 656 Adrienne Buller 656, 603 Mark MacDonald 726 
Emery Bastarache 654, 616, 625, 679 Rick Deshane 674, 660 Henry Chyb 729, 774 
Rick Marshall 619, 650 Tom Byrne 602 Harry Langkraer 778 
Steve Bell 646, 680 John Byrne 634, 644 Steve Bell 737 
Diane Maybee 616, 633 George Lee 610, 612 Dan Richard 727 
Steve Brackenridge 617, 671 Cheryl Ward 669, 634 Santo Chiodo 780 
Greg Buller 652, 678 Dave Ricketts 603 Gary Henderson 736, 775 
Gary Henderson 695 Gail Mark 634, 610 Steve Brackenridge Fil 
Dan Richard 617, 678, 603 Mike Reuter 634 Todd Taylor 781 
Rob Revoy 665, 639, 667, 642 Rob Small 616 Ron Jones 789 
Don Revoy 639 Rob Huff 605, 630 Rick Marshall 714 
Henry Chyb 656, 602 Lena Edwards 614 
Bob Woolley 608, 695, 618 Santo Chiodo 672 800 Club 
Vickie Arrigo 602, 644, 675 Dave Schaeffer 684 Santo Chiodo 804, 811 
Dave Murray 686, 624, 625 Peter Stirpe 624, 623 Gary Henderson 809 
Ron Jones 627, 628 Cathy Mitchell 621 Steve Brackenridge 894 
Rob Marshall 609 Harry Langkraer 623, 655 Steve Bell 842. 
Mike Powers 683, 645 Bob Huff 629, 638 
George Eldridge 621, 669, 627 Ryan Farrington 632 


SAVE up to 38% 


OFF LCBO PRICES | 
Stock up 


ait 


et 


hon the ae Season 


We'll pick you up in 


our luxury coach locally 
and you will travel 


Retire to Bobcaygeon. 
Water Front Home 


$349,900 


DON SPEIRS 

Sales Representative 

Phone: 705-324-6145 
1-800-967-1114 

Fax: 705-324-0064 

Res: 705-738-6572 
dspeirs @ bowesandcocks.com 


Bowes «Cocks Limited, 
nt] 


in comfort to 


Grand Island NY for 
FREE. 


Purchase up to 
A cases of 
Canadian liquor. 
We'll return you 
home with 
substantial savings! 


1-866-892-8618 


Retire/Move to Lake Simcoe 
4Bd Steps from the Lake 
$329,900 


Coming — Two Homes on 
Sturgeon Lake with Lake 


“4 
= 
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JOHN HARRIS ssc. (4g) 


Associate Broker 

| Office/Pager: 705-324-6145 
1-800-967-1114 

| Fax: 705-324-0064 
johnharris @lindsaycomp.on.ca 


access. Starting at $164,900 
Bowrs. Cocks Livitcd, 


Sete Gili Realtoa ne} 


214 LINDSAY ST. SOUTH, LINDSAY, ONTARIO K9V 2N3 
www.bowesandcocks.com 


Too good to be true? 
Learn more at www.SaveOnBooze.ca 
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Shift #1 Truck Plant Ten Pin Tid Bits 


n the past four weeks, I’m happy to re- 

port that we’ve managed to fill out the 

entire 10 teams with the addition of 

some new players. Although we’re down 

from 12 teams last season, I fully expect 
a whole raft of missed five pins, to swell the 
five pin pot. 

Already this year we had 21 whiffs in a 
single session, not bad for 10 teams, wouldn't 
you say? Our five pin trophy winner from last 
season, Heather Ellis, shows every indication 
that she quite possibly will be a back-to-back 
winner of that same trophy this season as well. 
To date she’s contributed $9 to the pot, with 
another four thuds on Oct. 12, and three on 
Oct. 5! Lu-Anne Cassells took that walk of 
shame three times on Oct. 5 as well! And, 
of course, we can’t forget our own “Buck” 
Thompson’s contribution of $3 on the same 
night, eh Debbie? I’m sure that your RRSP ac- 
count with “Buck” grew by that same amount 
as well! The grand total so far, stands at $65. 

On Oct. 5, Rob McHolm threw two gutter 
balls in the third frame of the first game. Now 
we have a “McHolm” frame, not a “Curvin” 
frame, right? Not to be outdone, on Oct. 12, 


BOWLING REPORT 


our “Buck” Thompson did the exact same 
thing in the third frame of the last game. We 
now have a “Bucky” frame. Thought you were 
the only one that could do that Ken? 

Due to the fact that I've been retired since 
the end of 1999, I lose track of Truck Plant 
happenings, but fortunately, there’s the odd in- 
dividual who feels I should know about these 
things, and relay them to you, the readers 
of my articles. It seems that on the Tuesday, 
following the Thanksgiving week-end, one 
of our bowlers didn’t show up for work at 7 
a.m. When phoned at home later in the day, 
the conversation went something like this: “Hi 
Sharon (French). What are you up to?” “Oh, 
not too much. Just getting things ready to go to 
work this afternoon.” The answer to this was, 
“Well, don’t bother until tomorrow morning. 
You're on days, not nights!” 

And I thought just we retirees had trouble 
remembering which shift #1 was on each 
week! Sharon just celebrated a significant 
birthday a short time ago, with a cake and all 
at leisure lanes, but I didn’t think she was that 
old, that her memory was starting to fail her! 

Now, on to the several great results of play 


over the four weeks 
covered here. 

We had a total of 39 
200+ games rolled, 
and six 600+ games with the spectacular 726 
triple on Oct. 12, by Dave Daniels! This con- 
sistent effort resulted in a 237, 234, and 255. 
Way to go Dave! 

The rest of the 600 games are as follows: 
Sept. 21 John MacDonald (203+220+196) 
for 619; Sept. 28 Don Bason (204+ 188+247) 
for 639; Oct. 5 Don Bason (219+212+225) 
for 656; Oct. 5 Mike Bested (192+195+224) 
for 611; Oct. 12 Don Bason (256+195+169) 
for 620. 

The only spare conversions reported were 
Sharon Armour (6-7-9-10), John MacDonald 
(1-2-4-10), Elaine Howatt (5-7), and Lina Law 
(1-3-7). I'm sure there were others, so please 
make sure you list them on your score sheets, 
so that they are recognized here. Thanks a 
lot. 

That’s it for now. Until next time, good 
bowling, and watch out for those five pins! 


UNLIMITED 


Approaching your retirement destination? 


| can help you get there. 


There are many routes you can take to reach 
retirement. | can help guide you toward your = |Consultant 
retirement goals. Call for our free Special Report 
What you need to know to retire successfully 
and get retirement planning options that will 
help you get to your destination. 


Phone: 
(705) 876-1282 


investorsgroup.com 


Call us to find out how The Plan™ can help 
you prosper now... and over time. 


“Trademarks owned by IGM Financial Inc. and licensed to its subsidiary corporations, 


BETTY HALMAN-PLUMLEY 


betty.halman-plumley@ 


CHIROPRACTIC FOR... 


GM/Ford/Chrysler/TDS 
$10.00/visit 


Automodular 
$7.00/visit 


Woodbridge Foam 
Full Coverage 


We Bill the Rest For You! 


In the CAW 
but not on the list... 
Call For Details 


King Street Chiropractic 
(905) 725-0000 
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FOR SALE 


Couch & chair excellent condition, light 
beige with cream & blue stripe, new 
$1800 asking $200. Call: 905-429-7265 


1987 Yamaha 340; 1989 Ski-do 377; 
double trailer, both machines run well 
$3000; 12’ aluminum boat, 10 hp Mer- 
cury, $1300. Call: 905-263-4795 


M.T.D. front tine tiller $400, bought Au- 
gust 2003 used 6 times, paid $550. Call: 
905-623-0751 


Ping pong table; men’s K-2 skis size 190/ 
Raichle size 10 boots; ladies Rossignols 
size 175; Salomon 5x82 size 7 boots. 
Call: 905-571-7075 


2004 Harley Ultra Classic, fuel injected, 
Rinehart exhaust, lots of chrome, stage 
1 engine kit, warranty until 2011, sweet, 
$23,500. Call: 905-623-0686 


2003 Polaris 700 twin 4 wheeler raised 
seat, 2000 Ib winch, steel bumper, 
chrome rims, asking $7000. Call: 905- 
349-3460 


THE OSHAWORKER DEADLINE 
FOR THE DECEMBER 2006 ISSUE IS 


FRIDAY, NOVEMBER 17 AT 4:00 P.M. 


Screen door $25; ceiling fan & light $10; 
new pine table $100; new blanket rack 
$85; TV tower & rotor best offer; Halibur- 
ton area. Call: 705-754-9379 


1993 Ford Explorer loaded, good win- 
ter car $1100; 36” RCA TV $250; 2006 
Sno-Scooter kids sled $900. Call: 905- 
985-7720 


1991 Chev Caprice Classic, 305, many 
new parts, new tires, 190,000 km, fully 
loaded, good condition $2800 obo. Call: 
905-579-7177 
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CAW = TCA 


=TCA 
LOCAL 222 


The General Membership meeting is held at 3:00 p.m. 
on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 
on the third Thursday of every month except July & August. 


The Oshawa Skilled Trades Council meeting is held at 4:00 p.m. 
on the fourth Thursday of every month except 
June, July, August & December. 


CAW Family Auxiliary meetings are held at 8:00 p.m. 
on the first & third Tuesday of every month except July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL 
1425 PHILLIP MURRAY AVE. 


Burgundy recliner chair good shape, 2 
yrs old $275. Call: 905-725-9472 


Shredder for cabbage for sauerkraut; Stihl 
chain saw 028 reasonable; Shenandoah 
airtight wood stove. Call: 905-728-1148 


IOOF lodge ring; antique lodge frame; 
drop leaf table 6 chairs; violin; 50 to 100 
10 ft maple logs. Call: 905-728-1148 


28’ Coachman trailer, fridge, stove/oven, 
furnace, water pump, water heater, 
$2300; 92 Astro van 280,000 km, runs 
well, best reasonable offer. Call: 905- 
263-2658 

Mountain bike Jamis Dakota $500; bike 
shoes Northwave size 9 $20. Call: 905- 
433-2096 

Danby Designer portable dishwasher 
excellent condition $75. Call: 905-697- 
5708 

Vacation Club 1 floating week, 1 bed- 
room, Georgian Manor/Collingwood or 
Dominican Republic, 1/2 price $6500. 
Call: 705-438-8227 

1998 Yamaha Kodiak 400 4x4 with winch, 
good condition $3500. Call: 905-623- 
2038 

2000 YZ426F Yamaha dirt bike, many 
new parts & lots of extras, comes with 
new helmet, pants, jersey, manual, $3600 
obo. Call: 705-277-3028 


Wine bottles $2 case of 12 mixed, $5 for 
matched case 12. Call: 905-728-9356 


12 gallon demission for vine $20; white 
rain barrel plastic 45 gallon $10; steel 
door 79” x 32” no frame $20. Call: 905- 
728-9834 


Due to space limitations, 
not all Oshaworker classified ads 
are necessarily published. 


We regret any inconvenience 
this may cause. 
Please resubmit. 
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2 snow & 2 regular tires on wheels from 
92 Astro van, P215-75R15, regular tires 
2 months old. Call: 905-728-5872 


Leather couch set, taupe colour, love 
seat & sofa like new, $999 obo; stainless 
steel restaurant buffet table $700 obo. 
Call: 705-277-3703 or 905-439-4455 


Almond coloured tri-lite screen door with 
frosted glass & black diamond pattern 
inserts, 5 yrs old, fits 36” door, hung left, 
complete $50. Call: 705-357-1052 


Modern double bed, headboard & foot- 
board, white, plus double bed rails, ex- 
cellent condition $80 obo. Call: 905-576- 
3601 


2003 Impala, silver, fully loaded, original 
owner, well maintained, all service pa- 
pers & documents available, $7900 obo. 
Call: 416-720-1021 


Oak TV stand; sofa & love seat; 2 modi- 
fied wing chairs; 2 oak kitchen sets; mir- 
rored sliding doors to fit 80” x 30” hard- 
ware included. Call: 905-579-3422 


Look TV, 3 receivers, 40’ tower, cable, 
$150; 1 yr old oil fired hot water, 40 gal- 
lon, $100. Call: 905-263-1088 


DVD player; projector portable screen, 
mini night vision spy camera; 3 bike car 
rack; air hockey; rotating antennae home 
or cottage. Call: 905-579-8360 


Well pump; steel door; aluminum storm 
doors; aluminum awning; 1910 wood 
stove $150 great for cottage. Call: 905- 
728-1612 


WANTED 


21 hp John Deere $1600; Adams golf 
clubs $250, other clubs $150; Player 
piano $200; kitchen table set $65. Call: 
905-987-4600 


Seasoned firewood cut/split & delivered, 
maple, hickory, ash, oak & birch. Call: 
905-263-2038 


Busy Bee Gap bed lathe, 3 & 4 jaw 
chucks, face plates & tooling, no wear on 
MIC, $2100. Call: 905-725-0651 


1996 40 ft Golden Falcon trailer, sleeps 
6, deck, 2 tip outs, Canopy lawn furni- 
ture, bbq, Six-foot Bay, $25,000. Call: 
905-697-2715 


Baby Trend side by side double stroller, 
A-1 condition $50 obo. Call: 905-697- 
3217 


Set of American Eagle polished alumi- 
num wheels on low profile Z35-40-17 
rubber, mint; table saw excellent condi- 
tion, best offer. Call: 905-263-8514 


1998 GMC Jimmy 4x4, new tires, trailer 
hitch, 200,000 km, $5000; 1993 Aerostar 
XLT, 151,000 km, asking $2200 obo. Call: 
905-435-8863 


2 brand new North 49 Arctic Trail snow 
suits, 2-pc, small & x-lg, retails $150 & up 
$75 ea or 2 for $140. Call: 905-571-4720 
2000 14 ft Crestliner, 25 Johnson, Merc 
electric motor, 2 fish finders, galvanized 
trailer $8000; Delphi XM satellite receiver 
$80. Call: 905-576-6731 


Lakeridge Chiropractic 


AND WELLNESS CLINIC 


Had a car Accident? Who will fix you? 
A simple accident can cause serious 
injuries. It is important to be checked 


by a clinic that specializes in Motor 


Vehicle injury treatment. 


- No cost to you, we bill direct 


- We do the paper work 


- No medical referral is needed 


- Same day appointments 


1 


HOMES THAT NEED ROOFING 


A select number of CAW members will be given the 
opportunity to have a lifetime 
METALWORKS STEEL SHINGLE roof installed on 
their home at a reasonable cost ! 


If we could use your home in our 2006 campaign to 
showcase the look of our “Quarry Slate” or “Cedar 
Shingle” roof, we will definitely make it worth your 

while. 


MetalWorks shingles are guaranteed for a lifetime 
and are available in a choice of colours to 
complement:any home. 


As a display home participant, you will receive 
attractive savings and will have access to our special 
0.a.c. low interest unsecured bank financing. 


© This limited offer will be serviced on a first come, first 
served basis. 
Call today to see if your home qualifies. 


1-866-894-4040 


email: metalworks@bil-den.com 


a sci i ee 
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Motor Vehicle 
Rehabilitation 


Call Angela 
905-436-6688 


Sctoolers 


Lift Chairs 


Ladies full length coat size 8 $1500 obo; 
6 pc oak bdrm suite $3000 obo; maple 
dining set $1000 obo; Cranberry resort 
$3000 obo. Call: 905-839-5723 


90 Astro LT, 129 km, e-tested, $2500 obo; 
oak entertainment centre 48” x 48” x 18”, 
holds 27” TV, $100; outboard motors 6 & 
9 hp, $250 & $600. Call: 905-571-2173 


8’ white fiberglass truck cab sliding win- 
dow, fits late model Chevy truck, $750 
obo. Call: 905-723-6621 


15’ cedar strip canoe, walnut oak trim, 55 
lbs, a better built boat $1500 firm. Call: 
905-723-6621 


Utility box trailer 4’ x 8’. Call: 905-668- 
6686 


Kiln $200; family size freezer like new 
$250. Call: 705-328-3370 


Electric treadmill. Call: 905-723-4952 


Riding lawnmowers; 44 out 18 hp riding 
garden; tractor 20 hp with snow blade; 
snowblowers 10.5 hp, 8 hp, 5 hp & more. 
Call: 905-623-2484 


Dinette set, 6 chairs. Call: 905-721-0321 


Stationary bike with hand levers $50; 
heavy bag & speed bag with gloves & 
hardware $100. Call: 905-723-0114 


Couch 3 yrs old, light in colour, perfect 
condition $300 obo. Call: 905-723-3325 


Airtight wood stove $100; sofa bed $100; 
Frigidaire built-in oven $150; large black- 
smith anvil. Call: 705-932-3197 


1995 4 door Buick Regal Sport, excel- 
lent body, interior, 125 km, $1900 needs 
maintenance; 39” solid oak round table 
$120. Call: 905-623-3603 


Walkers 


- SALES - SERVICE - RENTALS 


2 cdoters = Lill Chairs = AqQuaiee Bath Litts 
2 Wheelchairs * Walkera s Porch Siairlitts 
= Wheelchaly Liltt = HomeHespital Beds 

* Bathroom Aide * dice lor Daily Living 


Registered Vendor: 
ADP, WSIB, VAC and Green Shield 


Soma 


MEDICHAIR. 


110 Dunlop Streal E., Vihitby, ON, LIM 6J8 
Ph. (505) 666-5001 , Toll-Free 1-80-65-5028 


GUS|BROWN;: = 
oa the 
EMBEOMEE DISCOUNT 


¢ 3 Shuttle Service Vans For Durham REgIOR Including Brooklin 
e Convenient Drive Through Service Department 
e Parts ip e Collision Body N e Used = Sales 


ra ami: —— iy a : 
a 

ra0a - a 

eats uu 2:00 pm Tf | a 


BROWN 
NEW: 1201 DUNDAS ST. E., WHITBY * 905-668-5846 © 1-877-666-3312 
USED: 1425 DUNDAS ST. E., WHITBY 905-444-3000 
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Accessories, 4 Sonoma truck box rails 
$125; X-Tang soft tonneau cover $225; 
“C” Class hitch $225; step bars $250. 
Call: 905-404-8694 


2005 Silverado black sportside, exc. con- 
dition, V8 Vortek, Vortek exhaust, a/c, 
dealer maintained, custom wheels, origi- 
nal owner, $22,000. Call: 905-720-3730 


1998 Chev Astro van, AWD, bucket 
seats, new brakes, $5000 obo, excellent 
condition. Call: 705-793-2501 


Firewood; maple, ash, beech, seasoned 
1 yr, $250 per bush cord. Call: 905-649- 
2474 


White cap for small pick-up $150; plastic 
toolbox for small pick-up $75; Hammond 
electric organ with bench $125. Call: 905- 
576-6799 


Help secure your future. Buy Union Made 
Domestic. 


Pocket bike 110 cc 4 stroke $800 obo; 
Cerwin Vega 12” sub 150 watt amp $450 
obo; Fortress scooter $1200; air hockey 
$150. Call: 905-579-2105 


1998 Sunfire GT, 132,000 km, auto, air, 
$4200 e-tested & certified. Call: 905-243- 
9609 


2 sewing machines; snowblower; ceiling 
fan; women’s clothing; best offer. Call: 
905-725-4033 


Queen bedroom suite $500; navy sofa & 
love seat $100; 1996 Honda Magna V65 
$3300; 1996 Yamaha Virgo V535 $3800. 
Call: 905-344-9583 


© Balcony, p 


© On-site laundry. 


Drums, Pearl bass, chrome snare, floor 
tom, 2 upper toms, high hat, ride crash, 
all hardware, throne, $700 obo. Call: 905- 
767-0270 

Boys’ leather jacket, black, size 10, $50; 
ladies fur jacket, size 10, $200; antique 
oak hall table $175; all like new. Call: 905- 
404-1699 

Leather L-shape corner sectional, 9 ft ea. 
way, hunter green, made by Rawhide, 
$900 obo. Call: 905-743-9371 

4-seater French provincial couch, or- 
ange/yellow/brown tones, matching 
chair; brown frame glass front door. Call: 
905-728-1747 


1992 LTI Corvette convertible, yellow, 
211,592 km, everything original, 1 owner, 
only $27,000. Call: 905-683-0531 ask for 
Kevin 


2000 Chrysler Neon, 82,000 km, air, 5 
disc CD, excellent condition, $7500 obo. 
Call: 705-742-7986 


Hardwood flooring approx 140 sq ft, light 
cherry finish, 3.5” wide, $300. Call: 905- 
433-4726 


Pine wood table $500; will stain to your 
colour extra $200; Pentium 4-750 com- 
puter plus desk $400. Call: 905-431- 
0705 


3500 Ib hitch off Safari van complete with 
brackets & 1 7/8” ball $110; pedestal sink, 
stand & bracket $25. Call: 905-579-8510 


rice 
mena! Shape 


DEST Highway #2 
Courtice. ON LIE RT 


ef 


(Corner of Highway #2 & Sandringham Drive, 4th set of traffic lights east of Townline Road) 


Compare Our Facility, 
Our Service and 
Our Price. 


10% discount off prepaid funerals for all active and retired Union Members 


© Easy access to 401. 
© Close to schools & shopping. 
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Introductory Offer 
2 Months Rent Free!! 


Christmas tree 1.60 m high; Christmas 
lights; Samsung microwave; sofa chairs; 
dining room set; china articles; china 
articles. Call: 905-576-0017 or e-mail @ 
www.Mikyo.com/ER/EBay 


Leer truck cap for 98 Chevy short box, 
2-3500 Ibs axel c/w brakes, 5-15” rims, 5 
studs. Call: 905-349-2058 


Baby car seat, deluxe stroller, air hockey, 
electric TV stand, 13” TV, patio set, 8 
chairs, baby carried car seat. Call: 905- 
697-8682 


Porcelain dolls different sizes, excellent 
condition, Ideal-Vinyl 1970's Shirley Tem- 
ple, all original , makes a great present or 
Christmas idea. Call: 1-905-885-1183 


Help secure your future. Buy Union Made 
Domestic. 


Hand knitted sweaters, cardigans, hats 
& mitts, slippers, cotton dishcloths, dog 
coats, teddy bears and Christmas orna- 
ments. Call: 905-728-6062 


Sewing cabinet, like new, paid $800., 2 
drawers, $300., assorted 4 gallon latex 
paints, various colours, $30. per pail. 
Call: 905-436-3330 


Brand new TC arc welder, blue 230 amp, 
best offer, over $400. Call: 905-725-3074 


McCullough chain saw 700 18” bar $100, 
Mossberg shotgun 20 gauge Renegade 
600 cc $4,500. 8 hp riding lawnmower 
Roper $200. Call: 905-983-9204 


2001 Savana van SLT, front rear air, Bose 
sound, twin video monitors, 90,000 km, 
loaded, immaculate condition, well main- 
tained, $22,500. Call: 705-742-1038 


2 oak bed side tables $50. Call: 905-720- 
2915 


2 Bdrms from only $795 
3 Bdrms from only $895 


905-404-4002 (Mon-Fri 9:00am - 5:00pm) 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 
a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of Local 222. 
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Reese hitch for Montana, 3500 Ib capaci- 
ty; small compressor. Call: 905-372-8068 


Auto roof top cargo carrier with hard- 
ware, new Sears model L, $125. Call: 
905-728-2607 


2 kids golf clubs & bags; pocket bikes; 
2 KX200MX Kawasaki bikes; all in good 
condition, Call: 905-432-9801 or 905- 
434-5463 


2005 E-Ton Beamer Matrix scooter, only 
550 miles, almost new, ideal for around 
town or for RV, $2000 obo. Call: 905-697- 
1517 


OSHAWORKER 


2 large grocery carts hardly been used. 
Call: 905-432-9801 


1986 Chevy Caprice Classic, runs well, 
solid frame, 305 four barrel, needs some 
work or parts car, extra parts, $700 obo. 
Call: 905-623-0950 


1998 Terry 5th wheel, 32’ oak interior, 
3 slides, a/c, furnace, gas/electric, hot 
water, $18,500; 2002 GMC SLT loaded, 
50,000 mi, $19.500. Call: 705-745-6391 


1996 GMC Sierra 1500, 2 WD, 160,000 
km, great condition, body recently re- 
done, lowered with roll pan, just rust 
proofed, $9500 obo. Call: 905-725-2304 


APPLIANCE REPAIR & INSTALLATION 
PROVINCIALLY-CERTIFIED TECHNICIAN 
ENGR GAS ae oe DE ers 


CHRIS’ 
APPLIANCE 
SERVICE 
I05—436—-6436 


AT ZERO COST TO YOU! 
Southern Ontario's Mortgage Expert 


JASON MacDERmID 


C.F.P. C.1.M. 


Of Mortgage Intelligence INC 


A GMAC COMPANY 


*Certified Financial Planner *Canadian Investment Manager 


We Will Secure The Best Mortgage Rate For You — 


7 Fay 


Consider a current situation 
(Mortgage @ 6.0% interest rate) 


Nordic Sport total body manual treadmill 
computerized workout panel like new 
$200; Vilas hutch with glass doors $400; 
various mopeds. Call: 905-263-2285 


Gazelle; Tony Little’s Platinum Gazelle as 
seen on TV, VHS video instruction tape 
included, low impact exercise, like new 
$125. Call: 905-723-6983 


Beautiful white leather western style 
waist length women’s jacket size 14, paid 
over $300 new never worn sacrifice $95. 
Call: 905-697-9985 


4 wheel power scooter Optiway Fortress 
1704FS, dual braking system, powerful 
rear wheel drive, 300 Ib capacity, candy 
apple red, $999. Call: 705-374-4656 


Contents of house best offer; single beds; 
mattresses; dressers; books; dishes; 
clothes; bird cages; miscellaneous boxes 
of stuff. Call: 905-725-8419 after 6 pm 


Computer desk; entertainment unit, 
country blue with oak trim. Call: 905-579- 
2813 


Oak dining set table & 2 leaves, 6 chairs, 
hutch; Mesa boogie Mark IV combo am- 
plifier; mirror 24x80; 110 volt motor relays 
new w/base. Call: 905-725-8675 


Bedroom furniture, queen bed, double 
bed, 4 night tables, 1 dresser w/mirror, all 
in great condition, cheap, must go. Call: 
905-576-8518 


Dining room antique mint 1930 mahog- 
any walnut burl side buffet, server, table, 
4 chairs, small, side server, must see 
$3000 obo. Call: 905-576-1521 


Old electric coca-cola cooler 34” L x 21” 
W x 32” T, runs great $450. Call: 905- 
723-6472 


Now consider a potential situation 
(Mortgage @ 3.5%* variable rate) 


Absolutely Free! 


Balance 


$ 196,000 
Paid off 
Paid off 
Paid off 

$ 196,000 


Balance 


= $ 160,000 
ce M4 ssc El o15000 #340 
Credit Cards /PLC $ 15,000 $ 450 
Penalty to break mortgage $ 3,000 $ 0 
Total $196,000 $ 2,014 


Payment 


$ 1,024 


Payment 


$ 1,134 


Wi To 1.30% Off Posted Rates 

@ Cash Back Programs Up To 5% 

@ Pre-approval In Minutes 

i Average Mortgage Approved Within 4 Hours 


@ TD-Canada-Trust, CIBC, Scotiabank, 
Bank Of Montreal 


i More Than 20 Other Institutions Available 
i Major Banks Competing For Your Business 


Call Today For Free Expert Advice! 
1-877-400-2567 


www.primerates.ca 


lf Variable (Adjustable) Rates Well Below Prime 
ll New, Renewal & Transfers Of Mortgages 


@ Rate Guarantees + “Average Commitment 
In Hours 


i World Class Customer Service 

@ Residential, Investment, & Recreational Properties 
i First Time Home Buyers Program 

i E&O & OAC 


$ 1,134 


That s a monthly savings of $880! 
Let me show you how you can make fewer payments, save money on interest 
and improve your cash flow .and best of all, you can be mortgage-free quicker! 
Call me today to get started! 


Jason MacDermid, CFP CIM 
T 416.410.5304 TF 877.400.2567 TFF 866.400.2566 
macdermid.j@mortgageintelligence.ca 
www.PRIMERATES.CA 


MORTAR IM TELLIGEM CR 
A GMAC Company 


No Appraisal Fees For CAW Local 222 Members! 


@ MORTGAGE INTELLIGENCE 
A GMAC Company 


gence In. 
fo change. OAC. Payments based on 25year amo ization. 
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ILLS 
PONTIAC BUICK GMC LTD. 


240 BOND ST. E., 


SALES, SERVICE 
PARTS, BODY SHOP 


See us for all of your automotive needs. 


Direct Service Line 905-432-7333 


| Te 
f 240 Bond St. E., Oshawa -_ ond St. 
wal MILLS PONTIAG 1-866-874-4555 
} GMC BUICK GMC LTD:1-866-874- ee 


www.millspontiac.gmcanada.com 
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Snowboard with bindings 153 cm good 
condition $150 obo. Call: 905-728-5705 


Vinyl pro cutting machine 42” plotter, vi- 
nyl rolls, sign pal software, core plastic 
boards, cutting board, all accessories, 
storage unit included, $2000 firm. Call: 
905-723-8945 


Quilts handmade size double & queen, 
many colours. Call: 905-723-3051 


Organ & portable washing machine. Call: 
705-359-1590 


Help secure your future. Buy Union Made 
Domestic. 


1988 Jeep Comanche with cap $1000; 
electric scooter 70 km/h $1000; solid 
wood dinette $200. Call: 905-436-9950 


Snow tires on 1997 LeSabre rims size 
P205/70R15 Michelin Arctic Alpine, used 
1 season, $325. Call: 905-576-7151 


Beaver table saw $300, new escape 
ladder $40; 3 disc mini component ste- 
reo $200; antique wood folding chairs 6 
$100. Call: 905-571-1274 


7 pc complete wood bedroom set $400; 3 
pe oak wall unit $250; all in good condi- 
tion. Call: 905-697-8583 

MTX 1000’s 10 piece drum set $350 obo. 
Call: 905-686-8049 

Toro snowblower 3.5 hp, very good con- 
dition $175. Call: 905728-3770 

White stove with black front & electronic 
timer $185; washer & dryer $325; all in 
excellent condition. Call: 905-728-9203 


Time share Casa Del Mar for sale, Aruba 
week 31, 2007, 2 bed, pres suite, ocean 
view, $10,000 to buy. Call: 905-355-5231 
Brand new Michelin LTX P275/65 Par 18 
on 6 bolt 18x7 rim $400. Call: 905-355- 
2060 


Snow thrower for John Deere 160 se- 
ries lawn tractor, comes with chains & 
weights, excellent condition, $700. Call: 
705-439-1513 


2004 Kawi Vulcan 1500 classic, lots of 
extras, 10 K, $11,500; kitchen table, 2 
chairs wood $100; 2 rattan café chairs 
$60. Call: 905-888-7775 


Wooden bi-fold closet doors, 2 sets 70” 
x 24” & 79” x 36” $15 ea; decorative 
wooden wagon $25; large honey pine 
end table $60. Call: 705-878-1607 


Living room set couch, love seat, 3 
matching tables, 2 matching lamps, 
rarely used, very clean, multi coloured, 
$1100 obo. Call: 905-433-2085 


KBOND 


sh 


OPTICAL 
COMPARE BEFORE YOU BUY 


* VISION PLANS ACCEPTED 
* EVE EXAMINATIONS ARRANGED 


* SEMIORS DISCOUNT 


Sihmir Mage 
—_ MOP ean 


g—e——EEE 


905 579-6411 «7s 


375 Bond St Vb Oshawa (bots Park, &: Stores) 


FOOT PAIN IS NOT NORMAL 


Get back to enjoying a pain-free life — whether at work, or at play. 
Find relief from heel, arch, ankle, knee and back pain. Don’t live with your discomfort and pain anymore. 


For your comfort and support, custom-made foot orthotics are available to meet all of your work, 


special activity (all sports included) and footwear needs. 


Who will take care of you? 


Andrew Springer is a Chiropodist (Foot Specialist) who has been in practise for 21 years. 
He has successfully treated people from all walks of life: children, seniors, athletes and 
high risk patients with complex medical problems. His focus is health care, not sales. 


As a former President of the College of Chiropodists of Ontario, former President of the 
Ontario Society of Chiropodists and former Chair of the Chiropody Educational Program Advisory Council, 
Andrew will treat you with Experience, Integrity and Innovation. 


Andrew Springer. A Chiropodist... Caring for your feet... And you. 


For your convenience 
Andrew Springer is a GREEN SHIELD Preferred Provider. 
We bill GREEN SHIELD directly for orthotics. No deposit required. 


Call today for an appointment. 
11 Gibb Street, Oshawa 


905-728-FOOT (3668) 
GLAZIER MEDICAL CENTRE 
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6’ vinyl sliding door $125; kids clothes, 
dresser 3 drawers & hutch $75. Call: 
905-723-5921 


Toro snowblower 5 hp used 1.2 hr $900 
firm; aquarium 40 gallon with all acces- 
sories $250. Call: 905-434-3908 


MS Pac Man arcade game, Midway Clas- 
sic 25” W x 86” H x 33” D, A-1 condition 
$1200 obo. Call: 905-433-1282 


High efficiency gas furnace, 90 K BTU, 
great for shop or garage, good working 
condition $250. Call: 905-409-7637 


1999 Sonoma 142,000 km long box, 2.2 
liter, great mileage, $7495; 1992 Dodge 
Spirit best offer as is. Call: 905-579-0208 


Acoustic guitar new strings, good con- 
dition $95; Pan Am tenor sax $650; 30” 
white/black top element stove $250, Call: 
905-579-7245 


1989 Sierra ext cab, box liner, 305 auto, 
sunroof, recent repairs $4000 as is 
$3975; 1 yr old snowblower 8 hp $1050; 
Sears lawnmower $225; baby wood cra- 
dle $60. Call: 905-579-5614 


Mount lawn cemetery double plot Whitby; 
laminate click flooring legendary oak, 9 
boxes, 2.15 m2 per box, paid $600 ask- 
ing $400. Call: 705-799-1548 


2004 Polaris XC700SP, reverse. electric 
start, 144 studs cover spare, everything 
euro, taillight, 2100 miles, perfect condi- 
tion $6500. Call: 905-982-1188 


1985 Lionel hard top tent trailer, sleeps 
6, 8x6 1/2 box, 16’ extended, no hydro, 
4 of 4 new cables, $800 obo. Call: 705- 
374-5450 


Portable fish hut Eskimo 2 $200; Maple 
Leaf Gardens new wrist watch $125; 4 
programs football 1934, 35 & 36 Mon- 
treal Hamilton Toronto $100. Call: 905- 
728-4287 


Trisha Romance Evening Skaters; Tanya 
porcelain doll never out of box $125. Call: 
905-728-9856 


Kooltronic air conditioner brand new 
cooling, excellent for electronics $100. 
Call: 905-263-1088 


Fluorescent lights 4’ with bulbs $10 ea; 
white Kenmore dryer HD $75; small dog 
carrier $15; 36” x 69” tool peg board $10. 
Call: 905-697-5998 


3 snowmobiles; 2-1991, 1-1988 Ski-Do, 
good shape, box liner full size ex cab 
GM, trailer hitch, maple syrup. Call: 905- 
432-1253 or 613-386-3064 


We Bulb 
ON TRUST 
We BUILD 


>» Laid Off/No Job 
Disability/ 
Pension Income 
> ACT NOW 


>» Pull Cash 
Out Of Your 
Home 


» Lower Your 
Monthly Payments 


» Behind 
On Mortgage 


Trillium Mortgage 
17 years service with integrity 


We treat you with respect! 
We are trustworthy, 
people oriented and friendly! 


Call George 


1-888-488-3812 


FAX: (416) 322-9948 
www.trilliummortgage.ca 


4 pc living room set, green, perfect condi- 
tion $550; fiberglass shower, glass door 
$200; Kenmore fridge, stove, excellent 
condition $250 for set. Call: 905-697- 
1967 


2006 Bomb Outlander XT, ATV, new, first 
service done, many extras, asking $8400. 
Call: 905-728-4579 


Moving sale Nov 25; pastel couch & chair 
$250; light plaid recliner couch & love 
seat $400; stove $150; fridge $100. Call: 
905-725-1347 


2002 Coleman Sante Fe tent trailer, 3- 
way fridge, furnace, 2 stoves, hot water 
tank, outside shower, king/double beds, 
2 propane tanks, $9500. Call: 905-263- 
8524 


Truck Bed Liner Protection 


Porro rial 
Gul pu! an 
corrosion 


Non-ekid surface 


HOT hard and slippery 
like a drop-in liner 


Impact protection 


Accessories fit great - 
beat choabtes for Sth 
iaelete a 


Adds value to your 
wohechy 


Limited Lifetime 
Guaranion 


we en 
SPRAT-OW TAUCK Ee 


LINE-X DURHAM 


Visit us online at: aeow.ling-xdurham,.com 


wm your appointment: 205-448-1792 


LINE: - 4. En Ee epee) fo vertuly deny aetiece red) oo peed ot ec 


(lec eed OO cee! 
0 Vientworth Street East, ¢ 


cuir. Call hor betas! 
Oshawa 


Let the Certified professionals at BioPed Footcare Centre help ease your pain! 
e Custom-made foot orthotics (made by us, in our labs) 


e Comfort footwear (available in extra-wide and extra-deep sizes) 


e Shoe modifications and customizing 


OSHAWA 
905.432.0061 


Learn more about what ails you at www.bioped.com 


60 ¢ THE OSHAWORKER 


COBOURG 
905.372.7282 


NOVEMBER 2006 


e@ No-obligation consultations 


e As Preferred Providers, we direct bill to Green Shield 
e Open evenings and weekend to serve you better 


Three convenient locations to serve you: 


PETERBOROUGH 
705.743.1447 


OSHAWA HEARING SERVICES 


Jack Vlad & Associates COMBINED 35 
ENT Consultation 


reece Nav Balsara, ccc.a. YEARS OF 
(Ear, Nose, Throat Specialist) Jack Vlad, M.A. John I. Vlad, Wa PROFESSIONAL 


Audiologists, Reg. CASL PO CARE WITH A 
All Work Done Dany Pineault, m.sc. 
By Registered : PERSONAL 


Audiologists 
9 Be sure to visit a university-trained TOUCH 


professional audiologist before 
purchasing any hearing aid 
NO FOLLOW-UP FEES FOR HEARING AIDS 
State-of-the-art Audiology Clinic 


Testing for all ages 


Central Auditory Testing 


VIRTUALLY INVISIBLE 
“State-of-the-Art” 
DIGITAL HEARING AIDS 


ALL MAKES — REPAIRS — FREE LOANERS 


FREE 1 YEAR SUPPLY OF HEARING AID BATTERIES 
WITH EVERY HEARING AID PURCHASE 
*some restrictions apply 


ADP, DVA, WSIB, 
SUN LIFE & GREENSHIELD 
ALL INSURANCE PLANS 


215 Simcoe Street North, 222 King Street East, Suite 1104 
Oshawa, Ontario L1G 4T1 Bowmanville, Ontario L1C 1P6 


905-579-2251 905-623-1994 


AJAX & WHITBY COBOURG 
905-428-7555 905-373-1470 
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Kenmore white side by side fridge with 
ice maker $500; smooth top self clean 
convection electric range white Kenmore 
$500; both 6 yrs new. Call: 905-623- 
0252 

Snowblower deluxe model 9.5 hp 27” out, 
auto drive, power steer, assist dual stage 
auger, electric start, used 1 season, like 
new $1550. Call: 905-725-5151 

Wrought iron canopy bed; end tables; 
LP’s & 45 records; fax, printer, scanner, 
copy colour fax. Call: 905-576-5100 
Lizards green anol with tank plants lite, 
etc $65; fat tailed leopard gecko with tank 
lite cave, etc $75 plus 10 gallon tank. 
Call: 905-342-9239 


Metal cab for John Deere lawn tractor 
with folding doors & w/s wipers; also 
wheel weights in excellent condition, 
$250 for both. Call: 905-349-2766 


Pair 7x8 galvanized sectional metal ga- 
rage doors, complete with all hardware, 
springs, tracks, rollers, etc; GE HD coin 
op washer/dryer, 4 yrs old. Call: 905-922- 
3333 


1987 Harley Davidson FLHTC Classic, 
148,000 km, god shape, $10,500 certi- 
fied obo. Call: 905-436-5866 


4 Good Year workhorse tires, raised 
white lettering, mounted on Ford steel 
rims, P235/70/R15; 75,000 BTU forced 
air electric furnace EWC; computer moni- 
tor. Call: 905-571-4471 


New motor sales 


Elevator machine repair 


Dynamic balancing 


Specialty motors 


On site vibration analysis 


programs 


SP: 


Employee Co 


850 Wentworth Street West 
Union Counsellors work in confidence to assist you and your family to solve 
any type of problem. This program is also available to spouses and retirees. 


Your Union Counsellors 


Bruce H. CoLeMAn 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


motors & repair inc. 


“THE POWER BEHIND THE DRIVE” 


On site service and repair 
Technical Training 
Machine shop service 


Lift truck and traction motors 


DC motors 


Rewinding all rating of AC and 


Robotics and servo motors testing 
and repair 


Eddy — Current drives and 
clutches 


e U-Frame motors 
Transformers — New & Repaired 


24 HOUR EMERGENCY SALES/SERVICE 


CALL (416) 742-3665 


FAX (905) 850-1730 


www.renown-electric.com 
83 Whitmore Road, Woodbridge, Ontario L4L 6E2 


Terry Wilson 
905-644-4283 
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Located at 


Sharron Kehler 
905-644-4282 
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Butcher block kitchen table solid maple 
3’ x 5’; queen/king size adjustable bed 
frame; various lamps; tools; professional 
moving dolly. Call: 905-432-2327 


1998 GMC Safari van, tons of new parts 
no rust, 2 bench seats, $1800; 1978 
Pontiac Lemans 6 cyl, nothing to certify, 
$900. Call: 905-342-9239 


Glass top coffee table & 2 end tables with 
matching 2 pc wall unit, best offer. Call: 
905-985-9520 


1996 Ford Escort wagon, e-tested, cer- 
tified, 153,000 km, clean motor & body, 
$3000. Call: 905-404-2155 


Freespirit industrial duty treadmill with 9 
preset programs, 2.5 hp motor, excellent 
condition. Call: 905-725-8664 


Birds Rosie Bourke’s $100 ea; canary 
male $30; roundtable 4 chairs $75; an- 
tique letter desk $400; large sewing table 
$10. Call: 905-434-2577 


English bulldogs female puppies, white 
with black spots & is brown white, ready 
to go, reg CKC, $2500. Call: 905-436- 
7209 


Roxton solid maple kitchen table 36 x 
54 x 72, 4 chairs, 2 leaves, $250; Dan- 
ish dining table 42 x 42 x 84, 4 chairs, 2 
leaves, $200. Call: 905-720-2385 


Harley Davidson shovel head, black 
& chrome, all new parts, shocks, wide 
glide, seats, front brake, tire, all new, very 
clean, $7000. Call: 905-723-2903 


1979 305 engine, white truck cap off Ford 
Ranger long box 7’; snowblower working 
condition $50; 4-spd auto to fit GM V8 
RWD 1990 1.6 tracker engine. Call: 905- 
725-7249 


Hand knitted socks $7.50; knitted baby 
sets $17. Call: 905-725-9390 


4 tires & aluminum rims from 1996 Olds 
Cutlass 215-60-R16 $200 obo; 4 tires 
& aluminum rims from 2000 S15 Jimmy 
225-75-R15 $215 obo. Call: 905-263- 
8825 


Demi john for wine $70 ea. Call: 905-725- 
1317 


1942 Oldsmobile reference manual ser- 
vice information for automotive techni- 
cians $50. Call: 905-728-7371 


1995 Pontiac Grand AM, good condition, 
certified & e-tested $4000. Call: 905-571- 
3145 


GE HD electric dryer, 1 yr old; 2 Star 
Choice boxes. Call: 905-438-1973 


Canoe, 12 ft fiberglass $250; Toshiba 13” 
colour TV & remote, Toshiba flat screen 
20” colour TV & remote. Call: 905-725- 
8343 


95 Blazer many new parts, green, 4x4, 
4 door, 230,000 km, $4500. Call: 905- 
721-0617 


1962 Chev Impala SS, 327 4 barrel, solid 
underbody, 95% original, 2 door, hard 
top, US model, asking $8000. Call: 705- 
632-1232 


CROWN MAINTENANCE INC, 
OUTDOOR POWER EQUIPMENT » SALES & SERVICE 
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New Smoking Bans Are A Great Reason 
To See Lauren Lamont For Hypnotherapy 


On May 31, 2006, new smoking bans came 
into effect in Ontario. 

These bans will prohibit smoking in all 
enclosed public places and workplaces, 
including bards, restaurants, bingo halls 
and private clubs (including Legion halls). 
No more smoking rooms and patios can’t 
have a roof. 

If you are a smoker and have tried 
to quit with patches, pills and just plain 
cold turkey with no success then consider 
hypnotherapy. 

Today more and more people are turning 
to hypnosis to help them stop smoking. 

Certified Hypnotherapist and member 
of the National Guild of Hypnotists 
Lauren Lamont was inspired to help others 
through her own experience 

She used to be a heavy smoker who 
quit this difficult addiction with the help 
of hypnotherapy. 

“Tt changed my life in such a positive 
way, I wanted to share my experience with 


others,” she says. “I wanted to help those 
who were constantly quitting and starting 
again.” 

Lauren says that the mind is a powerful 
tool. But like any tool you have to learn 
to use it to make positive changes in 
your life. 

“If you are open to change and 
determined to achieve your goals then 
hypnotherapy will work for you,” Lauren 
explains. 

Hypnosis is a natural state of mind you 
often slip into in your daily life. It’s a state 
of heightened susceptibility to suggestion 
and deep relaxation. You are not controlled 
by someone else. You are the one taking 
control of your life. 

“The client is always in control of his or 
her own experience,” says Lauren. “I just 
assist them in relaxing and communicating 
at a subconscious level. A level where 
genuine change can take place.” 

Hypnotherapy has helped thousands of 


eople overcome fears, free themselves 
from addictions, shed excess pounds or 
relieve the kind of stress that makes them 
sick. Hypnotherapy is the mind’s tool to a 
etter way of life. 

Lauren is a graduate from the Ontario 
Hypnosis Centre and while her focus 
is on smoking cessation her skills as a 
hypnotherapist can help anyone with 
a variety of problems from nail biting, 
managing stress and assisting clients with 
sleeping difficulties. 

A visit to Lauren in her home office 
located at 85 Varcoe Road in Courtice is 
the next step that you need to take to quit 
smoking, lose weight or reduce stress 
levels. It’s a place where you can deal with 
your fears of flying, driving, leaving your 
home, spiders, snakes and more. 

For more information call Lauren at 
(905) 579-8672 or email her at blimt@ 
rogers.com or visit her website at: 
www.laurenlamont.com. 


Weight Loss, Stress Management, Relaxation, Fears & Phobias, 
ia, Special Interest in Smoking Cessation 
Lauren Lamont C. Ht 
Helping people Fight every day Battles 


Certified Hypnotherapist is here 
to help people fight the difficult 


battles of everyday life such as 
smoking, weight loss, stress reduction, phobias and more. 
Appointments Available 905-579-8672 ¢ bllmt@rogers.com 


When it’s 
time to turn 
your life around, 


Comprehensive 
Hearing Sarvicss 
to Meet Your 

Individual Needs 


1981 GMC 1/2 ton; 1988 Ford Mustang; 
1980 Honda motorcycle; truck caps, lin- 
ers, toolboxes, tires on rims; dog crates, 
runs, clippers; pigeons. Call: 905-728- 
7200 


1998 Prowler travel trailer model LY, 25’ 
with slide out, good condition, tows like a 
dream, $11,900. Call: 905-786-2802 


2002 Aztec Sport, burgundy, 150,000 
km, tent package w/accessories $10,900 
obo; highway driven 3.4L excellent condi- 
tion moving. Call: 905-623-0545 


Treadmill like new, very little use, $1100 
new will sell $475; dinette suite solid ma- 
ple, excellent condition, 4 chairs, table, 
leaf, $200. Call: 905-723-9866 


1991 Eagle Talon TSI AWD. turbo, 
eclipse, power train, 60,000 km $2500; 
1982 Capri T-top, 5.0 L, 5 spd, body re- 
stored, no e-test required, $3350. Call: 
905-576-8753 


Drums CB beginner set with stool, black 
with chrome $175; snowboard & ski set 
for age 10 $50 ea. Call: 905-426-8007 


Two Ski-do modular snowmobile hel- 
mets, XX-large & large $550 obo; 2 HJC 
snowmobile floater suits, large & medium 
& gloves $375. Call: 705-799-5164 


Pole saw Remington electric, reaches 
10’, fiber lightweight pole, like new, paid 
$150 asking $100. Call: 905-983-8293 

1991 Polaris 440 Indy Sport, good con- 


dition, new track, $1200. Call: 905-985- 
0408 


(is Hearing Tests covered under OHIP Bt ae) Today 


(with referral] 


(i Licensed audiologiers wm provide 

~ complete hearing evaluations 

(a Hearing Aid Dispensary to offer 
hearing aid fittings and services 


OshawaClinic 


11 King Street East 


Oshawa 


for your 

personal | 
appointment 
905.721.3536 


Courtice Health Centre 


1450 Highway #2 
Courtice 


SERVING THE DURHAM REGION FOR COVER 20 YEARS 
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Snowmobile dolly $100; Snowmobile 
lift $40; snowmobile fold up sleigh $50; 
Lee-Valley garden wagon $50. Call: 905- 
263-8080 


Antique claw bathtub, plumbing, taps, 
$350; truck cap white 8’ box $550; 12’ 
fiberglass boat $150 no motor. Call: 905- 
631-6071 


2006 Yamaha YZ250F dirt bike, well 
maintained, Hot Wheels decal kit, asking 
$6000. Call: 905-986-0913 


Computer or office desk, all glass, L- 
shaped, excellent condition, 2 yr old, 
$110; 2 hunter green sofas - 1 leather. 
Call: 905-697-8379 


Custom made solid oak stairs, 8 steps, 
never installed, paid over $2000 will sell 
for $500 firm. Call: 905-725-0400 


1999 Silverado short box ext cab 4x4, 
159,000 miles, $15,000 obo; 1983 Trans- 
AM, p/w, t-tops, 122,800 km, $3500. Call: 
905-720-2206 


1998 Sea-do XP, new professionally built 
motor from lan Tommassi, 130 hp, comes 
with EZ loader trailer, $5000 obo. Call: 
905-263-2953 


Black cherry lumber 9’ to 12’ lengths, 10” 
to 14” widths. Call: 905-786-3037 


1973 Ford truck 3/4 ton, 390 motor, 
44,000 original miles, good condition, 
certified, $3800. Call: 705-646-9506 


Luggage 29” Samsonite suitcase, dark 
grey $25; platform aluminum ladder, 5’ 
high with step & tray, $20. Call: 905-571- 
2027 


1995 15’ super deep & wide Princecraft 
aluminum fishing boat with trailer, swivel 
seats & life jackets, $2000. Call: 905-432- 
2706 or 905-261-0086 


3 Strollers like new; toddler bed cottage 
style; Little Tykes kitchen $45; assorted 
toys; 21” Harley front wheel new. Call: 
905-723-1465 


Bench grinder new 6” $35; hammer drill 
1/2” $35; gas trimmer $25; men’s size 
44 3/4 winter coat $25; dining tent storm 
flaps $40. Call: 905-725-8343 


1993 Chevy Astro lots of new parts, good 
condition $1500, e-test done; portable 2 
man fish hut $100; 1979 Mercury Mar- 
quis $700. Call: 905-668-8299 


Oven roaster large 9 liter Le Creuset 
make, cast iron, like new, store price 
$389 will sell at reasonable price. Call: 
905-728-2764 


Help secure your future. Buy Union Made 
Domestic. 


Collection of 8 track tapes in cases, 70's 
& 80's, rock; Nintendo system with games 
best offer. Call: 905-987-3616 


HD work trailer tandem with surge 
brakes, 14’L x 6’W ramps, 2 toolboxes, 
$2000. Call: 905-261-0086 


Transmission 1980 350 Chev rebuilt 
$300. Call: 905-985-0118 


Girls white bedroom suite, headboard, 6 
drawer dresser, mirror, night table, good 
condition, Canadian made by Morigeau 
$350. Call: 905-576-2097 


1987 Ford Tempo, good for winter, low 
priced, best offer. Call: 905-723-6988 


2005 Honda CRF50 excellent condi- 
tion, stock parts, well maintained $100; 
Fly dirt bike chest protector like new, 
chrome/clear, adjustable $90. Call: 905- 
725-4450 


CAW Co-Operating Lawyers 
in 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


Lakeridge Chiropractic 


aa 
— <a 
== aS 


AND WELLNESS CLINIC 


CHIROPRACTIC CLINIC FOR CAW MEMBERS 
AND THEIR FAMILIES 


SPECIAL CONSIDERATION APPLIES TO EMPLOYEES 
WHO HAVE GREEN SHIELD COVERAGE 
No Co-payment required on regular visits 


@ CHIROPRACTIC 


@ CUSTOM-MADE FOOT ORTHOTICS * WE AREA 
GREEN SHIELD PREFERRED PROVIDER 
(GREEN SHIELD COVERS ENTIRE FEE) 


@ MASSAGE THERAPY 


@ W.S.I.B.—- COME DIRECTLY TO US; NO REFERRAL 


NECESSARY 


@ ACCIDENT MOTOR VEHICLE REHABILITATION 
@ OPEN 6 DAYS A WEEK, EVENINGS & SAT. MORNINGS 
@ SAME DAY SERVICE — WALK IN PATIENTS WELCOME 


@ FREE PARKING 


FULL TIME CHIROPRACTORS ON STAFF 


DR. PETER WYSOTSKI 


DR. ADAM WYSOTSKI 


COMPLETE WELLNESS STAFF INCLUDES: 


REGISTERED 

MASSAGE THERAPIST, 
PHYSICAL THERAPY 
ACUPUNCTURE 
WELLNESS COUNSELOR 


Reader’s Choice Award 
5 years in a row! 


CONVENIENT LOCATION: ISLAND PLAZA 
AT KING & STEVENSON RD. 
DROP IN ON YOUR WAY TO OR FROM WORK! 


905-436-6688 
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1949 Massey Harris tractor restored, new 
tires, like new condition, model 44, stored 
inside, $3800. Call: 705-799-6110 


1997 V Max Yamaha snowmobile, runs 
well, best offer. Call: 705-324-2072 


Adjusta-Magic bed, double, features 
head & foot movement, head & foot mas- 
sage, wave controls, excellent condition 
$150. Call: 905-440-4448 


2003 Yamaha Grizzly 4x4 660 ultramatic, 
diff lock, winch, fender skirts, Kimpex 
rear seat/cargo, mint condition, 2268 km, 
$7700. Call: 905-797-2164 


3 pc wall unit, coffee & 2 end tables, TV 
stand pine arbrite $400. Call: 905-436- 
3322 


4 winter Hercules tires 205-65-15 $100; 2 
Motomaster winter 215-60-14 $40; 2 MS 
Yokohama 195-70-14 $40; Dodge Neon 
muffler. Call: 905-725-6072 


Moving On??? Retiring??? 
You have built your equity, 
NOW WHAT??? 


FIND PEACE OF MIND 


Call Jackie For a FREE 
e 1 on 1 Estate Planning Session with a 


Professional and 


e Market Evaluation of Your Home 
Or for any of Your Real Estate Needs 


905 434-7777 


jackie@jackiesimkin.com www.jackiesimkin.com 


Le 
26/VIBK Jackie Simkin 


Sales Representative 


PADOVE 
¥“Crowd! 


RE/MAX Ability Real Estate Ltd., Brokerage 
379 Bond St. W., Oshawa, ON L1J 8R7 
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5x10 utility trailer, spare tire, tongue jack, 
13” tires, tilting bed, like new $500 obo; 
GM box liner newer GM for short box ext 
cab $75. Call: 905-728-6934 


4x6 flatbed/box trailer $400; JR RH golf 
clubs $50; men’s LH golf clubs $50; 
shadow mount trailer hitch for Chev mini 
van $100. Call: 905-655-4959 


Goalie pads 24”, blocker & catcher, skates 
size 13, $250. Call: 905-668-9251 


Stroller $20; Christmas ornaments; floor 
lamp $10; floor TV $20; Big George rotis- 
serie oven $50; real fur jacket; lawnmow- 
er electric $100; mans bike $45; new toy 
Elmo. Call: 905-725-9238 


2-1995 Sea-dos SPI, 60 hp, storage 
cribs, extinguishers, paddles included, 
always stored indoors, well kept, original 
owners, $2500 ea. Call: 905-697-0874 
before 9 pm 


1989 Suzuki Samurai, 56,000 km, large 
tires, lift kit, $3600 obo; 11 hp snowblow- 
er $450 obo. Call: 905-725-7947 


Air hockey game with overhead scorer, 
used once, excellent condition, paid $350 
asking $275 obo. Call: 705-748-0757 


Winter tires 195-55-15, new with rims, 
4 bolt, paid $1000 sell $500. Call: 905- 
434-4516 


Comic collection; Marvel, Valiant, DC, In- 
novation, Magnus Robot Fighter, Hawk- 
world, Johnny Quest, Green Lantern, 
RAI, Detective, She-Hawk, Batman. Call: 
905-728-9100 


3 wooden doors 80x32 with handles, 
storm door, good condition, $20 ea. Call: 
905-213-5510 


2002 Craftsman riding lawnmower, 20 hp, 
bagger & trailer $1500; vinyl clad therml 
pane wind out windows x2 $50 ea; patio 
table set $100. Call: 905-985-0731 


Snowblower 8 hp/26 excellent condition, 
stored inside, perfect running condition, 
$400 firm; box liner fit GMC ext cab 1999- 
2007, like new $150. Call: 905-668-6328 


Kitchen table 4 black leather chairs 4 
grey striped upholstered kitchen chairs; 
2 step end tables; gold wool rug 10 1/2 x 
13°. Call: 905-579-0085 


Moving and downsizing, must sell, sturdy 
bunk bed w/mattresses, computer desk 
and drawers, 2 yrs old. Call: 905-576- 
0156 after 2 pm 


GETTING 
THE GEARS 
FROM YOUR 

BANK?? 


¢ Bad Credit? 

e No income? 

e Months behind 
on your bills? 


We understand!! 
If you own a home 


& want to pull 
money out or are in 
the market to buy: 


1-888-488-3812 


REMEMBER 
Remembrance Day 


is November 11 
WEAR A POPPY 


WE’RE 
HERE FOR 
YOUR 


HEALTH. 


FACT IS, 


Many health aids are covered by your 
Green Shield extended health coverage. 
We assist you in finding the products 
that are right for you. 


r 
Durham Medieal 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, L1G 4S2 


728-1112 


BAGE OF GOLDEN BEACH ESTATES 


WE ARE NOW BUILDING HOMES ON BEAUTIFUL RICE LAKE WITH A MILLION-DOLLAR-VIEW 
TO SUIT YOUR PERSONAL STYLE FOR RETIREMENT, AS A COTTAGE-GET-AWAY OR INVESTMENT. 
Our HOMES HAVE MAINTENANCE FREE CONSTRUCTION THAT GIVES YOU 
EASY LIVING FOR TODAY AND TOMORROW. 

TED IN A GATED RESORT COMMUNITY THAT IS PART OF AN EXISTING 550-AcrE RESORT, 


Poot, Hot Tus, TENNIS, SHUFFLEBOARDS, DRIVING 
GENERAL STORE, AND EXCELLENT-FISK 


WE ARE CONVENIENTLY LOCATED 20 MIN. 


ROM CosourGc/Port Hope WITH A STATE-OF-THEs 


OPEN aM 


nil 


6916 County Roap 18 


L HOMES 
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Dining room set, medium maple trestle 
table, 4 chairs, 2 captains, 2 leaves, exc. 
condition paid $4000 sell for $1450. Call: 
905-263-2709 


3/21” MTD snowblower, electric start 
$125; Murray electric snowblower, newer 
model, 12 amps, 20” wide $175, 4 Mi- 
chelin $25. Call: 905-576-0132 


1989 Chev 1/2 ton full size 4.3 motor, 
good for farm or woods, as is $400. Call: 
905-576-7126 


Air hockey game 4 ftx7ft, electronic coun- 
ters & sound plus manual counters, like 
new $200. Call: 905-432-0033 


9 ft truck camper $600; store front roll-up 
awning $150; 1994 Transsport, runs, as 
is, leather interior, $500. Call: 905-725- 
4112 


Full size washing machine $125; apt. 
size washing machine $30. Call: 905- 
432-1979 


2 solid cherry wood end tables, matching 
one oval one rectangle, French provincial 
style, mint condition, 30 yrs old, $60. Call: 
905-723-9108 

1994 Terry trailer, 29 ft., sleeps 8, new 
queen mattress, located near Sand- 
banks, deck, awning, shed, can be 
moved, $11,900. Call: 905-987-1323 


Thank You Clarington! 


lam honored to have basen chosen 


#4 HEARING AID CENTRE | 
this year. 
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4 truck tires, rubber only LT 245 75R16 
good tread left $100; power Jiffy ice 
auger, almost new $350. Call: 905-434- 
1879 


WANTED 


6 barn jacks or hydraulic bottle jacks. 
Call: 905-576-8291 


Used bar for rec room/cottage with or 
without stools. Call: 905-240-1203 


Books, hardcover or soft cover, will pick 
up. Call: 905-623-4801 


Child’s wood table and chairs. Call: 905- 
728-0966 


Comic books of Spiderman, Captain 
America, Incredible Hulk & Spawn, UI- 
timate 2099 comics also. Call: 905-668- 
9010 


Aluminum 15” rim to fit 2000 GMC So- 
noma half ton, 2 wheel drive. Call: 705- 
653-1530 


Projector to play video games/movies 
through. Call: 905-433-0197 


BAXTER’S 


HAIR REPLACEMENT 


WIGS 


eLarge In-Stock Selection of Ladies Wigs 


ePrivate Rooms 


eGreen Shield coverages & other carriers 
We Specialize in Chemotherapy & Alopecia 


905-725-1652 = 


Oshawa 


Toll Free 1-866-841-9550 By Agnointment 


Cash paid for your old Canadian silver 
coins & bills as well as your American, 
also gold. Call: 905-786-2723 


Storage shed to sort stuff into junk. Call: 
905-982-0115 or 905-666-4764 


Dirt bikes, motorcycles any condition; ra- 
dio controlled cars, boats, trucks; Tamiya 
Lossi Traxxas; old fishing tackle. Call: 
905-571-6051 


Lightweight Kevlar canoe. Call: 905-623- 
6482 or 905-697-0515 


Sport bike 2/3/4 wheels also snowmo- 
biles; all items for parts or repairs. Call: 
705-277-9495 


1994 or 95 only Geo Tracker or Suzuki 
Sidekick; 1990-94 Sprint or Geo convert- 
ible, both for parts; outdoor child’s play 
gym. Call: 905-914-7601 


Chrysler/Dodge/Plymouth rear wheel 
drive cars or trucks, for parts or scrap. 
Call: 705-277-3612 Bethany 


1980 to 1983 Honda 900 parts or whole 
bike; also XS650 Yamaha parts 1978 to 
1983. Call: 905-983-8293 


200 gallon oil tank, the newer the better. 
Call: 705-295-6961 


Mobility power scooter, must be in good 
condition, reasonably priced. Call: 905- 
435-0505 
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Hearty Ball — 


» GLASSES FULLY COVERED BY YOUR PLAN 
« SAME DAY OR NEXT DAY SERVICE 

. DIRECT BILLING FOR EYE EXAMS 

» NO-CHARGE SAFETY GLASSES 
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BEETHOVEN'S 
HEARING AID CENTRE 
143 King St. 1. Bowmanville 
(OS) hI 
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Located inside 
the Oshawa Clinic 
117 King Steet East Oshaea 
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905-438-1688 
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SIGHTS SET 
ONA 

New OR 
USED CAR? 


Great Rates on 
New & Used Cars 


wus Auto Werke Community 
Sd Credit Union 


T: 905.728.5187 TF: 1.800.268.8771 Www.awccu.com 
322 King St.W,Oshawa Five Points Mall, Oshawa 221 King St.E, Bowmanville 


may app. Fane sabes) the wet 


The United Way 


OF OSHAWA-WHITBY-CLARINGTON-BROCK & SCUGOG 


As governments continue to reorganize and seek 
to balance budgets, it is certain that private support 
will be more important than ever in helping 
those less fortunate at the community level. 


A contribution to 
the United Way 
helps provide services 
to more than 80,000 
people who live in our 
local communities. 
It helps support 
more than 40 
local agencies and 
200 programs which, 
last year: 


® Sent 800 children to 
summer camp 


© Supplied more than 2,500 
children with school 
supplies 

@ Served more than 32,000 
hot meals 


© Delivered more than 48,000 
meals 


© Provided more than 23,000 
hours of employment and 
housing counseling 


© Provided more than 12,800 
bed nights for women and 
children 

© Provided more than 12,000 
bed nights for men 


@ Served more than 32,000 
food bank users (more than 
half are children) 


Agencies That We Support: 
©@ Bethesda House 


© Big Brothers Big Sisters of 
Clarington 


© Big Brothers Big Sisters of 
North Durham 


© Big Brothers Big Sisters of 
Oshawa & Whitby 


© Block Parents 
e@ CNIB 
© COPE Mental Health Program 


® Canadian Mental Health 
Association 


© Canadian Red Cross 


© Catholic Family Services of 
Durham 


@ Community Care Durham 
- Home Support 


©@ Community Living 


|) e Cornerstone Community 


Association Durham Inc. 


© Distress Centre of Durham 
Region 


© Durham Deaf Services 


© Durham Region Unemployed 
Help Centre 


© Eastview Boys’ and Girls’ Club 
© Girl Guides of Canada 

© John Howard Society 

© Navy League of Canada 


© Salvation Army Community 
Services 


© Scouts Canada 


© Simcoe Hall Settlement 
Services 


© Victorian Order of Nurses 
@ YMCA Durham Region 
@ YWCA of Durham 


PLEASE ae GENEROUSLY! 


www.unitedwayowc.com 
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